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YOU ARE INVITED: USﬂ_AmbassadOf
Lisa Peterson extending an invite to His
Majesty King Mswati Ill to visit the new
USA Embassy offices at Ezulwini. This

was during the presentation of Jetters of STATE OF THE ART The USA Embassy building at Ezulwmr {PICS Simon
credence to the King. Shabangu)

e - visitnewUSA | | &8 | B |
' Embassy House' . L
- at Ezulwini —_—— = . K
| I ON PAGE 3 Swazimed New Standard Bank Current Account Number is

9110001176571

All members banking with Standard Bank are requested
to update their banking details with the fund.

US praises
government
over AGOA
benchmarks

“For more information, contact Swazimed offices”

Suite 102, 1st floor development House,Swazi Plaza, Mbabane
P.0.BOX 3226 Mbabane H100
Tel: 2405 8000 Fax 2404 1601/ 2405 0212
info@swazimed.co.sz
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CENTRAL BANK IMPRO
KEEPING OF PRECIOUS S

By Manqgoba Makhubu
Ezulwini

THE Central Bank of Swaziland
(CBS) has tagged the South
African Diamonds and Precious
Metals Regulator (SADPMR) for a
technical partnership in improving
security systems and facilities as
government’s ambition to overhaul
the mining industry inclines.

SADPMR is responsible for the
regulation of diamonds, gold and
platinum group metals in South
Aftica, and is funded through state
grants via the department of mineral
Tesources.

In Swaziland, the CBS was tasked
to store and safe keep diamonds and
precious stones, including gold.

Speaking during an official launch
of the first meeting on technical
cooperation and exchange between
the CBS and SADPMR yesterday at
The Happy Valley in Ezulwini,
Minister of Natural Resources and
Energy Jabulile Mashwama said the
ministry was delighted that CBS had
embarked on a journey to establish a
technical partnership and cooperation
in improving security systems and
facilities.

“Diamonds are perceived to be a
sensitive and strategic mineral by
many nations, including Swaziland,
and the Kingdom of Swaziland is
thus bound by the provisions of the
Kimberly Process and Kimberly
Process Certification Scheme as far
as the storage of diamonds is con-
cerned,” she said.

Swaziland was admitted to be a
member of the KPCS in May 2011;
the KPCS regulates and govern the
trade of rough diamonds.

Government and the CBS signed a
memorandum of understanding

MPs spouses to attend Parliament opening

By Sabatha Dlamini
Mbabane

DURING this year’s State
Opening of Parliament, members
of parliament and senators would
enjoy the privilege of bringing

their spouses into the state cere-

mony.

Clerk to Parliament Ndvuna
Dlamini confirmed that the invita-
tion cards to be issued to the parlia-
mentarians had the provision for
SPOUSES.

This would give a perfect oppor-
tunity for some legislators to bring
their beloved concubines just to
have a feel of the <tae ceremony,
what with February being dubbed
the month of love.

Previously, some parliamentarians
had been vocal on the issue,
demanding that they be allowed to
attend the national ceremony with
their spouses. :

The state opening is set fo_r next
Friday at the Parliament building at
Lobamba. Preparations for the
svent arereportedly at an advanced

VES SAFE

TONES

@ Government and the CBS signed a memorandum
of understanding which stipulated that all dla.monds
were to be submitted to the CBS, from any mine,
without the involvement of a third party

n -
DELIGHTED: Central Bank

«.-{J -

L

éovemor Majozi Sithole and

Minister of Natural Resources and Energy Jabulile

Mashwama.

which stipulated that all diamonds
were to be submitted to the CBS,

| from any mine, without the involve-

ment of a third party.

Central Bank Governor Majozi
Sithole said the bank had already
improved facilities and were about 50
percent done.

Regulator

The SADPMR team is led by the
regulator, Chief Executive Officer
Levy Rapoo.

The team proceeded in a close
meeting that started yesterday and -
would end today.

Before going back to South Africa
they would tour CBS precious stones
storing facilities, the airport and as
well as evaluate the diamonds at CBS
premises.

Also present during the meeting
were representatives from the

P

CONFIRMED: Clerk to
Parliament Ndvuna Dlamini.

stage. The marquee that would host
the event already stands tall within
the parliament premises.
Repainted

Some offices had been repainted
to lcok the part. S

everal committees directly
involved in the preparations have
all reported that they were not in
doubt that they would meet their set

targets.

Swaziland Revenue Authority
(SRA), Royal Swaziland Police
Services (RSP), Swaziland Civil
Aviation Authority (SWACA) and
courier agencies.

Export

The minister said all these were
important in the import and export of
diamonds transactions.

The history of the mining sector of
the country is ancient, with the
Ngwenya mine said to be the oldest
iron ore mine in the world.

However, in recent years, there has
been resurgence of this sector, hence
it has been increasingly contributing
less to the economy of Swaziland.

The latest statistics from the Central
Bank of Swaziland (CBS) quarterly
report reflected that the mining output
had declined with about 60 percent
for the last 10 years.

This year’s official opening would
mark a third session of the 10th Par-
liament of Swaziland.

During the event, His Majesty
King Mswati Il would deliver the
Speech from the Throne, a policy
statement that would guide his gov-
ernment for the next financial year.

The speech usually highlights
areas of national priority on the
country’s socio-economic front.
Her Majesty the Queen Mother,
Emakhosikati and the Royalty in

general participate in the event.

The official opening of the third
session means that only two ses-
sions are left before the term of the
current parliament is concluded in
about 18 months from now in 2018.

This, therefore, means the jostling
and mudsling amongst parliamen-
tary hopefuls is about to be wit-
nessed.

Inside the parliament chambers,

| even those that had been docile

since their election into the August
House would suddenly become
vocal in a desperate attempt to be
heard and win the hearts of their
electorates.

Mzini we
MabhengU
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] Police Station at :
—— — Reporter N at around pogp ¢,
By Swatzi Obst‘l"“f' Rep consult with his client, .

Matsaphd He is expected to appear beforg
_tsapha busi- | fﬂim?}}a it Cout
WELL-known M2 has been - oo Mo
nessman Mabhengu Mthokozisi Dlamini.

i 0
arrested for assaulting tw

fishermen he at the

He will face a charge of assanf
with infent to cause grievous

Ntsantsama ije:-ces the two :;g Llyrhal:m fg: bﬂ?}ting
According to ?c]'tiabu;a (29) of Oné’;;u VIR an iron rod ang
men, Mbongent o hoJJerO s ;tpl;les over the body wheress

Mbikwakhe andM];tsapha weid allp 0, was said to ha\';e been
Mabuza (49) 01; N with di Ferent legedl){ assaulted with a pipe
assortmcﬂt? Wi {3 (45) of s been charged with the.[mr
‘Mabhengu’ Hlophe crime of assault common in the
Mfabantfu. case of Sipho.

Hlophe was rounded up ¥
day morning and his attorney;

: - fiod as Thabiso, Was
only identifie Sigodvwen

seen entering the

Mbabane

THE weekend weather will
be hot, Swaziland
Meteorology Services have
forecast.

“Hot temperatures are expect-
ed this weekend. Temperatures | warm in the Lowveld.

ester-

Stories by Nozipho Sibiya

| Sources stated that he alle-ged;y
' assaulted them for “fishing with.
| in his home area.”

|

in the Lowveld are expected to
reach 30 degrees Celsius while
the highveld will have maxi-

] mum temperatures of 25

|

degrees Celsius.”
' The meteorology experts said
today there would be moming
fog and drizzles, atherwise it
will be cloudy and cool, but

TODAY

Mbabane Mankayane Manzini
14123 15124 18127
TOMORROW

Mbabane Mankayane Manzini
1226 13127 16/30
SUNDAY

Mbabane Mankayane Manzini
14126 15/27 18/30

Morning fog patches, otherwise partly warm and warm fo hot in the lowveld.

Siteki  Mhlume  BigBend
1626 1929 200
Siteki Mhiume  BigBend
1429 1782 18130

Mhlume  BigBend
19/32 20133

ki
16129

Morning fog otherwise partly cloudyand warm to hot in the lowwveld.

Sidvokodvo, Siteki received highest rains

ON Wednesday evening, the | Wednesday eveningand lasted

country received average until yesterday moming.

rains which saw Musi, an The capital city Mbabane

area in Sidvokodvo receiving ' received 12.5 mmwhile .
- better rains compared to the | Matsapha recorded 14.2 mm.

other parts of A According to

the country. 4 g N information

Musi usually
receives gener-

from the
| Swaziland

ous amounts of " R E _— Meteorological
rain, s " Services, Big
Musi recorded = & Bend received
50.0 mm and the lowest rain-
this was the d 4 fall with a rain-
highest when 4 fall recording
compared to the J of 0.4 while
rest of: the cities of the country. | Lubovane received 2.2mm.
Musi was followed by Siteki Nhlangano is also another
Slkhuphe, Pige’s Peak with " | area that recorded low rainfall
recordings of 40.2 mm_ 275 | figures at 2.8 mm.
and 22 8mm respectively : [
The rains started oy~ |
RAINFALL DATA (MM)
I\S/ITA'\_Tlorsl AMOUNT (MM) Mavula 10.6mm
Siteki 50.0mm . Mkhondvo  9.2mm
Sikhuph 40.2mm  Nyonyane 6.2mm
Pig ,Sppe 275mm  Maywane 4.6mm
Matgsa heak 22.8mm  Nhiangano 2.8 mm
Mbat pha 142 mm  Lubovane 2.2mm
ane 125mm  BigBend 0.4mm
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King invited to visit USA new
Emgassy Building at Ezulwini

| gible symbol of the US

| Government’s commitment (o
and partnership with Swe_mland.
We look forward to moving to

AT the same event the US -
Ambassador extended an
invitation to the King to visit
their nearly complete state of |

the art building at Ezulwini | the new bui!_d ing in the coming
...... next to Gables Shopping | months and invite you t.o come
Complex. see it inperson,” she said.

She said her embassy would In response, the King said he
soon be relocating its offices to | was delighted that the US gov-
their new site adding that they ernment had seen it fit to put up
would be delighted tn have His | permanent offices inthe
Majesty visit the buildingand | Kingdom adding that the build-
see it for himself, ing was a state of the art struc-

; ture which had added beauty to
ik é;g il (o he S i, _.mé",'?;’_‘ EZI.I]WH'I!, which is nearmg the beautiful scenery of the

completion, is another very tan-

HEHR

“The new embassy at l
|

= YOU ARE WELCOME: His Majséiy King Mswati lll extending a warm v}elcome to Brazil
.Amb?ssador to Swaziland Rodrigo de Lima Baena Soares, who presented his letters of
credence at Lozjtha Palace yesterday. (Pics: Simon Shabangu) ‘

KING HAPPY WITH
STRONG USA-SD TIES

@ Iooking forward to the implementation of the USA-Africa Summit programmes

official resumption of duties is sched-

uled for tomorrow at the Lozitha Royal
Palace and will be followed by the offi-
cial opening of Parliament next Friday.

W HELLO: The
King address-
ing USA
Ambassador
to Swaziland
Lisa Peterson
at Lozitha

2l Royal Palace.

the ambassador saying that he will
help to strengthen the relations
between the two countries.

He said Brazil was a developed

like the US will help the country
attain its vision.

“Having partnerships with coun-
tries like yours will help us to

Global Fund among other programmes
from which the country has benefitted a
lot and improved a lot of lives of the
Swazi people. i

By Simon Shaban i e p achieve our goal as we will be able | country which had a nmba of
Ly7 itha Roval Pal, o jiyicn e Ambassad.or ; His Majesty a.lso notecyvith e to get expertise and technical guid- | innovations and initiatives from
vzilha Koyal Faiace Peterson, His Majesty the King saidhe | the SADC Region was faced with Ance e K which Swasiland conld leamito
was looking forward to the implemen- | severe drought whilst countries like the i Corgnmit;nent develop the counuy.
HIS Majesty King Mswati IT1 is out tation of the programmes which were USA were experiencing severe storms His Majesty said the commit- “It is impressive to see the level

launched at the United States — Africa
Leaders Summit in 2014,
Programmes

He said at the summit there were a
number of important programmes
which were proposed and agreed upon
by the two parties, Africa and the
United States.

“What is left now is for the two par-
ties to work together and find means of
implementing and bringing to fruition
the programmes,” His Majesty said.

The King also thanked the US gov-
emnment for the contribution towards
programmes like PEPFAR and the

and snowing saying this was a sign that
the global warming is taking its toll.
“Itisimportant that as countries we
work together in resolving the courses
of global warming which has brought
about negative effects like drought. 1
am hopeful that the countries will
implement the agreements taken at the
Climate Change Conference in Paris,
France in order to curb the effects of Was committed o STl
global warming,” His Majesty said. | Addressing the Ambassador of
“The King also told the US ambas- ] Brazil Rodrigo de Lima Bacna
sador th:tthe country has a national | Soares, whoialso presented his let-
vision of attaining first world status by | A e :
2022 hence partnering with countries | :;r: ofcredcnct?, HIF Maestyisaid
: | country was delighted to have

of seclusion and has resumed his
official royal duties.

The King’s first business was to
receive the new Ambassador of the
United States of America Lisa Peterson
and that of Brazil Rodrigo de Lima
Baena.

This was the King’s official business
after the Incwala ceremony which
ended with the buming of the
Lusekwane shrubs some 10 days ago.

In the past, His Majesty the King
would delay such public engagements
until after hosting a national prayer.
The national prayer which marks his

ment of the United States to the
country was significant in many
ways including the bringing of the
many members of the Pearce
Corps who are in the different
parts of the country.

He said the construction of per-
manent offices at Ezulwini-was
also another sign that the country

of development your country has
made over the years. As we devel-
op it is important to be cautious
that the development does not
affect the environment because
such brings along negatives
impacts to the environment which
result in the problem of global
warming the world has found itself
in,” His Majesty said.

Prime Minister Sibusiso Dlamini,
Emazinyane, members of different
royal committees were also present
to support the King on his first
assignment of the year.

US Ambassador congratulates government on benchmarks

fight against HIV.

“The year the United States
Government has provided the most
significant amount of funding to date
in order to assist your government in
its efforts to combat HIV. We have
spend over E1 billion in the pro-

GOMPUTEACH TRAINING CENTRE

NEW United States of America’s be restored,” she said.
Ambassador to Swaziland Lisa AGOA is a United States Trade
Peterson has congratulated the Act, ¢enacted on 18 May, 2000 as
government of Swaziland for the Public Law 106 of the 200th
completion of the third of the five | Congress.

benchmarks set for countries to AGOA has since been renewed to
benefit under AGOA. 2025. The legislation significantly

COURSES ON OFFER
Certificate / Diploma Courses

= Computer courses
= Secretarial / Business Studies
» Bookkeeping and Accounts

The ambassador made these
remarks when addressing His
Majesty King Mswati I1T on the occa-.
sion of presenting her letters of cre-
dence to the King at Lozitha Royal
Palace yesterday. .

“I congratulate the Swazi govern-
ment on completing the third of the
five benchmarks for restoring t'he
Afiican Growth and Opportunity Act
(AGOA) eligibility which is ‘the 4
implementation of the code of 200
practice for police officers . e

The significant progress you 1|avd-
made on the remaining two, 1n¢ II:I
ing a draft bill to amend the pul-) ic
order act. I look f(nw:l_rd to wmkmtgto
closely with the Swazi govc.m I]l;l;l[
assist you in any way | can to ?i:qt
the remaining benchmarks s0 the

Swaziland’s AGOA ¢l

jgibility might

}

enhances market access to the US for
qualifying Sub-Saharan African
(SSA) countries,

The ambassador continued to say
that she was hopeful that both coun-
tries will work together in areas of
mutual interest such as preventing
human trafficking, promoting good
governance, the rule of law and the
respect of human rights among oth-

| ers.

“While we may have some differ-
enccslofqpinion or approach on
occasion, 1t is with the respect of true
friends that we discuss those views
with one another, | hope we can use
our differences to engage in even
deeper dialogue,” she said.

On another note, the ambassador

gramme,” she said.

She said with this funding her gov-
ernment partnered with the ministry
of health and NERCHA to support
over 130 000 people on life saving
antiretroviral therapy:,

“The funding also helps communi-
ties and over 41 000 orphans and vul-
nerable children mitigate the impact
of HIV,” she added.

She said her country was committed
to strengthening the existing parter-
ship with the African continent stress-
ing that the relationship with
Swaziland was part of the USA g
commitment.

She added that she was elated 1o
have been appointed by President

- Barrack Obama to serve in Afiica

said her country had made significant | noting that she had worked in the

contribution to help Swaziland in the

Continent for many years before.

» Pastel Accounting~

« CIPS and CIMA all stages

» Programming

» Graphics Design and Web Design

= Accounting and Finance

'« CompTIA A+ 7N+ (Practical)

« Human Resource Development and Management
= International Relations

» Project Management of Developmental Projects
= Purchasing and Supply - Procurement

» Stores Management and Stock Control

« Sales and Marketing

= Public Relations and Marketing

» Occupational Health and Safety

« Transport and Logistics

MONDAY TO SATURDAYS
IST FLOOR, LIQHAGA HOUSE, MANZINI

Tel: 25056637

3

Step in the Right direction




KING RECEIVE

swazi Observer F riday Februafy 5,201
12018

CREDENCE FROM U

BA YE THE: His Majesty ng Mswat; lh' w.'th U’SA
Ambassador Lisa Peterson and her delegation during
the presentat.-on of letters of credence to the King at
Lozitha Royal Res:dence yesterday. (Pics: Simon
Shabangu)
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| 3. PRESENT:

| Sibusiso

Ambassador of
Brazil Rodrico
de Lima Baena
Soares and his
companion.

2. REMARKS:
His Majesty
making his
remarks.

Also present
were Princess
Sikhanyiso,
Princes Sicalo,
Lindani and
‘Benkhosi, Prime
Minister

Dlamini, Minister |
Mgwagwa
Gamedze and
Chief Officer Dr
Vincent
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ASYCUDA WOR

——

Ngwenya

THE Swaziland Revenue Authority’s (SRA)
new online system, ASYCUDA World is
causing a major backlog at the Ngwenya

Border Post.

Over 18 trucks were found at the truck parking
area yesterday. Some of them had been reportedly
parking there for days. One truck had been there |
since Tuesday moming, a day afier the system l

SRA Director Communications
Vusi Dlamini responding to the

alleged challenges said as far g5

they were concerned, the system
was working well.

“In our understanding and being
on the ground everyday as an
organisation, this system has started |
well and there is nothing alarming to
make us feel the system is a disaster,
save for a few issues which we were
expecting as teething problems angd
are working closely with al]
concerned to have them resolved,
Otherwise our general appraisal of 3
system which has worked for four
days. is that the System has started
well, and what we are seeing as
challenges where not unexpected
and we believe that further
improvements will be seen in the

~ Stories by Linda lh)Taim_iF- :

! by the importer himself/herself if

went online.

‘ Jabulani Simelane, a truck driver, found at the ‘
' scene said he had been there since Tuesday
morning and was still in the dark if he would ever
be able to leave for his intended destination,

“Right now I am supposed to be on my way back
with another load,” he said. He said the situation
was worsened by the fact that they were paid by
the number of loads they transported,

“The more [ am parked here, my salary is
slashed,” he said. “1 get paid through the loads and
I right now I have been here for two fiy]] days and

3 »

R A AR DB
XXX AN .“_(f

I

LD GAUSES DELAYS AT BORDER

am still parked, how much will [ eam this month? |
Who will compensate me for my loss of income,”
wondered Simelane.

“This system is really creating delays, with the
old system I would have spent at least 30 minutes
at best, but now 1 have been here for almost three
days,” he said. Sabastiao Simione, a South African
based truck driver, who also had been there since
Wednesday morning said: “The amount of
paperwork had increased and it was a bit
confusing, even the clearing agents were of no help
in this regard.” “My employer is now upset,

AR

.....

SRA remains positive, system work well

could have caused the delay he said;
“We have to consider this on a case
by case basis as the reasons vary
considerably. However, generally
the reasons can be generalised as
follows: .

@ Data input during ASYCUDA
++ (previous System) was
undertaken by DataNet. Thus the !
great majority of Customs |
transactions were not handled by
Clearing Agents. With ASYCUDA }F
World (New System) data inputis |
done by clearing agents or directly ;

they have the Customs knowledge.
As the SRA we invested in training
these Agents on how the New

| system requires traders to Pre-Clear

work and are generally understaffed.
We have advised on a number of
oceasions that the Clearing Agents
should invest in additional staff and
good equipment to meet the demand
created as a result of the introduction
of the new system. Our assessment
is that, some have not heeded to our |
call.

@ The new system unlike the old

their consignments- this means all
declarations must be done into the
system way before the truck

| carying the goods arrive at the
border. What we have noted is that

3
|
|
J.
some of the traders start doing the |
declaration when the trucks are I

agents to process declarations for
them, yet there is not enough funds
for them to pay the duties/axes due.
This then presents a challenge as it
becomes impossible for us to release
the goods without payments.

@ The ASYCUDA World
requires much more intemnet
bandwidth. This is what is causing

. the slow upload of entries to the

Customs system. Once again the

I Clearing Agents were advised to
| upgrade their networks to be able to-
- effectively operate under the new

System.

@ This being a new system it can
be expected that user errors leading
login failures, for example, are also

!
|

| crossing returning
| things got worse.

| if the countries two 5YS
. said. A clearing agent who pre

NaTioNAL NEWS >

1 am not back
because he does not understand Why ill leave; it

i hen I wi
et, right now | do not know W ;
zouldgbl; in two, three or 24 hours. who kml)v;'s.
decried Simione. He said when he crossed 1nto

i S hen
i it was quick and easy, however, Wht
o ctlo the Republic of South Africa

“Maybe it would, be lcs;; teqfous
tems were hmomseq, he
ferred anonymity

" said the problem was that the network was t00

slow: as a result it created the backlog. “We also
have experienced two hour blackout of the system

since its introduction,” he said. .

Trading Hours |
Monday-Friday 08:00am-05:00pm |
e .y |

Suppliers of ~ S | : N
Stationery: ' '
» Exercise Books
« Folders

« Ribbon Cartridges
» Computer Paper
+ Flip Charts

+ Binding Machine
* Projectors

, next few days,” he said. S H thi . : i common. We have a team of
, : g ; ystem operates. However, this already at the border. This certainly :
With regards to the trucks found being a new system we understand | leads to delays. ASYCUDA world experts in
stuck _at_the bOl‘dC_f yesterday, that some of the Clearing Agents are @ Another big challenge is that, atte_tndance t[u"ougho.ut the day and
Dlamini when quizzed on what not fully prepared for the influx of  some of the traders will ask clearing ' ready to provide assistance.
1 = . e ———— e s = ==
[ g . ;:.‘
Y . > o
i | e - Pigys Peak 3 .&nml‘a?&nildiwwlmw |
] | 8 a . King Mswati 1) Highway, : Col— . g L
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Magistrate

By Linda Jele
High Court 8

A 55-year-old man who had been convict-
ed and sentenced to a seven year custodial
sentence will soon regain his liberty after
High Court Judge Qinisile Mabuza

PUBLIC NOTICE

SWAZILAND COMPANIES
ACT NO.8 OF 2009

Notice is hereby given that | have-
reasonable cause to believe that the
under mentioned company

MANRIQUEZ HOSPITALITY
(PROPRIETARY) LIMITED
Incorporated under the laws of
Swaziland, is not carrying on the
business, and the Shareholders of the
same have applied for deregistration.
The name of the aforesaid company, will
unless cause is shown to the contrary at
the end of two months from the date
hereof be deregistered and struck-off
the Swaziland Register of Companies,
and the company be dissolved.

reduced it to 12 months and gave an option
to pay E1 000 fine,

Jabulani Magagula had been sentenced by
Magistrate Sebenzile Ndlela to seven years

LIQUOR NOTICE

It is hereby notified for general information
that the Liquor Licensing Board will hold its
sitting to hear the following applications at the
Ministry of Justice Conference Room on the
25February 2016 starting at 09.00am.

Region Hhohho

1. Busisiwe Theresa Sigwane, P.O. Box

5380 Manzini renewal of a Bottle Store

Liquor Licence situated at Plot #1103,

giﬂ‘?l—e:ﬂfﬂm known as Skomu Bottle
ore.

Any person who wishes to lodge an
objection to the above-mentioned
application may do so with the Secretary
of the Liquor Licensing Board in writing,
sending a copy to the applicant by
registered mail to reach him/her at least
ten days before the sitting of the Board.

SECRETARY LIQUOR LICENSING

‘MSEBE MALINGA BOARD
FOR:REGISTRAR OF COMPANIES P.0. BOX 451
MBABANE

THE SWAZI OBSERVER (PTY) LTD

REGISTRATION OF SUPPLIERS

1.0 The Swazi Observer hereby requests existingand potential suppliers who wish to do business with The
Swazi Observer during the financial year 2016/17 which begins on 1st May 2016 to indicate
theirintentions and be registered in the Register of Approved Suppliers of The Swazi Observer.

2.0 Suppliers are requested to register under the following Categories:

CATEGORY 1: PRINTING AND PRODUCTION
« Newsprint and General Printing paper

¢ Printing Chemicals

+ Printing Consumables

* Printing/Production Maintenance Spares -

CATEGORY 2: MOTOR VEHICLES
¢ Vehicle repairs and Maintenance
« New Vehicle supply

o Fuel and lubricants

CATEGORY 3: OFFICE EQUIPMENT
» Office Furniture and Equipment
* Computers and Computer Accessories

CATEGORY 4: GENERAL OFFICE SUPPLIES
« Office Stationery
« Office Consumables and Cleaning Materials
+ Protective Clothing
« General Office Maintenance

CATEGORY 5: PROFESSIONAL AND TECHNICAL
+ Maintenance of Technical Equipment
= Management Consultants

3.0 Interested companies and/or individuals should submit the following documents:-
¢ Current Tax Clearance Certificate
« Current Trading Licence =
» Current Form J (Stamped by the Registrar of Companies)
L]

Company Profile
Address of Business Premises S

In a sealed envelope clearly marked for the attention of:
Managing Director

The Swazi Observer

P.O. Box A385

Swazi Plaza - 1

MBABANE :
H100 : T

OBSERVER
ON SATURDAY

SWaAZj=eww
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.Judge Qinisile says seven years usually meted out at
High Court on culpable homicide cases not assault

| imprisonment without an

option of a fine on a charge

| - of assault with intent to cause

. grievous bodily harm, He
had been convicted for a
hacking one Botsotso
Dlamini with an axe on the
hand.

The incident had been
sparked by Dlamini and
another assaulting
Magagula’s son. He inter-
vened and in the process
hacked Dlamini.

He filed an application to
review the magistrate’s deci-
sion on the grounds that the
sentence induced a sense of
shock and was excessive.

Magagula told the High
Court that the magistrate
refused him bail, despite that
he had presented himself to
the court.

He said she remanded him
into custody and instructed
an attorney to represent him.
He told court that he was
remanded on different dates
on October 6, 2015, he was
again remanded, but his
attorney was not present,

He claimed that the magis-
trate suddenly called for a
trial despite a trial date not
being set and he was forced
to plead and cross examine
the witness,

He said he pleaded guilty to
the offence and failed to

cross examine the com-
plainant because he was still
shocked on the sudden twist
of events. “I humbly submit

Stolen van found parked i

|~ ByNozipho Sibiya
Mbabane

HHOHHO police have
recovered a car which was
stolen while parked at a
garage at Mbuluzi last
week. '

According to the source,
parking wardens reported
the stolen Isuzu 250 diesel
registered QSD 183 AH to
police yesterday.

He said the car which had
been parked for almost four
days in front of Pep Stores
along Betfulsile Street,
raised suspicions to the park-
ing personnel.

“He suspected that the car
was stolen and reported the
matter to the police, who
then confirmed that it was
indeed stolen last Sunday
while parked at Mbuluzi.” It
was gathered that the sus-
pects left the car unlocked
and the car keys inside the
cabin holder.

Police were, therefore, able
to take fingerprints and con-
tinued with their investiga-
tions that would lead to the
arrest of the suspects.

According to Police Chief | ship. “When
: ) - E CN w,

| good in law, but the sentence

l

| Mman of Mbul

| OWRer to come
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UNIQUE: Magistrate
Sebenzile Ndlela.
that it was my first ume to
appear in court in My 551
years and [ was extremely
disturbed by these proceed- |
ings. I am advxsec_i that the |
magistrate commlttt?d gross
procedural irregularity In 'that |
the trial was condupted with- ’
out a trial date having been |
set.

|
{
|

Opportunity

She did not give me reason-
able opportunity to acquire
legal services and did not
advise me adequately orat |
all pertaining to my constitu- '
tional rights,” Magagula said.

He told Judge Mabuza that
he had a strong defence to _‘
the charge because he was

. acting in self defence as the

complainant had charged at
him wielding a spear.

Judge Mabuza, in her ver-
dict, said the conviction was

was harsh and shocking. She
punched holes on the pro-
ceedings of the trial. She said
the charge sheet did not lay
out aggravating circum-
stances, but Magistrate
Ndlela erroneously conclud-

=

= = i
Ndiela’s harsh sentence Sét aside
= .J

ed thatthey existed.

The judge also said the
medical report spelling ou
the extent of the injuries on
the complainant’s arm did
not state that he would suffer
permanent disability.

“The honourable magistrate
erroneously made a finding
that the complainant suffereq
permanent disability and thy
this was an aggravating fac-
tor, The crown did not set gyt
any aggravating factors and
nor did it prove such factors

nor permanent disability,
The extent of the fractures

| was not proved as the doctor

was not called.
Consequently, the court had

| no idea as to whether it wasy

hairline fracture or whether

the two fingers were crushed,

Evidence of the nature of
the medical treatment wag
not led to enable the court fg
form an opinion as to the
severity of the fractures,”
Judge Mabuza said.

She also said the injury on

| Dlamini was neither life
| threatening nor was he struck

on a sensitive part of the
body. She also said
Magagula’s attorney as cor-
rect to say a seven year sen-

| tence was usually meted out
| by the high court on culpable
| homicide cases and not those
T of assault as committed by

| Magagula. She set aside the

magistrate’s sentence and
replaced it with E1 000 fine
and if Magagula failed to

pay, she directed that he

WANTED CAR: The Isuzu van which has been

| would serve one year in
| prison.

n front of Pep Stores

recovered by pojice parked opposite Pep Stores

yesterday. (
Information and

| Cmmnunication Officer i

Superintend
ent Khulani
Mamba, the v o

| ! chicle was
stolen from, a ot

S0-year-old
uzi,
A l\. l}iwc Not made any
E S, Mambg confirmed
4canwhilc, amba said .
they wouylg call upont th‘e

porting documeng Of owner
C Tecover

i
L |

With his sup- |

|

P

Pics: Nozipho Sibiya)

stolen property we do not
wait for the arrest of the cul-

| prit, instead we request the

| owner to come with support-
'\ ing documents, we release

| thecar.”

Mamba said there were

| eight cars stolen in January

alone and police only recoV=
ered four.

“In January, there were
many cases of cars stolen
especially in Mbabane.”
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By Wonderboy Dlamin;
Siteki ;
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IN the height of human trafficking
Lomahasha residents are SPEnding’
sleepless nights following an inci-
dent where two men who are
pelieved to be of South African
origin, grabbed a child and
attempted to take him into their

_. (S

e

men, who then sped off with the boy
whom they had already taken out of
the house. This is according L0
Lomahasha constituency headman
Mncedisi Matsenjwa.

The men are said to have then ran
towards the border line at Mbuzini. A
chase ensued as members of the com-
munity responded to an alarm raised
by the boy’s family.

native country.

The incident that has left the sjx-
year-old boy traumatised happened in

the early hours of Monday at

Tsambokhulu. The two men are said
to have invaded a homestead situated
not too far from the border separating

aziland and South Afri !
Swazila frica at about | realising that a man had broken into

managed to take away

bush.

They then returned to the same
house with the intention to take ano-
ther child. However, their second
attempt proved unsuccessful as one
E of the children raised an alarm upon

‘the boy while
in his sleep and kept him in a nearby

of the fence.

Members of the Umbutfo
Swaziland Defence Force (USDF)
manning the border line were also
called by community police, who
also joined the chase.

The two men were eventually spot-
ted along the border line after they
had already crossed to the other side

1am and broke into a house occupied
by children. The men are said to have

the house.

This scared off the two unidentified

Soldiers had to fire warning shots in
an attempt to stop the men who were

Asians found with falsified documents at KMIII Airport

THREE men of Pakistan
origin were on Monday
nabbed at KMIII
International Airportin
possession of falsified travel
documents.

The Pakistan men had just
landed into the country when
officials at the airport discov-
ered that something was
wrong with their travel docu-
ments.

An impeccable source dis-
closed to this newspaper that
the Asian men did not have
visa documents as required by
the law. Itis understood that
when they were questioned

about their purpose of visiting
' the country, the men, who had
| difficulty speaking English,
said that they were here
through the instructions of a
fellow Pakistan man, who
runs:a motor vehicle business
in Manzini.

They are said to have
| revealed that they communi-
cated with the businessman
through the social networks,
upon which they agreed that
he would fetch them at the air-
port.

Upon their arrival at the air-
port, the businessman is said
i to havealso been present to

 three men, but instead stated

| said to have further alleged
i that he had never met the ihree

fetch them as according to 5
their agreement, However, the
businessman is said to have
denied having invited the

that they asked'to meet him
for business purposes. He is

men before, except for com-
municating with them through |
the internet. !

Upon further deliberation. it |
was decided that the three i
men be tumed back to their |
native country. They left the
country on Tuesday afternoon
through the same airport.

Top cop’s son arrested for fuel theft at Living Waters

By Ackel Zwane
Manzini

A driver at Living Waters
clite school in Manzini was
on Wednesday arrested for
stealing diesel from one of
the buses, it has been gath-
ered.

He appeared before a magis-
trate yesterday at Matsapha,
where he was granted bail.
Sive Sihlongonyane is son to
Lubombo regional police chief
Clement, who has recently
been promoted to the ranks
amidst a litany of complaints
against him by members of his
family with whom he is
embroiled in an estate wran-
gle. Police Chief Information
and Communications Officer
Superintendent Khulani
Mamba confirmed the incident
and that Sihlongonyane junior
had already appeared in court
Where he was granted bail.
Authorities at Living Waters in
Moneni preferred not to com-
ment on the matter without
first seeking permission from
Superiors to provide details.

However, they did not deny
the incident. There was also
growing pressure from rela-
tives that the matter could be
kept from the public because
of the suspect’s connections,
0wever, the news spread like
wild fire from as late as 6pm
Yesterday in Manzini given the
profile of the family that was

among the richest in Manzini
suburbs.

Making headlines then,
Assistant Superintendent
Sihlongonyane was dispos-
sessed of his service pistol and
given a thorough hiding
allegedly by his brothers
Dominic, Mbongseni and
Dumsani Sihlongonyane, over
the estate.

The scuffle happened
between the Manzini police
station and traffic department
of the same station.

Denied

The brothers later denied
harassing their cop brother, but
instead shifted the blame on
him for being unruly, especial-
ly after he allegedly used his
influence to drive cattle
belonging to the estate from
Maliyaduma to the abattoir in
Manzini without the necessary
papers.

In the meantime, Clement’s ...
brother Vincent :
Sihlongonyane with whom
they do not see eye to eye
wrote a letter last October to
National Commissioner Isaac
Magagula, citing a litany of
beefs of which here are
exerpts:

“In October, 2012 Clement
Sihlongonyane, a senior police
officer. pulled and pointed a

at his brothers. This inci-
dent was Witnessed by many
people, including a reporter
who was at the scene.” He
adds that the matter was

reported to the Manzini police
station *“‘and only to my sur-
prise, a preferred charge laid
against Clement, by the offi-
cer-in-charge was af lesser
charge, grievous bodily harm.
To my knowledge, if you draw
a gun and point it at a person,
charges that maybe laid are
‘attempted murder’ or *point-
ing’. I know this was done
deliberately, to protect
Clement from an immediate
suspension.”

Vincent further wrote to the
national commissioner in his
October 13, 2015 letter that “it
is worth to note that on the
very same day, Clement was
man-handled by my brothers,
where they disarmed him of
the pistol. Two of his
assailants were taken in by the
Manzini police, inside the
police station, one of my
brothers was badly assaulted
by the police, it was so bad
such that he had to be taken to
hospital. He then opened a
case against the police, but
nothing has been done.”

He further told the commis-
sioner that he recently discov-
ered that “he and his mother
used a police letterhead fora
private matter.

“ThisWas published by the
Observer on Saturday, this
again, an embarrassment to the

| police force. His action to use

the police letterhead commits
the police with all the contents
therein.”

Police Information
and Communications
Officer
Superintendent
Khulani Mamba con-
firmed the matter.
Mamba, however,
explained that the
main reason to turn

back the three men

was that they did not

i have proper docu-

ments to allow them
to stay in the country.

sateCPAL Coume, ) (

Manzini

still carrying the child, They
eventually dropped the boy and
disappeared into the darkness.

The boy was safely returned to
his parents.

3,

Following the incident, the con-

| cases as it was situated nea

stituency has been calhng-(,.‘ogn—

munity meetings (o addr_ess the

issues of human trafficking.
Matsenjwa stated that the area

was greatly affected by such
r the

| border. He pointed out that at

|

|

some instances, the area would

be flooded with people who
were not known to the authori-

ties.

—
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Parents and students are invited to register for Matric Grade 8, 9, and
10. We also offer Cambridge International General Certificate of
Secondary Education (IGCSE) Form 1-5. Enrolment are ongoing for
2016. Full / weekly boarding’ available for all Grades with very
affordable fees.

School is located at Mpolonjeni-Mbabane via Nkoyoyo behind
Mphakatsi. Please call 7605-6353 for appointment and registration.

Association of Christian Schools International

YOCHIRS

MUNICIPAL COUNCIL
OF MANZINI

TENDER NO. 3 OF 2016/2017
PROVISION OF STREETS AND BUS RANKS CLEANSING SERVICES

Tenders shall be delivered sealed to:
The Chief Executive Officer
Municipal Civic Offices

manzini news

L. P. Dlamini
CHIEF EXECUTIVE OFFICER

The Municipal Council of Manzini has a strategic objective of ensuring integrated
waste removal and efficient environmental management that seeks to create an
environmentally friendly and well-maintained City. Council is desirous to engage
the services of a private company to meet this objective and therefore Tenderers
are hereby invited to submit proposals for night streets and bus ranks cleansing.

Tender documents are available, as from the 4" February 2016, upon payment of a
non-refundable Five Hundred Emalangeni (E500.00) at the Rates Hall.

Tender documents are to be collected from the Acting Chief Health Inspector's
Secretary, Office No. 217.

A compulsory site inspection will be held on Thursday, 11" February 2016 at
10.00am and prospective Tenderers are to meet at Manzini City Council Offices.

Late, incomplete, telephoned or telegraphic tenders will not be considered.

Council does not bind itself to accept the lowest tend i i
_ er and no explanation will be
givenastoreasons for Tender Award. Awardwould be on criteria set by Council.

= website: www.mzcitycouncil,sz .
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OUT STILL TO MEET

i
ALLILO REQUIREMEN

By Gugu Simelanc
Mbabane

THE International Labour Organisation
(ILO), International Trade Union
Confederation (ITUC) and Southern African
Trade Union Coordinating Council
(SATUCC) yesterday met with Minister of
Labour and Social Security Winnie Magagula
to get an update on the progress achieved
following queries raised during the 2015
International Labour Conference.

The meeting was held at the Happy Valley
Hotel. The joint ILO, ITUC and SATUCC
mission has been in the country since Tuesday
and had a series of meetings with different social
partners and other key players. The high level
mission was led by ILO’s Deputy Director Joni
Musabayani. The team had come to the country
to receive an update from the government and

social partners on the progress achieved
following last year's congress. The minister
revealed that government had not met all the
recommendations but was in the process of
achieving consensus with its social partners.
During the conference held last June, 1LO
outlined nine recommendations it wanted the
government to implement ‘without further
delay’. Failure to achieve these actions
according to ILO would place the country in the
Special Paragraph as concluded during the 104th
Conference. Top of the list was the unconditional
release of jailed Human Rights lawyer Thulani
Maseko and all other workers imprisoned for
having exercised their right to free speech and
expression. Secondly, the ILO wanted
government to ensure that all workers and
employers’ organisations were fully assured their
freedom of association in relation to the issue of
registration, in particular the registration of the
Trade Union Congress of Swaziland .

TS

(TUCOSWA). It is, however, worth mentioning
that government, as the minister presented

before the committee, has amended the

Industrial Relations Act to provide for the
registration of federations and TUCOSWA 15
now registered. The only outstanding

registration that was brought up during the ILO
Conference is that of the Amalgamated Trade
Union of Swaziland (ATUSWA). Thirdly.

| Swaziland had been urged to amend section 32

of the Industrial Relations Act to eliminate the

| discretion of the commissioner of labour to

register trade unions, Government was also 10
ensure that organisations were given the
autonomy and independence they needed t0
fulfill their mandate and represent their
constituents, The other action demanded from
government read: “Investigate arbitrary

| interference by police in lawful, peaceful and

legitimate trade union activities and hold
accountable those responsible. Another action
was to demand the adoption of the Code of
Good Practice ‘without further delay and ensure
its effective application in practice.”

Government was also to address outstanding
issues regarding the Public Service Bill and the
Correctional Services Bill with social partners.

The last demand read: “Accept technical
assistance in order to complete the legislative

Courses on offer:

© Diploma in Education
© Diploma in Real Estate Management
© Health and Safety

O Business Management

© Community Development

'@ Sales and Marketing Management
© Purchasing and Supply

© Human Resources

© Telecommunications Engineering
O CIPS

© AAT

© CAT

© CIMA

© ACCA

© Journalism and Media Studies

Follow us info@citecglobal.org

Whatsapp or call+268 76380442 now
P.O Box 2177 | Tel/Fax: (268) 2505 8574 | Email:citectraining@gmail.com |

®® www.citecglobal.org

16 Bikés

L e ADDRESS: Shoo No 10, lot No. 908 bypass road,
farm No.2,Checkers Mbabane. Tel: 24050308 / 2404 4555
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reform out_lined ab'ove so that Swaziland is in
full compliance with the Convention.”

[n the meeting, Minister Magagula highlighted
that since the 2015 session of the ILC,
gwaziland has been hard at work addressing the
recom mendations of the conference on
app! ication of the standards. She said
g,ovcmment had been working hard and
Eom‘mued to work with the social partners and
other agencies such as the police. and other
stakeholders on some of the issues that formed
the ILO recommendations. The minister finrther
gaid the discussions also served as a needs
assessment for the government in its effort to
meaningfully address the issues and implement
recommendations of the ILO.

“The government was able to identify capacity

aps and other areas which require technical
assistance from the ILO, for the ministry to
cffectively deliver on its broader labour
administration mandate particularly the Decent
Work Country Programme,” she said.

«The critical areas which dominated the
discussions and also featured prominently in the
recommendation of the conference include
amendments to certain legislative instruments
which are viewed as impairing workers’ rights
to freedom of association and their right to
organise. These laws are the Suppression of
Terrorism Act, Public Order Act and the
Tndustrial Relations Act,” she said.

«As govemment, we are pleased that the
engagement was successful and wish to extend
our profound appreciation to the social partners
and other stakeholders for their commitment and
willingness to assist government in her efforts to
comprehensively deal with the issues. It is
evident that we have achieved remarkable
progress in dealing with the issues which the
country was requested to address,” she added.
The minister said the government acknowledged
that there were still outstanding issues and
concemns from its social partners that still needed
further interrogation and engagement in order o’
achieve consensus and therefore, also resolution
of those issues. The minister further said they
would address the issue of implementation of
the 1LO Convention 87 in order to be in
compliance both with the law and by
practice.Vincent Ncongwane, TUCOSWA
General Secretary, said government might have :
met some of the recommendations but they were
not satisfied because the three benchmarks
recommendation have not be implemented such
as the Suppression Terrorism Act, the Publie
Order and the Code of Practice. “I believe issues
with AGOA have been caused by the non
compliance of these three crucial
recommendations. We are meeting on 25th
February and hope we will get better news from
the government,” he said.

Romonoy
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; , : : : : ica dollars, French franc;
By Linda Jele briefcase valued at E3g 000, two cy notes which included Singapore ‘flnhzixgﬁivieé Vergl:t.te 'It'ihg c;lrrencws ﬁg}:ysian dollars, US dollars and
High Court personal documents (identity cards) | dollars, It was alleged that he Fiir s Compont ijian dollars, to name a few-
: yalued at E14 000 belonging to received the said currencies know- | as exhibits by investigating officer Brazilian list of the currencies
s Mbasogo. They denied having com- | ing very well that they had been Sonyezane Dlamini during trial. Peepaie L fons, [ walit 8
THE E6 million Royal Villas sus. | pitted the offences. stolen. During trial, Sonyezane presented andtheir demmmm%ﬂs'ause during
pects will know their fate nex¢ The accused yesterday appeared The state is represented by Senior | the currencies in bundles, fistof Ao bam a8Ees e rted,” she
Tuesday. before Judge Mabuza, but she post- | Crown Counsel Thabo Dlamini in The money, it was reported, was trial, they were not converted,
High Cotgrt Judge Qinisile poned the matter to Tuesday, where | the matter. cmently k_ept at the Mbabane said. . ] nised to
Mabuza said she Was close o final- | ghe would deliver her verdict. Judge Mabuza ordered the legal Police Station for safety. It wasin | The Crown’s counsel prol hedule
ising her judgment in the case of Makhanya is represented by lawyer | practitioners to prepare a schedule different currencies such as | furnish the court e Sg <
Sikhumbuzo Makhanya and Assaf Mandla Mkhwanazi in the matter of different currencies for her to Singapore dollars, Zambia dollars, by close of business yesterday.
Patel, vyho allegedly stole money and he is currently kept in cus- '
belonging 0 Equatorial Guinea | yoqy while Patcl enjoyshis  GOINTEAI R aUTW-§ g o] 5
Vice President Theodoro Obiang freedom on bail. O THE 12 E 37 CLASS OF 2
Nguen}ﬂ 1\’(1)?35080 at the Royal - They were also gharged with WELCOME WELKOM WAMUKELEKILE HAMIAMUKELA REAOAMUGELA BIENVENUE BEM VINDO
Vg | contravening Section 96(14) TO METROPOLITAN COLLEGE.
Mbasogo was a minister of agri- (a) as read with Section 96 e, : S oW 14
culture at the time. (14) (d) of the Criminal e e I il ‘ ﬁ,.;.,‘"“;...’;‘,i,::.,
They were accused of acting joint- | Procedure and Evidence Act et &m‘:ﬁ L peie B8 e somes
ly by breaking and entering into one 67 of 1938 in that they acted ! -%&7’ ol / ) e M
of the villas at the plush hotel, jointly when exchanging KHOZA2.2- ohg sn™ ™ [OLAMINI, NT.— 4As, 485 DLAMINIMM. 385, d8s  MAGAGULA KR, ~3A¢, 285 MAVIMBELA B.M.P - 345, 18  DLAMINI MA.K. — 245, 6B5
where ll}c politician had lodged on Singapore dollars and Euros. o cmanmon FEONENTTION )
invite of the country’s authorities, Patel, a businessman, was s 4 usnoaL o uomm s )
They allegedly took a suitcase full charged separately for receiv- '. i o ;:'::;3:.“.5?.:"' Bemiaicpiclid ?mﬂ ¥ e
of cash and other valuable items, in stolen property in that on T o rousta et Sovmm ) ety
The cash [hey are Sﬂid to ha\re Aagust 3 1?201 1 atornear SHABANGU N, - 2As,58s  BHEMBE N.N. - 2As, 5Bs ZIYANE 5.5. - 2As, 385 MNDZEBELE M. - 2As, 3As  KOMANE G. — 2As, 385 MATSEBULAT.B. 5
stolen was in different fqreign cu- | Ezulwini (Royal Villas), he oo SR
rency notes, a black Louis Vuitton  recejved stolen foreign curren- i scancs ety
:m(ommnzrm mﬂgl A - BUSINESS STUDIES (8)
: - « XITSONGA ML (5} TOURSM (B) = - TOURISM (B)

MPOSHE L.R.~ 1A, 5Bs NKOSI N.P. = 1A, 4Bs

KHOZA W.M. -2As, 1B

/ e |
il i e | ] e | s
-HESTORY (B) + LIFE ORIENTATION (8} . STORY (8) ¥ ’: - ENGLISH ()
+ TOURSM (8) 13 « RELIGION 5TD {8) -~ TOURISM [B) - FOURISM [B) - TOURISM ()
SUSPECT: GBENLELA.~ 14, 485 MASHABA P.E. ~ 1A, 485 CHAUKE PS. - 1A, 385 MNISI M.ALN. - 585 MABASO LV, ~ 4Bs MABUZA 5.N. ~ 3Bs
One of the WE OFFER QUALITY EDUCATION. TEL: 013 750 2255 EMAIL: support@metropolitancollege.co.za
] The year 2015 a very enriching, productive and successful one at Metroplitan College. The matrics did exceptionally well. They obtained 95% |
Roy a’ Villas pass rate with numerous Bachelors and Diplomas. . \
ttht susp ects As the train for the Academic Year 2016 has just taken off, the matrics have promised to follow the footsteps of their predecessors and to aiso implant {
Assaf Patel. their own record for 2016, The Schoct Administration is putting all mechanisms in place to always maintain the briliant and outstanding results that |

this greatinstitution of Excellence has been producing. | MABUZA V.V - 3Bs

Metropolitan College has three campuses in White River The Creche and the Primary from grades 00-6 the Middle Schol or GET from grades 7-9 !
and the High School Division from grades 10-12 1

APPLICATIONS FOR 2016 ARE STILL WELCOME

r—— : &Jgﬂmﬁ";;gmﬁmc!’:ol ﬂ::& - Safe, peaceful leaning environment

SR SEH0 8Ny-00.46 - Christian and multi-cultural based communities

Post; P.O. Box 2598, White River, 1240

WATER CRISIS: ST MARK'S | et . =t e
. - - Best matric results for many years : g

glgh sﬂ.mf:h o T - Authentic english medium school -k

neral Info: support@metralitan e.c0.za .
SUSPENDS CLASSES TODAY [ == et

Head Master: principal@metrapolitancallege.co.za - Discounts for families of more than two learners

. Finance: accounts@metropolitancollege.co.za 2 :Ufsaﬂ;eezfor ‘:P 35::5111“:5 Ztrlllr:ems
151 - Monitored study and home wi
By Gl.lgu Simelane gin the COUTIY, Middle School: « Well equipped gcfgnce laboratory
Mbal On Tuesday, four schools General Info: support.get@melropolitancollege.co.za - Well equipped computer network with over 300 devices
Jadarg around Sidvwashini sent about 2 Applications: applications@metropolitancoliege coza _ gomnuter fessons are compulso
: . o Head Master principal.get@metropolitancollege.co.za | Llf ry
500 pupils home after experienc- Finance: accounts.get@metropolitancoliege.co za - E-workir;g gn:u.ll;_:d and internet
P ; e - New student ca
ST Mark’s Primary has ing water rationing. Amongst the Creche & Prap Schools - School buses facilities
. g - General Info: support.prep@metropolitancoliege.co.za
ordered pupils to stay at home | schools to send pupils home Roplicailers Al ors@meiropaliancolisgh oo oh - Affordable school fees . % |
today as the school is faced were Qedusizi Primary, SOS Head Master: principal. prep@metropolitancollege.coza  * Fees transpart from town to school
T pot 5 ] i Finance: accounts.prep@metropelitancollege.co.za - Close to town
with water rationing. Herman Gmeiner Primary and i i RS 0 ey o
St Mark’s is one of the schools | High Schools. SOUTH AFRICA SWAZILAND =
- o 3 The princir: . : 1 Grade 10-12 Address: Grade 7-9 Address: Grade 00-6 Address: Swaziland Office
that have not yel received the ] b uc1pals drgUCd that it 2 Hennle Van Street Partion 1 Katoen 278 Jt Portion 278 Katoen K.G. Hoiding Building Grade 8-12 Address:
water tanks that are currently was a health hazard to have White Riv;:o. ! :;-;g Wik Fiver. 1240 White River, 1240 Opposite NEDBANK Mananga, Mhiume
E BT e i - e Tel: 013 7. el: 013 750 0136 i Tel: 013 750 0750 Gwamile Streat, Mbaban Tel: g
being distributed by the ministry about 600 pupils in a school Foe 013 750 0105 o i a e b el e ol e aie sy
of education and training inabid | Without drinking water and water Cell: 073329 8162 Cell: 073 329 8162 Cell: 073 320 8162 Cell: +268 7 604 7538 Cell: 073 329 B162
to mitigate the ongoing water cri-  for sanitation.
3 S 2 e
e R = it

VALENTINES
VEEKEND SPECIAL

h I

Stand a chance to win this chance of a life time;
smMs “FUN" 10 “6464" and stand a chance to win
one of two dinner bed and breakfast vouchers
0 UU ; . Terms & Conditions:
E1100. * This prize can be redeemed at any SNTC property.
ccommodation, Dinner, » It is valid for the p.rlod of 3 months, terms ditions
, e o to the redemption of this voucher. = i
- Lunch (all inclusive) . ‘;hhll prize is not transferable into cash,
- * The redeemer must produce an ID and any other proof ndeed

4% (35000  E850.00 wonthroughmlsa:rnpnlﬁon. M
* The more you sms the better the chances of winning

No, . -
Ch_Ot¢ -
hence? be missed extra-© o
treat your love

Accommaodation,

Valentinas Buffet
Dinner and

per couple

real time

_‘k = :{i:.“..;:;—‘*— =" Time: 1pm-5pm Breakfast : Competition closes at 1600hrs on 12 February 2016
CALL: Magadzavane Lodge 23435108 | Mantenga Cultural Village 2416 1178 * BOODKINGS ARE ESSENTIAL DON'T GET LEFT BE}
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10 NATIONAL NEWS s
are met halfway by the Sover,

_ munity members become
= I - I i ' bers and can access the fung,
. swaZI and ta kes ea I ment.

= s ’ 5= Meanwhile, WHO Healih
. Systems Advisor Khos;
Mthethwa said the lessong
learnt from Ethiopia woulq
: =]

Members contribute a smg
| come handy now that the oo

Bv Mbono Mdluli services were organised and financed s0 as to health pt.)ti(tfr'qm[ ne is called i }ry was in the process of fomy,
Y e ensure universal health coverage. s This pros :’ ion programme | ating its own national leay
c Upon arrival, the Swaziland delegation was ¥ health Gxt]‘;:él i extension offi- | policy. She noted that the

met by Advisor in the Office of the Minister of

: .ces. These | country had a high matemy|
WHILE endeavouring to achieve universal Health Ethiopia Dr. Tedla W. Giorgis and later

as it uses e v
e sel [ i W
cers to provl " d butarenot | and child mortality rates,

health coverage, which is the goal of the introduced to the State Minister Dr. Kebede officers are tm;i;es. : Mthethwa said adopting ghis
newly formulated national health strategic Worku, necessarily ““];m_]e is apolicy | model Would address this PIob
plan 2014-2018, the ministr:y of health visited The team was taken through presentatior}s and s*’rhi.s Pl'ogiﬁe sovernment of | !em a3 it PTOVed to have Works] |
Ethiopia to learn about their best health a field visit to Gimbichu Woreda, located in directive bY- s Coiqmunity ori- | in Ethiopia. i
practices. Oromia regional state which has a population of Ethiopia. It 1 3 provi Aots | “The primary healthcars

The World Health Organisation (WHO) said over 100 000 people, with a total of 23 187
Ethiopia was one of the countries in the African | households.
region that has made strides in improving health | - During an interview, the PS said as the goal of

ented and serwcm3 d.”" said the | level is managed by health

are fom:algl%/ :;‘e d that health | extension workers. Within
ps. The cers did not wait | secondary level they have .

outcomes by bringing health services close to the strategic plan was to achieve universal extension ofﬁ‘ S TArSer: | grated emergency surgery offs
people. 3 health coverage, it would be important to focus for peO_p[c to c,om' ¢ thaTiealth | cers, who had a three- ]
This is through the use of community based on the three principles; access, equity and quali- vices. They look at! e | yearstraining followinga
health workers. |ty of services. The PS said what this meant was needs of the people in ducation | degree in nursing and offier
It is against this background that WHO that government had to ensure that health ser- * community, provide € }:nent | health field. This cadre has
Swaziland country office supported Minister of | vices were accessible at grassroots level. ACHIEVEMENT: and also help them 1mp i
Health Sibongile Ndlela-Simelane’s three-day He noted that the local system seemed to be Minister of Health the teachings. .  naternal mortality becaus?:g
benchmarking mission to that country last week. | more focused on the curative, which was acces- Sibongile Ndlela- The emphasis of ti_"ﬂS (e ol in health Bl they
She was accompanied by Principal Secretary in | sible in health facilities only Simelane. approach is on hezﬁluh P i el SBQI the communiti 3
her ministry. Dr Simon Zwane and WHO Health Zwane said this model seemed costly adding {eambhon e tion. Dr Zwane said thcf:_y also ! ose to es and
Systems Advisor Khosie Mthethwa. that primary health which focused on pre- | o N ! about a community =0 able'_(‘;onduct CrISTRE
v ¥ pritiaty hea | carepviIG 10 p were brought close to the peo- | 1€t .| surgery,” Mthethwa said
The purpose of the visit was to learn from vention, should be strengthened. rance, where com- | SUTEETY, !

ple through what they termed | health insu

Ethiopia’s ministry of health on how their health | The PS said during the Ethiopia visit, they

Man nabbed for sitting on driver’s seat while drunk

Mbabane Magistrate Philisiwe | carand when I saw the palie
Simelane and was found guilty | officers, I turned off the engie
the charge prefered against | thinking it was not an offence |

By Mbono Mdluli denly parked a car while drunk, thinking seat while under the influence ' him. . tobe se'ated on the dpver’s ‘
Mbabane Magistrates’ Court the police would not arrest him as he was no of an intoxicating liquor or | He was treated as a first | seat while under the influeses
| longer driving. drug having a narcotic effect. |, ffender as he was foundto of alcohol.” Zwane said. 4
A man from Nkhaba in the Hhohho region | Sithembiso Zwane (23) was arrested and Asamall dhe is said 9? hlave : | have never been on thewrong | He said he thought if hehat
got more than he bargained for when he sud- ‘ charged for being found occupying a driver’s conayendtlsection g ( —) o' | sideof the law. ! mionped before e rid (ol
the Road Traffic Act No 5 of } Know ! and turned off the e‘ngm@,ﬁk l
2007 (as read with Section 122 Simelane wanted to know police would not arresthim.
(2) of the same act). | why he had committed the | He said he was employed
Ic A P Zwane was nabbed on l offence. The magistrate gave | and had a baby on the way.

- January 31,2016 atornear  * | he accused an opportunityto | Zwane was sentenced to spa

: W P Hawane on MR 1 public road \ plead for a lenient sentence. 12 months in the correction
N EARTAERSIIP T 1T 1V /ADS Winistry of Hoalth =S5 talman Sebol of Publc ol (Motshane-Matsamo road). “I was from a funeral, going | institution if he failed to paye
— — —_— He appeared before | back home. I was drivingthe | firic O E2.000. !
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JOBTITLE:  Pharmacy Technician
REPORTS TO: Luyengo Sister in Charge
LOCATION:  Luyengo Clinic

“Education for a Purpose”

ookville Snsitifufe
& City Campus

Overview:

ICAP-Swaziland, in partnership with the Ministry of Health, and with funding from the United States Government is
supporting the Manzini Region to implement HIV and TB care and treatment programmes. Under this support ICAP
plans to support the placement of a Pharmacy Technician at Luyengo Clinic, a high volume, ART initiating site
supported under the PEPFAR Grant. The aim of this support is to improve service delivery in the facility through
quicker turnaround times.

CERTIFICATE ===l H|GHER CERTIFICATE mmmsmsjiie— NATIONAL
DIPLOMA -

REGISTRATION FOR 2016 JANUARY INTAKE IN PROGRESS|

OVERALL JOB FUNCTION:

The Pharmacy Technician will be responsible for the overall management and administration of pharmaceuticals in 1. N-SERIES COURSE MANAGEMENT STUDIES "
the clinic. This officer will work under the indirect supervision of a Senior Pharmacist in charge of the Manzini N3-N6 R

Region and direct supervision of the Luyengo Sister in Charge. e Financial Management

¢ Business Management
» Marketing Management

DUTIES AND RESPONSIBILITIES: * Human Resources Management

e Performs duties under the indirect supervision of a (Regional) Senior Pharmacist

»

-

o Interprets prescriptions and dispenses medication to patients according to Standard Operating procedures - ENGINEERING STUDIES o h
= Counselling patients on the appropriate use of medicines : N3-N4 -

e Document and report adverse drug reactions reported by patients to the Pharmacovigilance Unit (at CMS) s Electrical Engineering *

e Prepares requisitions for medicines and medical supplies from Central medical Stores (CMS) » Civil Engineering " |
e Prepares requisitions for ART medicines from Mankayane ART Unit e Mechanical Engineering -

e Inventory management for the clinic and keep tally cards for the storeroom 2. (ABMA)

» Reports directly to the Luyengo Sister in Charge for administrative issues and indirectly to the Senior Pharmacist -

COMMUNITY DEVELOPMENT (Advanced Di

= Community Development 2 Ploma)

in charge of the Manzini Regional for technical issues.

¢ Maintain a database of medicine consumption of the clinic = Project Management
o Performs any other relevant duties as may be instructed by the Sister in Charge or Senior Pharmacist in charge * Business practice
of the Manzini Regional. i Bt 5 ngal Fra[newcrk‘ in Community Beveloprient
o Assist in medicine related research ; » Dissertation
; . ; COMPUTING & INFORMATION SYS
i equirements: TEMS
i n;:::;i:nl e The Computer (Advanceqd Diploma)

o Introduction To Computer Pra
» Small Businss Systems

» Intrduction To Networking
skills and Experience e Business Organisations

« 2 years of dispensing experience

o Candidate must hold a Diploma in Pharmacy or Diploma in General Nursing. gramming

3. MATRC (CAPS) GRADE 10— 11

How to Apply Upgra_ding and Remedial For;

Interested applicants should send their application and resumes named after their surnames by email with a subject (Matric, IGCSE and A.S)

line "Pharmacy Technician"to icap-jobs-swaziland @columbia.edu. Closing date for applications to be submitted:

Friday 19th February 2016 at 17:00pm. CONTACT US AT BOOKVILLE INSTITY

TEL/FAX: +268 2404 6316 / 7 TE, PO.g
EMAIL: bbomatric@gmail.crn 123/ 76278657 0 9136, MBABANE

DOC:8417 WEBSITE: \Wl{W.bookvilIe-institute.com

Please do not attach any certificates when submitting on line. Only short listed opplicants will be contacted. Please consider your
application unsuccessful If you don't hear from us 3 weeks after the closing date.
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2016 Grade Seven
Fesults to he the
Worst - Principals

By Eddie Abner

Mbabane

PRINCIPALS in some public
schools have already spelled
doom on the grade seven resyj¢s
for 2016, saying they will be the
worst compared to that of 2015,

Despite schools opening two
weeks ago, some have not evep
started teaching as they claim
government has not yet released
the free primary grant for grade
two to seven,

This affects schools with 500
children. Some of the schools that
were visited to ascertain such
claims included Motjane Primary
School, Mater Dolorosa Primary
School, St Francis Primary
School, amongst others.”

The principals said since they
had not yet started teaching, par-
ents should not expect a miracle
but should know that results might
be worse than those of 2015, The
2015 results were the worst in 10
years as revealed by Minister of

—_——

e — .
WORST IN 10 YEARS:
Minister of Education Dr
Phineus Magagula.
Education Dr Phineus Magagula.
The principals made it clear that
they could not cope without teach-
ing materials and some were
forced to share chalk.

“We have no money in our
accounts, government just does
not care. We wonder why schools
were opened early yet they were
not ready, "said one of them.

Primary school turns into daycare

SOME of the public primary
schools have turned to daycares
as teachers are not teaching due
to the lack of materials.

This, therefore, means that par-
ents fork out money for transport
Just for their children to sit in class
and make noise.

The teachers sit in the staffroom
as there are no chalks, charts and
other essential teaching materials
to use in class.

In some of the visited schools,
the children were not learning but
just sitting with a supervision of
the teachers. The principals said
they did not have the necessary
materials adding that the ministry
of education insisted on opening

Support staff
still not paid

SCHOOL’S support staff in
some schools around Mbabane
has not yet received their I
salaries for the past two months
and it is not clear if they will !
|
f

receive it anytime soon.
The principals are blaming gov-

schools even thought the material
needed for lessons was not availed
to them.

“For the past two weeks since
school opened, children have been
coming here just to sit and wait
for their parents to return and pick
them. They expect food at 11:00
am and when they don’t get it,
they start crying. The situation is
really bad in the schools,” she
said. Another principal said they
were failing to cope with the cur-
rent situation.

The headteacher said they were
failing to pay utility bills such as
electricity and buying food to sup-
plement the maize provided by
government, ”

emment for that and claim thatif
it was not attended to, the support
staff would revolt.

One of the principals claimed,
they were not able to pay the sup-
port staff because government
Was not giving them money.

The headteacher said Minister
of Education Phineus Magagula
told them not to charge top up
fees, which are very helpful.

Principals are to blame - ministry

MINISTRY of Education and |
Training Principal Secretary
Pat Muir says primary school
principals who have not
received their monies are to
blame as they submitted their
documents very late.

Muir explained that principals
had to submit their free primary
grant application before
December 15, 2015 but some did
not and only submitted it two
weeks after schools opened.

He wondered what the princi-
pals were hiding svhen they sub-. .
mitted the necessary documents

late.

“Itis very worrying when you
hear people blaming government
for thf:ir mistakes. There was a
deadline set for the submission of
forms by the principals to the min-
istry which was last year.,

However, as I speak. | have
forms in front of me which had
just been submited by them. So
why do they blame government.

It’s their delay that saw us not
giving them their monies in time,
for those that submitted early,

theirmoney is already in their, ., . .. .

accounts,™ he said.
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i SWADE

land Water & Agri Dy

VACANCIES

Tl ; e
water to stimulate economic development in rural areas through commercialization of agriculture. We have th
the Lower Usuthu Smallholder irrigation Project - LUSIP.

ook

tasked with using

i |
SWADE is a government parastata ble in Mbabane and at

following vacancies which are tena

elopment Vianager

1.Agriculture Dev

Main Objective:
o To provide agribusiness management ex

-

tension services to farmer companies within the designated project areas at LUSIP.

Responsibilities:
® Facilitate the delivery of sustainably develop -
¢ Facilitate the development of sugar cane “h;r:ns'
: ;?:“i?tet l:lhe "jevf'opmm OL:eTgei;t: :flsgi:lesseslin institutional development, business development and mentarship of farmers in agronomy, financial management,
vide technical support to
general management and marketing.
Develop crops viability models for use
Develop viable cropping programs for né!
Develop annual work plans and budgets fo
Staff supervision
Prepare periodic and special progress reports.
Lizise with strategic partners 1
Develop and manage stake holder refations b
development to enhance sustainability.
¢ Implement SWADE strategic plan.

ed and fully operational commercial farms in SWADE projects.

by farmers in their own farm investment decisions.
w businesses.
r the Sugar Unit.

y keeping all stakeholders informed about the project progress and ensuring that they participate in the project

Qualifications and experience
o Minimum Bac::::r's Degree in Agriculture. A Master's Degree would be an added advantage

Minimum experience of § years, 3 years of which should be at management level
Proven record in managing sugar cane

Ability to facilitate rural community development

Ability to work with multi-discipfinary teams ] h

Avalid light duty driver's license with over 2 years' exfperrence in driving.

Good communication skills (written and oral expression)

2. Senior Systems Officer

Main Objective S -
® The Senior Systems Officer is responsible for the complete lifecycle of new or modified internally developed and externally sourced IT system. This will include analysing
existing arrangements, impiementing system improvements and providing the necessary training.

Responsibilities
®  Liaising with systam users and customers in developing usability requirements
Communicate with the various stakeholders of the system to establish functional requirements
Administer ,analyse and sustain capacity and performance requirements of systems
Produce all the relevant system documentation including user specifications, RFQ/RFP, testing documents and user manuals
Provide user training and feedback on implemented systems ; )
Assist in the design of a Data Warehousing and Business Intelligence platforms
Assist in establishing functional requirements for and provide support for the update of websites and provide upgrades for related technology
Monitor systems and platforms for availability and provide support for users
Provide coordination and support for the review and development of IT processes and related procedure

e & o o 0 0 0o ®

Qualifications and Experience
* ABachelor's Degree in Computer Science, Information systems or other relevant degree
® Knowledge of computer software skills;
® Experience in providing the planning, coordination, utilization and administration of Oracle relational databases, MS-SQL relational databases and web platforms

3. Community Development Officer (2)

Main Objective:
o Mabilization of communities for the formation of farmers' companies or groups;

Respansibilities:

o Develap training material & train communities in training-for-transformation {T4T), and other related social cohesion topics;
Profile newly formed farmers' groups, and compile report;

« Facilitate development of farmers' constitution / agreements;

o Facilitate development of chiefdom / community development plans;

o Develop & Review development processes and procedures

o Facilitate establishment of relevant farmers' systems;

o Train and facilitate resolution of farmers' conflicts / disputes with all stakeholders.

Qualifications and Experience
« Bachelor's degree either in Social Sciences, Community Development, Adult Education or other relevant field;
Relevant post-graduate training an advantage
At least three-year experience in community development, involving mobilization of rural community residents in Swaziland;
Developmentof toels for and training of populations with low levels of education;
Experience in development of community development and/strategic plans;
Good analytical and writing skills, paying attention to details, and documentation of processes and /or cases;
Good understanding of gender issues in rural development;
Fluency in Siswati and English; :
Good understanding of Swaziland's cultural and social structures and systems;
Basic understanding of the country's relevant legal statutes;
Skills in group dynamics and conflict resolution;

® 2 o 8 @ 8 0 0 0 0

4. Human Resources Officer (2)

Main Objective:
o Tobe responsible for the general human resources function.
Functions:
Staff recruitment, onboarding and exit.
Advise on and ensure compliance with relevant employment legislation.
Implementation of annual HR strategic plans,
Implementation of the performance management system, design of personal development plans and related performance improvement interventions.
Assist in the design apd.implementation of annual training plans and staff continuous professional development.
Management of employment relations, discipline handling and confiict management.

@ e o o o o

Qualifications and Experience
® A bachelor's degree In the social sciences or equivalent.

® At least twa years' experience in a'similar function <
*  Good communication skills (written and verhal) 1 ant ot lsnoi
® A reasonable level of emotional intelligence, J 3 NU2NAD -

5. Cadet Engineer (4)

Main Objective:
o To work with consultants on all project engineering works.

Functions:
o Assist in design-and implementation of projects
o Prepare regular reports on each phase of the project where involved
e Routine IT records and data management
o Relevant functions attendant to project attachments,

Qualifications: v ;.

o A minimum degree in civil engineering from a reputable institution of higher learning. Membership of a professional association will be an added advantage
Remuneratiop: .

SWADE offers an attractive package commensurate with responsibilities, qualifications and experience.

If, qualified and interested, please send your application with detail

'Managet SWADE, PO BOx 5836, Mhablane, 4th Floor, Dlanubeka Hor

L LI yourwbuld have'ndt feceived a response dfter 3 weeks of thesclosing d

ed CV and references to reach us by the 07 February 2016, and addressed to Human Resources
use, or email to mpdlamini@swade.co.s2
ate you should eonstder your applicdtion'as having been unsuccessfi)
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PARTNERSHIP WITH SWAZIBANK

SWAZIPOST INSURANCE

SWAZIPOST introduced insur- -

ance services in partnership with
leading insurance companies in
Swaziland.

The insurance services are
offered under SwaziPost Insurance
that currently offers customers two
insurance products namely:

. A Funeral Cover
. A Family Support
Benefit
FUNERAL COVERS

The loss of a loved one can be an
emotional stress on family mem-
bers left behind. With the high
costs of funeral arrangements, it
can quickly become a financial
stress as well. SwaziPost insurance
Funeral Cover is designed to assist
during these events. You will have
peace of mind knowing that you
have the best protection against

SWAZIBANK, SPTC PARTNER IN AGENCY BANKING
@SmﬂBonk

SWAZIBANK and SwaziPost
have ventured into a partner-

ship known as Agency Banking.

The inaugural partnership
enables SwaziBank customers to
transact at selected post offices
across the country.

Howeyver, to enjoy the service as

anon-SwaziBank customer, you

need to register at the selected post

offices for opening an account.

The objective of this partnership
is to bring banking services closer

to the people.
Through Agency Banking,
SwaziBank customers can now

AR ~SRE k!

s

£

unforeseen events.

The SwaziPost Insurance Funeral
Cover which is underwritten by
Liberty Life has introduced Silver
and Gold cover plans, which inter-
ested clients could choose from
according to their needs and
affordability. In both covers; clients
can have their cover paid out in 24
hours after a six month waiting
period. s
Available Cover Options:

Cover Option Benefit Level Monthly Premium
Silver Plan  E5000 E32.00
Gold Plan ~ E10000 E53.00

£ haky

Like Never Mmq

N

withdraw, deposit, transfer funds
and even open new accounts such
| as Transactor Accounts, Savings

i Accounts and Inyestment

|

Accounts.
Transactor Accounts include

=g

Extended Family

Each of the cover options covers
the policy holder, one spouse and a
maximum of four children with a
choice to add two biological par-
ents and parents in law as well as
extended family members. For
both funeral covers an additional
amount of E15 for each extended
family member and E22 for each
of the biological parents or in laws
has to be paid.

Double Cash Benefit
In the event that the policy holder

Current Accounts, Siyakhula
Savings Account, Umlolongi
Students Account, Umlamuli
Account and Ordinary Savings
Account. Investment Accounts
include Siphephelo Savings
Account, Insika Accounts and Call
Accounts.

This means customers no longer
need to travel long distances and
incur huge travelling costs because
they can now access banking ser-
vices at selected post offices.

For more information, kindly
visit the selected post offices or

- and reach the population in the

visit the Swazi Bank website

passes away due to an accident,
double the cash benefit as per the
cover option selected gets paid out
to the family.

In the event the main member

SWAZIPOST INSURANCE,

passes away, SwaziPost Insurance |

Funeral Cover pays out a family
support benefit of E3 000.00 to the
remaining family members The
benefit will ensure that the family
is looked after even when the main
member is no longer there.

Funeral Cover Eligibility

In terms of eligibility, only per-
sons between 18 and ™ years can
register as policy holders. For
extended family members regis-
tered by the policy holder, only
persons below 65 years while par-
ents that can be registered must be
below 80 years.

FAMILY SUPPORT BENEFIT

As a post-box holder SwaziPost
Insurance now offers you the fami-

www.swazibank.co.sz .
SwaziBank Managing Director

Zakhele Lukhele says: “This is in

an effort to tap into the unbanked

outskirts of the country especially
where the bank has no representa-
tion.”

SwaziBank customers can
access banking services at the
following post offices;

e Mbabane ¢

e Lavumisa

@ Nsoko
e Hluti

ver

SWAZIPOST

ly Support Benefit which is ‘aimed
at making sure your family is able
to meet monthly expenses should
you pass away. The Family
Support Benefit underwritten by
Metropolitan Swaziland covers
monthly expenses for a period of 3
to four months from as little as
E€.60 a nwius.

Cover Options

The Family Suppor: Senefit has twe cove
options:

Cover Option Benefit Level Annual
Premium:

Cover Option A E3000 =,
(E6.60 per month)

Cover Option B E40000 E105.55 (E8.79
per month)

Eligible Membership

@ Members should be a post-box
holder.

@ Post-box payments must be up-
to-date.

e Maximum entry age is 74 years
in respect of the main member.

o Hlatikulu
e Big Bend
@ Mpaka

e Mhlume
@ Tshaneni
o Ntfonjeni
e Buhleni
@ Ngwenya
@ Motshane
e Hub
e Lobamba
e Luyengo
e Bhunya
@ Mankayane

| @ Lomahasha.

For more information, please call

| 800 2100 or 2409 5555,

For more information call 2409 5555,

NOW YOU CAN TRANSACT AT THE POST OFFICE

SwaziBank now offers a range of banking services at selected post offices. Which means you can withdraw,
deposit, transfer funds and open accounts (transactor accounts, savings accounts and investment accounts).

i
|

St S .

AVA! AT THE FOLLOWING POST OFFICES:
4. Hlatikhulu 7. Mhlume
5. Big Bend 8. Tshaneni

6. Mpuka 9. Ntfonjeni

| SERVICES
1. Lavumisa

W s 2. Nsoko
- e ’ - ‘w0 3. Hluti

10. Buhleni
11. Ngwenya
12. Motshane

14. Lobamba
15. Luyengo

if7 Mﬂnkuyune
18, Lomahasha




NOT so much that misconduct

can be tolerated in the adminis-
tration of any examination but

the Examination Council of

Swaziland, being part of the value

chain in the education system,

should have by now put in place a

system that would prevent the
crisis originating from examina-
tions.

The council has ample time to set
the examinations, mark the papers,
detect misconduct and then release

results before the mad rush associat-
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Exams Council: Bullyboy

of the education chain

-..Having originated a crisis by suspecting schools of irreqularities the council is

folding hands while parents and learners run from pillar to post in search of places

Government woke up to the prob-
lem by attempting to build new
classrooms the evening before
schools opening despite having
introduced FPE by way of the con-
stitution effective 2010; five years
later it is still struggling to provide
for an anticipated problem of over-
crowding and insufficient learning
space and conditions.

Private schools had been gearing

orchestrated in advance: create a
crisis deliberately and then move in
for the kill.
Bleeding

The government of the day has
often recycled managers long past
retirement age in order to maintain
the status quo of bleeding the sys-
tem for personal gain. Instead of
calling this outright corruption the
government of the day that is

grave. What follows is & colourful

obituary depicting
as the departure of god:
country will forever miss
replacement is impossible.

dsends the

The minister of education has on

all occasions announced a declm; in
xami-

nations but did not provide the rea-

performance in all external e

sons for such a drop.
Disorganisation

these individuals

and whose

after they concluded their investiga.
tions into irregularities, the crisis is
left to be attended to by the ofher
link in the education chain,
Otherwise they have done their par
and have released the results even

| when there is no justification for

keeping some of them such as was
the case with the schools that haye
been absolved, what has become of
them is now a matter for the parents
and the children who must also
spew their frustrations at the
doorsteps of schools principals in
search of places.

?Jir‘:;itr}hopﬁ?éll% Slfsﬁl}gzljim 5 to cas_h ?n on government money by | responsible for the recycling says it One of }he_ob\{ious reasons 1s ft}%;: Bvaloation
Y, . P the ministry of education’s well cal- | is putting to good use the services of | disorganisation in the roll out of free OnS ber 22, th i
tant link in the education to con- : g e g - d eptember 22, the council
: . culated shortcoming of providing indispensable individuals, who have | primary education, the orphane began invigilation workshops
tribute towards the smooth running and-vulnerable children funds, the 2 feal p

of schools from day one by making
sure results are released timeously
and crisis free to allow for parents
and learners to look for spaces
before schools open. Now the pre-

less room for the country’s learners
in order to allow for officials to
strike deals with the private schools.
Supplying
We have seen it happening with
the supply of mobile classrooms

helped maintain the status quo of
corruption in order to continue liv-
ing off the state
S well into
: b the

late payment of fees, the use of

poorly trained schools principgls as
bursars, the rampant squandering of

pupil’s food through the supply
lines of the feeding schemes, the

around the country. It has also pro-
vided for monitoring and evaluation
of teaching and learning at sec-
ondary level, for instance: At this
level monitoring and evaluation of
the teaching and learning is done in

sent crisis is viewed as having been |

and staff houses, whereby senior hiring of unqualified teachers

authored by the council by releasing government managers entered into deployed via corruption at teaching ! two fon_ns intemal andicxferg
results for some schools rather late, deals by stinplving substantacd o comission (Lhave exarm Internal; Headteachers and Heads of
on the eve before schools open, Y OROYIOG Departments ensure that proper

ples to prove this), diversion of
tuition fees into other needs, steal-
ing of parents’ moneys through
| gravy train trips otherwise known as
academic trips, the list is endless.
As if this is not enough the
Examination Council of Swaziland
has come in to add salt
to injury by not

housing units and inflated prices,
pocketing huge sums in the
process.

Now the media will be report-
ing rampant corruption in the coun-
try’s secondary and high schools,
whereby unscrupulous
schools princi-
pals will be

records of assessment are kept and
that tests meet the expectations of
the programme of each subject for
both the junior level and the senior
level. External; senior inspectors
and regional inspectors visit schools
continuously to monitor educational
standards. This is done through var-

sending everyone into a frenzy.
Dispensing

At the end of the examinations,
marking begins and most teachers
close schools to go on a very long
paid holiday. Instead of burning this
time those not involved with mark-
ing would be facilitating in the
timeous dispensing of irregularities

: - cashing-in in Al ious types of inspection which
and mete outlthe inherent penalties tHemn S% e m;.ﬁ(g include, pastoral, panel, subject, and
:Lligugeni;o:: :;osgztogaeir::;geanacll.eallts places by pro- drop in inspection. Workshops _for

: 08 DA selling development of teachers at subject

have already paid examination fees Vacaiias level are conducted regularly by the
over and above fees and the ever to appli inspectorate.
flowing taxes. : The Examinati i

i ; e Examination Council of
‘ Teachers may sunply_be cglled ;z;::lts | Swaziland (ECOS) ensures that
into schools early to assist with new pocket | centers for examination meet the set
- v | - - <
i | S and o o
whose results were delaved h'\\:‘ | cash dup i professmnai_malme;-

AL W A s for Despite all the precautions an
been latecomers in the competition '( 2l employme tunities
for space with the influx from free | e | flfk’”f.m;Eﬂluﬁm:ggﬁggﬂxﬁ
primary education. It has been a | Jselyes | R e S
known fact that the intake figures Ll |-cafiggerox e beavﬂy s
have soared at secondary scl%ctols ‘ corD Visions parent.'and t_he I t‘heam]s
against a backdrop of limited tion has " on what council having long folded its arms,

: ‘ been well 1 surely the council can do better by
schools and classrooms. \ 1appens preventing post examination crisis.
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ER HIGH SCHOOL

...THE WORLD IS YOUR OYSTER

former pupils who succn_ssﬁgllicpghplcicd
their Grade 11/0" Levelin the:2015
academice.

It gives us great pleasure to congratulate afl

We further welcome each and every individual
into the real world. This is the pointwhere the
dreams that you have been nurturing over the
years can be realized. It is a point where you
will mark a clca? d%ractim. of l}?hgggpﬁ:.nrc
zoing in terms of choosing a career patl.
Moslboflht ex-pupils who graduated from
high school are below the age of eighteen
therefore somehow that medns they are still
under their parents’ guardianship.

ACCOUNTING
However, at this point P{,m&,:lcggwfheiten: io
give you a certain degree of Jibcﬁi{-lt)i-lrlﬂgbt‘
decisions that you as an individul willbe
sccountable for. It is at this point that ?“‘Tj cnts
urip loosens, allowing you to soar high ﬂ"“
hopefully, make them proud. § wish you all the
best as you learn 1o fly in this world.

Whpon for wisdony
More especially every parenl pritys 100 WISt
especially at this point, the wisdom ‘_'P'F:“’“F'e
the right career path, the perfect SIpper
system around you gnd a strong ability b
disecrn what is right or wrong.

ENCOURAGEMENT
The recently released results did nﬂlﬁiﬂ;‘: 5
smile on every child's fmis?‘lmmaif'ens
unfortunately'some fell offt _llgl#;li.ﬂlt,. Lo ¥
journey. To thoge that did not mﬁmm
message is that they iry agam ancne o 5
hope, tomorraw is tor those who \lﬂden dtmof )
that & man's fall does not mean the end

everything, Gather ll‘sc‘atiﬁéﬁg,l.h-mfg‘?_‘}!?* clean .

e yra
!‘!‘wlnlvn\l|~.1! J LS

Stella Bongekile Dlamini.

ofF the dustand face life.

CAREER CIIE)ICI-: e
This supplement focuses on the new crop Ui
will he mélding which carcers to take, We have
heard pow and again of industrics that are
saturated. We have also seen highly qualificd
people strugeling to et jobs. This means that
you need to think smart when choosing a career.
ngﬂﬁc somthing that you are passionaie
about,

DECISION i~
Over and above that, find something that will
atleast sustain your needs . welland
sametimes those "wants' that only you know ?t
1t is said the world is your oyster. Indeed it is.
In this supplement we will give you foad for :
thought a8 you decide which path you will take.

............. LT te e v ey

Tiphelele Penelope Dlamini.

ENROLLING
We have a number of Colleges and =
Universities thas have grabbed this fops‘irmnity
1o speak to vou and take you through
courses they offer and why you should
consider enrolling with them.
As weall know, we need 1o secure finance to
cater for a number of things including tuition,
allowances and many other costs that come
with tertiary educution,

SOLUTIONS
Please tke time and go through what we have
prepared for you. This could Hift the burden off
your shoulders and be the solution you have
been Joaking Tor all along. As we know banks
have upped their game in an effort 1o make the
uxclmngc of clean funds gasier, faster,
convement, relinble and stress free,

AR R T N R

GOVERNMENT STANCE
For many years you probably were turming o
blind eye to news on Government and her
stance on youth, wniary education or
cntrcpmneumhif. This ts the time when e
st be on the lookout for opporunities & ut
our Governmient continuously creates for e
wellbeing of every individual entening this pan
of life’s journcy, Wonder why? Because i) s
Government's mandate, through the Miniaay
of Education and Training 1o provide access to
relevant quality education at o1l levels to.all
Swazi citizens.

EDUCATION
Education is the foundation and the main pillar
of economic and social development and being:
cognisant of its core mundate, the Ministry of
Education and Training continues to commit
tself to providing accessible, affordable and
relevant education of the highest quality,

_ .. LONGTERM VISION

The Ministry believes that tha by-heing
ms?lmmwg: to its core business, its contribution
10 the achievement of the country's long-term
vision of ensuring that Swazilend is amongst
the 1op 108 ofthe medium human
development group of countries founded on
sustainable cconomic development, social
Justice and political stability.

~ CONGRATULATIONS

Do not worry because 1 have prepared some
shippets of key things that the Govermment
theugh the Ministry has commitied to do in
order o ensure a brighter future and a :
vonducive learming environment for our fisture
leaders. Once again, Congratulations and thank

. M{Q‘m '.".“’F

. -
rgaking the Nation proud, '
LA U LR
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WORKERS ' COLLEGE

PROFILE AR
‘Workers! College was establishedin 1 997 and was known

as Information Computec then. It is wholly owned by

bonafide Swazi. . )

_ Since 1997, the Workers' College has trained over 7000

Swazis and other nationals who currently occupy

positions of highauthority in théir respective companies

of employment. : -
A sizeable number established their own entities

which are flourishing greatly.

WORKERS'

The main mission of the institution is to offer m

education that can transform a person into d thin

‘GOAL

The primary goal of the institution is tO comﬁbute to the
development of Swaziland in all spheres of the economy
through research development and human capacitation.

DELIVERY ) !
As an institution, we realized that for quality delivery of
our courses, good learning environmentis of paramount
importance coupled with proper infrastructure and
highly trained teachers who possess relevant masters
degrees in each field of study.

WHAT SETS THE WORKERS COLLEGE APART FROM OTHER INSTITUTIONS

Science Education.

STD in the country.

Zoe Nouhk wNe

country in this regards.

It is the first institution of higher learning in Southern Africa to offer Oil and Gas Courses
It is the first private institution of Higher learning to train agricultural courses. ! .
The first college in the Manzini region to offer Primary Teachers' Diploma (PTD) and Diploma in

Workers College is one of the three private institutions with its own Title Deed Small Holding
It is the only private college that operates in a totally conducive environment. }

It is the only private institution of higher learning with a Students' Representative Council (SRC)
It is the only private institution of higher learning that has genuine full time classes for PTD and

It is the only private institution of higher learning with well-articulated facilities.
It is the only institution of higher learning with full time and part time qualified teachers
0. Workers college enrolment system s free and fair. It follows the rules and regulations of the

11. Itis the only institution establishing an oil laboratory in the country

Workers College is located at Lugaganeni 900 metres
from Apex High School on your way to Gibela Gate
Away.Workers College bought a six (6) hectare farm
and started building a proper college.

Currently the college has twenty (20) classrooms which
are complete and usable for teaching. By April 30 the
number of classrooms will rise to twenty-six (26). This
will allow the institution to enroll anestimated 2000 per
semester. By December 2016 the number will rise again
to thirty-one (31) rooms. The institution believes
proper structure in a good learning environment is key
to quality assurance.

COMPLIANCE

Workers' College is the oldest institution established in
1997 has the following in its portfolio, which is part of
the institutions efforts to comply with Swaziland
Higher Education Council;

LAND
* The insdtuton secured six (6) hectares of land
(smallholding)

STRUCTURE
* A big structure under construction with twenty
(20) usable classrooms.

LEADERSHIP
* Workers College is headed by a qualified Principal.
He holds a Masters of Philosophy in Oil and Gas
Exploration. '

BOARD OF DIRECTORS
* They comprise of Educationists and are tasked

LOCATION AND STRUCTURE

‘ in
Workers College came to an

with planning and control.

LECTURERS
» The institution has highly qualified lecturers with
atleast séven (07) who hold MBAs and five (5) who
are first degree holders etc.

PARTNERS
* Workers' College is in Partnership with several
international bodies as listed below:
Two Universities— A.LU AND T.A.U
TASC, City and Guilds, U-Tech, ICM and many
more.

DIPLOMAS AND DEGREES
» All are affiliated and accredited by International
exam bodies and universities.

RECREATION FACILITIES
* Netball, volleyball, Basketball court, are all under
construction at the Institution site,

STUDENT REPRESENTATION
* Workers College Student Union (WESU) is a

students' union aimed at representing the interests
of the students in all areas that affect their quality
studies.

All of the above allows proper delivering of any

academic and professional courses. A Quality assurance

team is tasked to strictly assess and analyze each and

every teaching methodology in use and give

recommendations for continuous improvement of the

teaching methods. :

COLLEGE |

eanindful, quality
king machine.

COURSES ON OFFER |
chensive international courses in collaboration

T
Workers College offcrs com% C nding
with other universities of g0©

e Tk

Listof Courses

TION
D O N SCIENCE EDUCA

C ed to meet [oc_al and ii}tcrnational standards. The
This c]jurse hasdbe_cn sg-“:ﬁg moderated by international experts benchmarking
curriculum was designed «

ernment colleges. After a thorough researc i
with the curriculum from Gov ?;?mcd T o'f fcring Diplong in Scie_n::
Education (Mathematics Physics, Physics & Chemistry, Biology & Geography) :
combinations. | _

NB . : as our observation
There are no science teachers 111 Swaziland, w ;

IPLOMA o e -‘
K&Iﬁ:‘;ﬁg&ﬁgﬁaﬁ%as also conducted in this field. The institution

: i :
: cis using untrained O' Level holders in most of the
:g;lé’zoeicsi ;?g;t_fldcg::gf;ﬁ;i\:o the E-’ observation was that those who have been
in the field for along time are venturing into other spheres of the economy,.
Course Content Primary Teachers Diploma covers all teaching subjects and

d important for a teacher e.g. Psychosocial Counseling
'(I)“é:i;:gr{;usrézilieﬁ?:bl :?op carry out some basic counseling when Eacc;l witha

challenge at work.

OILAND GAS EXPLORATION COURSES
Phindile Nomsa Dlamini, a co-founder of the institution, travexfscd five (5)
continents, amassing great knowledge on how other developed nations are able
to harness oil and gas using highly advanced technology even though they are
landlocked like Swaziland. Through the Research and Development
Department, the institution also realized the need for the same activities in
Swaziland. The institution also realized that for this dream to be realized, human
capacityis required, hence the conclusion to train Swazis for continuity.

AGRICULTURE

Agriculture is and will remain the backbone of food security in any country.
The institution introduced this course after realizing the need for enough
knowledgeable people in this sector since our economyis agriculture-oriented.

MOTTO : 5
WORKERS' College is by far the real private college in Swaziland. -

e Bl MESSAGI: TO PARENTS

e ])1 uequf:st alll of our valued students to visit the
SR ogaga?em, 900m from Apex High School neat
asialfl o see for themselves what the college is proud.
anc 1 may be done on the 2¢* February 2016. You are our
Says a statement for the jnstitution's management.

-— e —

WORKERS' COLLEGE

In affiliation-with Alliance International University and other Unijy e,

Lugaganeni 900 metres from Manzini clinic. Matsapha above Shoprite At Gumtree complex
" Gwamile street opp Spar. Manzini information centre Opposite Building Society top of lmwe'

sities
Mbabane along
T shop Bus rank.

5 Meeting the standards set by the council for Higher educatiop
g, A —
? .. SCHOOLOFHEALTHSCIENCESIN  SCHOOL OF OIL & GAS -
{ E SCHOOL OF BROADCASTING s ——
v SCHOOL OF ACCOUNTING NESSERIES

| . DAY | EVENING | SATURDAY CLASSES
i ‘.. Email: phindiledla@gmail.com | W E:ufwauapp: 7687 8143/ 7691 2228 ‘

A ‘- Lacation: 900 mle‘tres-‘fro@‘Mnnzl:?l Flllliil. Website: WWR.WIIC.0000 | WWW.wine.co.un 17816 a8s6. (m & A
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ESAMI

CAREER GUIDANCE AND FINANCING SUPPLEMENT

\ESAMI GRADUATION

AT ESAMI HEADQUARTERS IN ARUSHA - TANZANIA

Group of Graduates faﬂowing '
proceedings

The Eastern and Southern African Management Institute (ESAMI)

-y

P.O.

Cell:

e-mail: esami

Country Coordinator
ESAMI

Lilunga House, 3rd Floor Somhiolo Road

Box 4234

MBABANE SWazllahd
68

4 8494

mb: malnetfco.sz

ESAMI's Mandate, Mission, Vision and Philosophy

munlr!es in brackets im ‘Nairobi IKenvli, Dar es Salaam [Tanzanla], L!lonm [Malawﬂ
Maputo [M bique], Lusaka [Zambia), Harare [Zimb [ 1
Mbat Is da). Mahe [Sevthe#iﬂ]

. "]8”‘ la [Ug

The Eastern and Southern African M (ESAMI) is a Pan African R |
Management Development Centre currently owned by ten member governments from the
Eastern and SouxhemAﬁtznrqm Them lnclude Tanzanla, Kenya, Uganda, Malawi,
Zambia, M bi ik and Seychelles. It is a sendce and
m:rh!-orienled Insﬂ'h.lllon offering high Ievel fali and

i progr ltancy and action-oriented

In May, 1997 the UN C for Africa officially designated ESAMI as ‘The
African &ntm ul En:zllem In Management Development™. w}th this recognition and

! were posed to the Institute. To meet Africa's
mmmmmhlhnmmlll jum ESAMI to provide high quality,
client centred management development interventions Africa.

Mandata

ESAMI's mandate is to improve the performance and g 1t effecth
private, and international organisations in Africa,

Thhwﬂlbedmethrwlh A

and ed
Management mnsame and advlsnrv
: i g nm:uuunmd publication; and
» Pr ion of best in manag

Vision

By 2020, ESAMI is an
Hub,

Ily recognised leadership and Business Transformation

Mission

Our Mission Is to transform institutions through leadership development, innovative
education, management training, new knowledge generation, and advisory services,
ESAML: Past and Predent

Sinca its mbuﬂ\mmin 1980, &Mlhu made significant contribution in the area of
human p in the region. its role as a premier

insti has ded substantially as a result of
inm.-asnd clignt demand w countries of the region and beyond. To date of 70,000 middie
i mp lavel “m.l in the government, public, private and civic organisations have
programmes offered by the Institute.

ESAMI is governed by a Baard that is responsibie for policy guidance and direction. The
representatives to this board are P ipal/Per it ies in- charge of Public
Service in Government. The day-to-day activities of the institute are managed by the
Director General, who Is the Chief Executive. Below the Director General are Sector
Directors and Heads of Department. These make the management team of the Institute.

PROFESSIONAL DIVISIONS
Om_l‘saunmlly. ESAMI has nine professional divisions as

Human Resources Management and Health Services

Finance and Bai
Agriculture, Energy and Environment Man,
Tran;port Infrastructure and Procummem

i nmlopmeﬂt and Mana ement
mm and Public Sector Mgnngemen:
lnhrmaﬂcn Yachmln;:/n

alth Management Programmes
Etlsinea School

ement
grammes

poeNanENNE g

=

ESAMI FIELD OFFICES

Sriide of its mandate and taking into account the need to serve its diverse

In ation and efficiently, ESAMI has established country offices besides its £
Jiocee "."‘:‘I: ':n’ Arusha, Tanzania. These offices serve as ESAMI's marketing points. They
mnhn nient llatson points for member countries and clients. Theommwith

ESAMI PROFESSIONAL STAFF

ESAMI has a core team of 20 professional consultants driwn from ma region These are
recruited on a competitive basis taking into consi with
master's degree as a minimum plus several years' of relevant experienu There are four
professionals who hold PhDs, ten with MBAs, six MSe, five with MPA/MA and four with
FCCA/CPAs. Besides the core team BAMI has a roaster of about 80 experts in various fields
who can be called in as p iates to provide input where necessary.

STRUCTURE OF TRAINING ACTIVITIES
Types of Training Programme

mMIhsmmwmﬁmmmwtysuworﬁwandofmmgmm training
activities, These include:

open general

. Thn :ustomlud or tai or-made programmes, and

A for top-tevel managers in the public and private
sectounlthcmmﬂess:mdbvﬂnlmﬂm
. In-country programmes.

Open ot Geoeral Programmes

Some of our programmes are open and gefnfai to all sectors of government, public and
private enterprises and are published y in our g P and wall chart.
Thzsepmnammgsarecmduaedonmebasla of di d as indicated through

forms submitted direct to the ESAMI headquarters or to the various ESAMI field offices.

Management Development ngram.mﬂ

A ber of are offered for executives at the top
echelons in public and private sector ntunniutlons This maove of taking managernem.

..r.uthnopls with the envir
lysis, for and implementation. Top-level management .
development policy ‘-V‘ -foc ..,3352 P or colloquia in
tl:pk:nl themes/issues (e.g. _.._ ,561 , debt p s of global
and regional ignr , eic) are for senior government

personnel, parastatal and private semrmcumes serving in s
capacities in the region. trategic decision-making

Snml nltog mmmmmu

of Change:

I.udmhla and Mnmnrncnt of Change

Design and peltrmamm
Governance, ethics Systems.
.x and s:tl-eum.um

m-mmmmrﬂmﬁmmm needs and are conducted at
has sofar conducted more than 400 such

1 apply and be nominated using formse to be obtained fro
icated at the end of this prospectus or nomination form in thgm
our Www.esami-africa.org. the
reach m:-mum than three weeks prior
application is encouraged to

spect of our scheduled progr or discuss
wm&mmm&inﬂht&dbﬂw
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CAREER GUIDANCE AND FINANCING SUPPLEMENT

IRDM (INSTITUTE OF Rl(Z)SPElQEg}ri
"SR e MANAGEMENT & DEVEL NT)

WORKPLACE
OFFERING QUALITY COURSES TO CREATE AN EFFE

nstitute of Research
Management & Developqent
(IRDM) is a Capacity building,
management, Development

............................

..Institute draws training pr ?fe;gSiOH_als
in a wealth of expertis& specialist skills

The Institute has also gone into
strategic partnership with some
internationally rGCOgn‘Z.Cd
Organizations as a way of improving

and training institution the quality of its services. We are . .
registered in Swaziland. IRDM accreditec?and affiliated to Zimbabwe and extensive WOl‘k experlence rEIatIng
focuses in offering a wide range of  Institute: of Management (ZIM) , rkp Ia ce i SSues
high quality short and long term  Strathmore Business School (Kenya) to Cutting edge wao
courses aimed at equipping learners at  an affiliate of Harvard University, the - h I I en ge <
all levels of the workforce with the Institute of Commercial Management a nd cnd

hard and soft skills needed to improve
key competencies essential for on-the-
job performance improvement. Our
courses are designed and delivered to
holistically integrate knowledge, skills,
and attitudes into abilities to perform.
Our training programs are therefore
designed to invoke performance-
based learning and assessment criteria.

In designing and delivering its
programs, the Institute draws training
professionals across the continent,
which possesses a wealth of expertise,
specialist skills and extensive work
expetience relating to cutting-edge
workplace issues and challenges.

(UK) and The Chartered Institute of
Management & Leadership (USA),
Kenya Association of Professional
Counsellors (KAPC) and Impact
Emergency Technologies (SA).
Through the partnerships and
affiliations we are offering the
following Programs:

DIPLOMA IN SECURITY
MANAGEMENT

Whatis Security Management?
Security management is a broad field

~ that encompasses everything from the

supervision of security officers to the

(=1 .Ih‘STmlTE OF RESEARCH MGT & DVPT

W brtve 1 escaficnta B pertecdion

MANKAYANE SCHOOL OF BUSINESS I >

m% |

; Lm n Resources
®B él' css studies
. @ Accounting & Finance
@ Informat

& e )
pTl&Terﬂﬂ

consultancy.coza

installation of high-tech security
management systems designed to
protectan organization.

The primary purpose of the
qualification is to provide knowledge
and skills equipping learners with the
ability to manage security services for
an organisation. The programme
allows for the development of skills
and competencies in Management,
Business Communication, Risk
Management, Loss Control, Fraud
and money Laundering, legal
background and procedures as
well as Occupational Health
and Safety, The programme is
contextualised for the security
industry and also places a solid
focus on safety and security
principles and practices.

CERTIFICATE IN
PROFESSIONAL
COUNSELLING

Whatis counselling?

e The act of helping the
client to see things more clearly,
possibly from a different view
point. This can enable the client
to focus on feelings,
experiences ot behaviour with a
goal of facilitating positive
change.

IRDM in Partnership with
Kenya Association of
Professional Counsellors
(KAPC) is offering a certificate
in Professional Counselling.
|  The course is facilitated bt;r
|| _ professionally qualified trainers,
The participants are
interactively involved in the
training, in the process
counselling each other in
application of the taught
counselling principles
philosophies angdg
methodologies. KAPC
qualifications have beeq
validated by the University of
Manchester.

DIPLOMA IN
ENVIRONMENTATL.
HEALTH & SAFETY

The program raises vital ang
integral awareness of the

LW G

environment. In so doing it responds
o the needs of providing a safe and
healthy working environment to the
Industrial worker. Furthermore it
holds the responsibility for
maintaining and improving
environmental, health and safety
issues at national and international
levels.

PARAMEDICS & FIRE
FIGHTERS TRAINING

IRDM recruits and facilitates aspiring
Paramedics to go train Basic
Ambulance Assistant training course
in South Africa with Impact
Emergency Technologies. The course
is offered to individuals who wish to
pursue a professional career in the
emergency management . Services.
Medical management principles and
techniques are taught up to basic life
support level including methods of
airway control, cardio pulmonary
resuscitation and the Emergency first
aid of critcally ill patents. Students
are introduced to the role of
Ambulance service administration,
rescue and technical suppott service.
Thorough training in medical
management principles is the basis to
care in any crisis situation.

MANKAYANE SCHOOL OF
BUSINESS
Inline with vision 2022 IRDM believes
In tertiary education being accessible
to all in Swaziland. We have noted with
concern how difficult it is for parents
and students to travel to Mbabane &
anzini all the way from Bhunya,
Nrtondos;, Mankayane Lushikishin!
Just to mention a few of the
Surrounding areas in seatrch Of
eftiary Fducation. Hence forth
S M has just unveiled Mankayane
School of Business a tertiafy
NStitution  that provides Diplomss
and Certificates in Human Resources
Nformation Technology, Accountis
B Finance, Sectetarial, Computers
"Siness Studies, A+, Nt 88
o 1 uPational health and Safety THE S
as g ease to the economical WOO%
re transport fares have escalated: Asa
n Sult we say no need to g0 o2
rld]or cities visit us at the Y%
fif?'e‘"nmem Building in Mankaya®
have seta state of the att

Centre there,
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IRDM

® ¢ INSTITUTE OF RESEARCH MGT & pyp
We believe in excellence and perfection

B il el I R B 5 L W s i s

WORKPLAGE ENVIRONMENTAL,
HEALTH & SAFETY MANAGEMENT

Kenya Hssoacntion of
Professional Counsellois

Quoliﬂcotlon
Validated by the University of Manchester

Edpply }\Jow"
Course: Duration Ft/Pt: Troining Dates:
prafeasionall 4 weeks Full time or 15 | February 2016
Counselling weeks part time or 20
and Trauma Consecutive Saturdays

b : - S = (©)(+268) 2404 4389 &
South Afric; : e ; | -

B AN MBABANE MANKAYANE 2 B 7 (+268) 7634 3819, 7611 6353 &)
: _ Baphalali Red Cross Plot 104, OLD GOVERMENT BUILDING I

Contacts; +27710983790, Dzeliwe Street, TellFax :(+268)24044389

| +27717372391 :

5 ® info@irdmconsultancy.co.za
= Cell: (+268)76343819), e @ o INSTITUTE OF RESEARGH MGT & DVPT
= 4 - (+268)76116353 ! E=
o - N

g ot@irdmeconsultancy.co.za
e beliove in excellenco and parfection -
irdmoonsultancy.cozalemail: info@irdmoonsultancy.coza .":;';5 www. irdconsultancy.co.za

South Africa MBABANE : MANKAYANE
3 Bap!_\alali Red Cross Plot 104, oL ]
. ontacts: +27710983790, Bzeliwe Street, DGOVERMENT BUILDING
= E =" vy CALL us ! +27717372391 = zeel:‘lF?xzé;+268)24044339
| . 3 : " +268)76343818,
MBAB AN_ MAN YANE . e (+268)76116353
Red-Cross Buildng : KA @ 24044389 . =T
151 Hoor OLD GOVERMENT BUILDING 76343819 ®
Dzeliwe street Mbabane ' @

)

www.irdmcon!
Sultancy.co. za eman info@irdmconsultancy.co.za

o H
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CDTC YOUR SUCCESS IS OUR STANDARD

Training Centre (CDTC) Institute

conducts professional development
programmes and vocational courses. The
programmes and courses offered by the
institute are very relevant to the changing
environment around us and are key to the
development and achievementof
Organisational and Personal goals. “Our
experience in delivering these programs over
the years has been that most students need
career guidance which we do offer to all our
potential candidates. We expect to have mini
graduations annually and milestonic
graduations once every three years,” said
Cornelius Mianga, the Director. “Our service
will remain very acute on quality, quantity and
realistic achievement of targets,” Mianga
added.
ACCREDITATION .
CDTC offers internationally accredited and
locally recognised qualifications from the
following International and Professional
Examination Bodies:
« The Association of Accounting Association
(AAT) boasts of over 3 000 000 members
worldwide. At accounting technician level it
has the largest and most registered members in
the world. Students learn and are assessed
using the New Online system which is efficient
and has been a results based system.
» The Institute of Commercial Management
(ICM) is a management science institute with
solid repute on qualifications that bring
research and practicality into possibilities. ICM
is the fastest growing institute with a variety of

The Corporate Development and

management courses. In the past forty years,
over four million candidates have undertaken
studies and examinations leading to the issue of
an ICM Award and despite the vagaries of local
and national economies, the reality is that ICM
Student Members do well in the job market.

» Cambridge International College (CIC) is a
management science institute with

management courses including certificates,
Diplomas, Honours Diplomas degrees and
Masters Degrees. CIC is a world renowned
international Examiner and Accreditor with
OFQUAL recognition and over 5 million
graduates worldwide. This also accredits our
newly launched education programme:
Teacher’s Diploma in Education (primary).

» Business Management Education Centre
(BMEC) provides Management programmes
atundergraduate and postgraduate levels that
are industry focussed. The qualifications are
aligned to the UK National Qualifications
Framework (NQF) and the European
Qualifications Framework (EQE). The
accredit the Bridging Course Certif h
is aligned with NQF expectationsasa-~ =

foundational qualification. CDTClalso offer

tailor made programmes which are linked to
the National qualifications framework and
these programmes will add credit point’s value
to what people already have gained in their
professional qualifications.

WHY CDTC?

*Recognised Centre

*Relevant Qualifications

*Reliable Job Connections

*Radiant Graduations

NOSA

Xk ok ok k

NOSA offers over 50 safety,
health, environmental and
quality training courses,
including the most sort after
SAMTRAC by industry lead-

he National ers. . s are
I Occupational Safety Our training Prngagupa_
Association (NOSA) based on modern ientprins

was formed in 1951 to pre- tional risk managfs
vent or reduce injuries/ill CiPIf-'S1 and curren
health and fatalities in the Legislation.
workplace provide occupa- This equips mdlwdulil; a; <l

* tional health, safetyand envi-  levels with the know or%(_
ronmental risk management  and skills to reduce w e
services and solutions. NOSA  place incidents, crea}(tf =
is the exclusive provider of ier workplaces and i enule
both the NOSA Five Star and manage envi ronmtcalnt
Grading System and SAM! im=nci=ir 0 integrate
TRAC. i
The business has a strong
focus on creating a national ADVANC 4mTRAC
service provider that metthe ~ (NEW COU RSE)
growing demand for occupa- COURSE OVERVIEW
tional health and safety ser- Advanced SAMTRAC com-
vices. prises five interactive discus-

sion-based classroom days
delivering the advanced HSE
theoretical content, supple-
mented by an additional five
interactive days with an

et
at\\!aksafety
2 Prertion St

industry expert during the
course of the practical assign.
ment.

PREREQUISITES
SAMTRAC (oran equivalent
qualification assessed to be of
the same standard as SAM-
TRAC), ora tertiary qualifi-
cation in an HSE discipline.

DURATION

Five initial classroom theory
days including an assess-
ment, followed by five addi-
tional contact days spaced
over amonth to allow learn-
ers to present their progress
and to be guided by specialist
facilitators.

This is followed by a further2
months individual work and
the presentation of a practical
project for final assessment.

ddt o

%@ Cambridge

ACCOUNTING & FINANCE

° AAT (LEVEL 2-4
ICM Accounting & Finance
Financial Management
Project Leadership & Finance
Tax Admin & Revenue Mgt

® @ o o

MANAGEMENT STUDIES
® Project Management
¢ Business Management & Administration
e Purchasing & Supply/Purchasing

& Resource Management

Sales ,Marketing & Advertising

Human Resource Management

Sports Management

Project Research Skills

o o o @

COMPUTER STUDIES

o Basic Computing Skills .~
s Computerised Accounts (PA.S:[’_&E);*

-

® Computer Science e e

-

SOCIAL SCIENCE
* Community Development

e HIV/AIDS Management

o Health & Safety
e Joumnalism & Media Studies

EDUCATION
» Diploma in Education (Primary)
e Early Childhood Education

SPECIAL CORPORATE SKILLS
o Spreadsheet Skills
¢ Computerised (Pastel) Accounting
¢ Organizational Skills Audit
o Project Leadership & Finance

HOSPITALITY & HOTEL MANAGEMENT
o Tourism
o Cafering & Sheffing :
® Restaurant Skills and Management
* Food & Beverage Management

nirp F e vy o

tT VYN 3
A A AN AR AA

JTaI: 24045681 Cell: 76236548 | 7645 9242 e:cdtc_@hotmail.com www.corporating.com

E- R TIE s )
s 2016 s
“Workplace Stress: m
A colisctive aWork
ok % Kok 28 APRIL ™ Prevertin St
NOSA HIRA E2,590.00 23
Introduction to SAMTRAC E7, 120.00 15-19 07-11
SAMTRAC E16,490.00 e
Investi Level 3
Incident Investigation E4,290.00 24-26
SHE Representative Functions E3, 640.00 10-12 02 -04
First Aid Level 1 £990.00 03 - 04
First Aid Level 2 E1, 220.00 16-17 1718 |
First Aid Level 1 to 3 Combi
evel ned E1,870.00 2-26 28/03 - 01/04
Basic Fire Awareness E730.00 27 2 1
Fire Marshals E1,450.00 28-29 30-3
Emergency Evacuation Procedures =
Basic Working at heights E850.00 1
Basic Fall Arrest
£3.350.00 02 -0
Fall Arrest Rescue =
Advanced and E4,090,00 29-31
E2,240,09 -4 14 -16
E2,020.0¢ 25-26 17 -E—J
. HWSETA Q,
Tel:+268 24163347; Fax: 4263 - a1g
" + 5% L RN X% i~ :'?.‘ S i \
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" Computer and Accountancy Trammg Institute

Providing quality and practical-oriented tuition for students.

WESCO

THE HOME OF HIGHLY
INTERACTIVE COURSES

he evolution of
computers as an
[ important tool in the

office environment
necessitated the need for the
establishment of WESCO to
capacitate Swazis to be
Computer literate.

Later on, with an increased
demand for more work

courses and MBAs with
South African Universities,
by special arrangement.
Corporate training is also
available, and organisations
that have used our services
include the ministry of public
service and information, the
public service pension fund,
Swaki Group of companies,

forces in the accountingand ~ Swaziland Building Society,
management fields, to name a few.
additional courses were WESCO offers highly
added. interactive courses that
WESCO is the oldest provide alternative avenues
tertiary private college for to success for high school
accounting, leavers who
secretarial, could not
management = make it to the
and ifformation k - University,
technology — " and also for
studies in e workers in
Swaziland. It WESC o, different fields
was opened in 1993, a who need to take their
pioneer in the training of careers to the next level. The
middle-level management Institute has produced and
personnel for all sectorsof - continues to produce
the economy of Swaziland. , _numerous graduates who are
WESCO Hhas a track record . currently employed in almost
of providing sound good all the banking institutions of
quality and practical-oriented ~ Swaziland, in other reputable
tuition for its students. financial institutions and in
WESCO provides tuition various Government
support for candidates departments, not forgetting
undertaking courses the Private Sector, Some are
examined by professional holding strategic and
bodies such as the AAT, influential positions in

ICM, City and Guilds,
CIS/CSSA, ABMA and
ACCA. These are the
examining bodies whose
certificates are also
internationally recognized.
It is worth mentioning that
Wesco is the only private
institution to have tutored
students who passed the
CIS/CSSA Board
Examinations and ACCA
Professional level subjects.
We also provide tuition and
assignments support for’
students doing accounting
and finance related degree

manufacturing, construction,
transport, and other
commercial entities.

COURSES ON OFFER IN
2016

Courses currently on offer
include Information
Technology, Accounting and
Finance, Business Studies
and Administration, Sales
and Marketing, ACC paper 5
to 8, CAT, AAT,
Computerised Accounting,
HIV Aids Management,
Health & Safety
Management, Community

Development, Customer
Service, HRD, PR and
Secretarial Skills, Courses are
offered mainly in the day and
evenings but also on
Weekends. We also offer
customized computer
training for organizations
and mature learners.

Most of our courses do not
require any special entry
requirements, but it is
recommended that
candidates should have at

 least completed High School.

Otherwise, our objective is to
take our students from zero
to hero.

HIGHLIGHTS OF OUR
ACHIEVEMENTS

Wesco is the only private
training institution to have
produced passed finalists in
ACCA, including passes in
Paper P2 thus enabling them
to become Chartered
Accountants.

Ask the class of December
2013!

Wesco is the only private
training institution to have
assisted candidates doing the
Board Level Examinations of
the Chartered Secretaries
Southern Africa (CSSA/CIS)
pass their Corporate
Financial Management
paper, thus enabling them to
become Chartered
Secretaries

We have produced many
passed finalists on our AAT,
Accounting and Finance,
Business Administration etc
courses, enabling them to
climb the corporate ladder,
and progress to do degree
course at reputable
universities.

Our pledge at WESCO is to
provide our customers
quality tuition support and a
stable learning environment.

For full details of the courses offered, please contact our Manzini or Mbabane centres at:

In Mbabane, contact us at:

Old Ginelux Biilding, Gwamile Street, next to the Magistrates Coutt (Opposite

Mediterranean; Restaurant) Mbabane.
Telephone:+26: 24042909 Mobile/Whatsapp: 76111052 176965966

Email: wescmb@realnet.co-SZ
In Mangzini we are located at No. #3Lighaga Bulldmg, Vo

_ Telephone:+26% 25057466 Mobile/Whatsapp: 76285784 Em

.....

ini
mhwmmm@hommsom

For courses accredited by AAT, ICM, City & Guilds, ABMA, and ACCA, you can rely on us.
Choose from recognized Certificates, Diplomas, and Advanced Diplomas in:-

B AT

*Computerised Accounting (P

*Health& Safety Management

astel)
“ACCA (Saturdays in Mbabane only)
*FIA/CAT

“Customer Service

*Public Relations

“Human Resource Development
*Sales and Marketing

“Project Mgt

*Secretarial Studies

T
*Accounting & Finance *Community Devela

“HIV & AIDS Manag

Jmer \?
*Business Studies & Business

Management

| We also provide Tuition su

ort for the Chart
J s pp e Chartered Secretaries Southern Africa {CSsA/cis)

“
; If you are not sure which course to choose, come for Career advice.

Others started learning 1 February. Wh d
ﬂ Cloing dte Is 13 R ‘E. A ouik: ry. Why must you be left out? Contact us now.
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OW TO CHOOSE

A CAREER AFTER
HIGH SCHOOL

In fact, life begins once there's

no more lockers, gym class, or
teachers nagging you about home-
work.
Once you become an adult, it is up to
you to care about the decisions that
you make to further your life goals. In
terms of choosing the right career, it
is important to consider the multiple

- education paths that you could

explore, such as college, community
college or trade school, or the mili-
tary.
You should begin planning for what's
next by your junior year of high
school.

Life after high school doesn't end.

STEP 1
Take a career assessment test in
which you answer a series of ques-
tions designed to analyze your
strengths and weaknesses. These tests
also consider different personality
types for each individual. While
career tests should not be your main
source of decision making, you can
use them as a tool to help you decide
what career might match your inter-
ests.

- STEP 2

Think about your interests and hob-
bies. If you enjoy science, you may
want to apply to college and pursue a
career in engineering or marine biol-
ogy. Write a list of possible careers
that match your interests and your
capabilities. If you find you are happi-
est when you work with others, jot
down that you are a team player. In
that case, you may want to consider
jobs that involve people interaction

1 T v

YekaaH. Al DRER L rA T

. F OO LN N 1 b8 3 i
gramming or writing, which require
more alone time. Speak to an adult
you trust about your ideas and be
willing to receive feedback.

STEP 3

Research the careers that you are con-
sidering. Write a profile for each,
including job description, salary, edu-
cational requirements and job out-
look. Realistically look at each profile -
and picture yourself performing the
job duties. |

However, you have to consider all
factors. For example, you may be able
to picture yourself wearing scrubs
and performing open heart surgery,
but if you hate biology and can't
imagine investing years in medical
school, then it may not be a good idea
to pursue medicine.

e s
ersonalli

i . 5 fF or ’
Your goal in life forthe next 5to 10'years
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STEP 4

Narrow your options and look for a
career with growth opportunities.
While it is important to pick a career
that will stimulate your mind, it is
also important to be practical about
the job market.

If you decide that you want to go to
college, you will need to pick a career
that enables you to make a living after
you graduate.

STEP 5
Jump into the first step of realizing

your career dreams. If you have
decided that you would like to pursue
a career that requires higher educa-
tion, do your research on applying to
the college or program, including
qualifications, application deadlines,
tuition fees and length of study. If you
have decided on a career that does
not require higher education, start
loqking for ways to enter the field and
gain experience.

Speak to someone who already has
your dream job. This person can pro-

vide a better picture of the pros and
cons of the profession,

b

Determiﬂiﬂg if a new

career 1

here are plenty Of_dp

factors to b€ cons;—

erede when chqf)iss
ing a career, whetheralre .-
your first job or you
the middle of changing
careers. =

While this can be a dlii;ﬁﬂ
cult decision, it i8 certa 2 ?['0
notan impossible choic
make when you have the
right tools and resources.
Fortunately there are

many helpful ways of
determining if a new A
career is the right oné for
you. Factors such as int_er~
ests, attitudes, skills, train-
ing and availability of work
are all
important
to consider
when
searching
for a new |
career. Read [
on to learn
more about
these fac-
tors.

What
Interests
You?Before
selecting a
career, it’s advisable to start
taking an inventory of the
things that interest you in
terms of work. Start by tak-
ing a look at the things you
do well and compare them
to work you’ve done in the
past to identify key skills
that can be used in a new

career.
You may be surprised to
ﬁﬁ]d that some of the
o 1 i
e s

ponents of a future career

Evaluate Your Skijig

Everyone has unique ta]-
ents that can be yged ina
career of some type,

For many, thege talentg
haye been present Since
childhood; for others t,
are learned over time, s
Skills can be broken cio
bY types and matcheg L:Nn
with specific career pay}
In order to det et
career you shgo
begin by loo
that can be

uld chogge
kmg at Skﬂ.lS %

used on the JOb

S Il

€rmine what

ht for you

skills and talents,

Work Attitudes

Whether many people
realize it or not, how th
feel about work can have
an effect on the types of
careers that they eventually
find themselves in, Havmg
a positive attitude about
working can resultin being.
able to manage high levels
of stress and responsibility
in addition to beingself-
motivated. B

In addition, attitudes can
contribute to the factors
that drive people to work
in certain careers; suchas
those attract-
edtohigh

indus&y-expeét"_ed-levﬁ@'
training and educatic
general requirement. Thal

begin work in thatare
sure to choose a traini
programme tha
your means to achies
avoid setting yourself
Far Failirrs -
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he career choice you make is
I influenced by a number of
factors. But without a doub,
one of the most critical factors in

Air Traffic Controllers

ir traffic controllers are responsible for the flow
Aof air traffic in the global air traffic control sys-

tem. This is incredibly mentally challenging and
requires that they make split second decisions that
can have a huge impact on the lives' of people.Air
traffic controllers need to be extremely competent in
a number of areas, including area radar, approach,
approach radar and aerodrome.
Highest earning potential: R456 171

Lawyers

lawyer's expertise can be charged per hour. Not
Aonly do they need to obtain an undergraduate

degree, but they also need a specialized law
degree. That's not all. Lawyers also need to go
through extensive training to become a lawyer in order
to practice.
Highest earning potential: R571 671

IT Managers
rom monitoring operational requirements, to
researching strategies and building cost-effec-
tive and efficient solutions, IT managers need to

have a thorough understanding of information tech-
nology systems. . .

The Er?i,ghyest paying skills associated with I
Managers are people management and project man-
agement.

Highest pay: R780 159

- Management Consultants i
anagement consultants help Wit v
Mthe evaluation of existing organis

determining career path is the
amount of money you'll make,
Big

We scoured the web to find out

bucks, In descending order we also

for each job.

Software Engineers
he continuous development in technology
requires the skills of software engineers. They
are responsible for the design, development and
maintenance of software and shape the way comput-
ers work. In other words, the entire global system lies
in their hands.
Software engineers must have qualifications in com-
puter science and programming.
Highest earning potential: R559 584

: % \ ‘;‘

Petroleum engineers
P etroleum engineers are often involved with crude

oil or natural gas, and the activities that concern

obtaining and producing them. The role of a
petroleum engineer requires a combination of innova-
tion, exploration and expansion as a huge amount of
intelligence and training are needed to be successful.
Petroleum engineers need to spend years studying and
training in order to have a good knowledge of physics,
chemical engineering and mining engineering.
Highest earning potential: R572 600

Chartered Accountants
asked with examining and preparing financial
Treports, chartered accountants are responsible
for ensuring that financial records are accurate
and filed on time. To start off their career they and
need to have an accounting degree from an accredit-
ed SAICA university. Once equipped with their
degree, they need to complete a Certificate in the
Theory of Accounting (CTA).
Skills that earn accountants more money include bud-
get management, e\;flaluatlon and management audit-
ing and financial analysis.
:-??ghest earning potential: R861 282~ ' '

which careers will take home the big

included the highest earning potential

'lieveryneed.! o

tions and provide expertise on how
to improve performance of the company
and implement best practice. Manageme
consultants can come from vaned_back_-
grounds, such as accounting, engineering
and actuary.

However, they must all be highly knowl-
edgeable in business analytics and admin-
istration.

Highest earning potential: R984 878

Pilot

f there is one job that cannot be done by just anybody, it is that of
I a pilot. Pilots need to have a strong educational background, as

well as specialized certifications. They also need to have a cer-
tain amount of flying hours before they can fly any commercial air-
line, which can dig deep in their pockets. Airlines can also choose
to conduct their own rigorous training to ensure their personnel are
well equipped.
Highest earning potential: R1 049 555

=,

Actuary

n actuary is a business professional in charge of the financial
Aimpact of risk and uncertainty. To make it as actuaries, pro-

fessionals need to have an exceptionally good mathematical
capability, especially as part of their role is to calculate the poten-
tial of an uncertain event, such as natural disasters; assessing the
effect of financial loss.
Asset management, liability management, business knowledge
and analytical skills, are the top skills actuaries need to possess
Highest earning potential: R1 271 287 -

Medical Specialisis

gggii:lizti do‘c;tefslnegd 0 acquire an advanced education
Cal raining in a specific area of medicine. The eamn-

Ing potential of medical speciajists va /, but 2
surgeons are usually among thg highest pairg‘greaﬂy, 2 o

wghest earning potential: R4 767 807
mue{ﬂ:\er or not taking home a 6-figure salaryis orisn't on your job
nust- aves,Caqeer§24 has a plethora of vacancies to suit your

e —



CAREER GLipancE AND FINANCING SUFPLEMENT

GIOba"y:
Competitive,
Professional
REGISTER NOW FOR OUR
2016 INTRKE A
. _ , MBA or MSC
e Business Management (including FM and
MIS pathways)
e Marketing Management ‘Honours Degree ] 3
e Human Resource Management equivalent Exit Diploma Al
e Travel, Tourism & Hospitality Management (Executive < Level 7
e Financial Management & Accounting Manager)
e Public Sector Accounting
o Office I\/Ianage.ment‘ ; Bachelor's Exit Diploma
e Computer Engineering [ Degree < :
e Community Development equivalent | Level 6
e Journalism and Media Studies (Manager) 1
ICDL - International Computer Driving Licence ‘
TOEFL - Testing of English as Foreign Language Assoaa_te Degree | Exit Diploma
equivalent <G A
Entry requirements: GCSE; 0'Level or a diploma | (Assist Manager) | Level 5
qualification depending on level of entry. ‘
e Full-time classes begin -27 January 2016. | BTEC Diploma | Exit .
Block-release classes begin - 30 January 2016 equivalent g —— It Diploma 4
' (Administrative Level 4
work)
Accredited and approved Learning Partnership with: . :

e ABE (The Association of Business Executives -UK) Certificate Exit Diploma
ABMA (Association of Business Managers and Administrators -UK) equivalent ‘ Level 3
Heriot-Watt University(UK) . (Clerical Work)

ICB (Institute of Charted Bookkeepers -SA)

Leeds Beckett University(UK)
UNISWA (Swaziland)

Your Ladder To
Success Begins
With Us

Contact Physical Address: Postal Address: Tel =
The Registrar Ezulwini Valley Road, P.O. Box 5100 Ezt-u B e aaA826
Ezulwini Mbabane s av:gnf z;;!;i{;:ﬁﬁﬂf;ﬂb e
mi: 23232182
Celi: 76020994

“SHave Yon Had the WUtananga Expevience?

email: registrar@mananga.org . website: WWW.mananga.org
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11Company History

‘Mananga, Centre for Regional Integration
and Management Development” is fully
registered and recognized education and
training providers in Swaziland (Swaziland

‘Companies Act Reg. No.721/1997). It was

established in 1972 and later in 1998 moved
foitsoperations to Ezulwini. It is a wholly local

organization with a well-established network
of associates, organizational and institutional

collaborators in the SADC region, Africa and
beyond.

Our vision is to build and grow our

learners who wish to seek exemption
through prior learning can use their
_ professional work experiences as evidence,
provided this meets the standards for eac

level, [

Executive/Management Development
ms

Our main business focus is to offer training
andrelated organizational intervention from
supervisory through to middle and senior
managers. The training is aimed at producing
ameasurable improvement for our clients in
productivity and profitability. This is
achieved either through our well researched
off-the shelf residential courses or through
tustom designed products and services that
areformulated around our clients' individual
needs.

Tailor~made and Outreach Courses
Inaddition to our regularly offered executive

and management development:-

programmes, the Centre also offers
executive programmes tailored to cater for
the specific management training needs of
organizations through the provision of
spetial courses tailored to meet needs
identified in consultation with theclient.

Post-Graduate Programmes

Our post graduate programs aim at
developing the intellectual and professional
ability of middle managers gnd bus:mgess
executives, These are offered inassociation
with leading African and International
Universities.

Currently prospective candidates can
register for: K

L ers in Leadership and Change
mzﬁagement. Leeds Beckett
University, U.K. Course _delivery is
on a block release basis with in-
flying and Mananga lecturers,

2. Master's in BU_siness
Administration; Edjnburgh
Business School, Herriot Watt
University. -

: rs in Strategic Vianagement,

: E,Ilwai]rsxtlfoyi University of Technology,

Zimbabwe

3)  Normally students would have a

Our management, education, training and
consultinginterventions have only onegoal:

“To improve leadership and service
" delivery to our communities”

Our focus is on leadership and management
development capacities in key strategic
sectors crucial for the development of
Swaziland and the African continent.

:: Course Portfolio

Mananga Centres business activities are in
human resources development. The focus
being on the: continual development (and
related capacity building interventions), of
entrepreneurs leaders, managers and the
works force cadre to ensure that their
knowledge skills and abilities are continuously
updated. Our educational programmes are
designed to cater for the young professional in
business and related fields. Our executive and
management development training
programmes focus onimproving performance
and productivityinthe workplace.. =

prganization tobecome a Centre of Excellence
In management and human resources
development.

Mananga's Mission

Our mission is to build productive capacities
of individuals, teams, businesses, institutions
and the establishment of truly independent,
democratically and properly managed
societies enjoyingimproved qualities and high
standards of living.

Professional Courses

Our academic and educational programs are
guided by professionally competent staff and
accredited by reputable international
organisations. Our professional programs
have been devised to progress knowledge and

Our Goal

Entry Qualification

skills from an initial understanding of the

~subject area through to an ability to evaluate

complex themes. We offer integrated
qualification levels from certificate, diploma,
advanced diploma and degree level, at NQF
levels 4, 5, 6, and 7. Each level serves as an
entry level to the next and builds on the
training received. Employment opportunities
exist at each exit point. This is offered to
enable students adapt their studies around
theirchosen career path.

The subject area currently on offerincludes:
e BusinessStudies

- Business Management

- Human Resources Management

- Marketing Management

- Entrepreneurship

- Accounts/Financial management

- PublicAccounting

- Office Management and

Administration )

¢ Innovationand Technology Department
= ComputerEngineering: .

- Computing and Information Systems
e - DevelopmentStudies

- Community Development

- Travel Tourism and Hospitality
Management

- Journalism

NOF Level Entry Qualification

Foundation Course Award or GSCE in 5 Subjects at grade A D-including English, or a

the above.

Level 4 national or international qualification equivalent to these. .
Certificate at NQF level 4, or A level pass in 2 subjects at grade A D in related subjects with GSCE
Level 5 English at grade A- D, Certificate level or equivalent national or international qualification to

Level 6 (Associate
degree)

A diploma at NQF level 5 e; or national or international qualification equivalent to the above

A diploma at NQF level 6

Level 7 (Degree)

=

Outstanding students 2015; Ms. Thobile

Gwebu (l) and Ms. Sinikiwe Dlamini with

Director of Mananga and Ms Anna-Lena
Popp, and exchange student from Germany

) = ] ratulated by
“Siboniso Nhieko being congra

the Director for achieving f_ws Honogrs
degree in Business administration”.

enhance student experience about
development issues in Africa. Subject areas
program are of various forms and duration.
Examples of study tours cut across topics of
African experience including Geography,
environmental issues, local Authorities,
traditional systems, etc.

ee or equivalent and
anguage. Students
|east 3 years work

bachelor's degr
must have English |
should also have"at
experience aswell.
: Mature entry into the.programmi
2 is provided for. This takes Imtgnicc\:g?k
i jence, relev.
academic experience, T
and life experience of candidates

The students aré admitted and  Accreditation

c) : : e relevant partner  mananga Centre offers high quality courses.
regr;tetr_gi giﬂ: fl::ction as Mananga s our accreditation policy is aligned first to the
instituti te application and delivery of " fulfiliment of legislative requirements of the
to facilita e Swaziland Government. As such Mananga is
the progra : registered and fully accredited as a training

Exchange and education proyiqer by the Ministry of
dy Tours and Student g Education and Training. We are therefore
Stuay dent study tours a engaged in nationally accepted best .

ili tu
We facilitate the S e Bt g
me wi r
exﬁhggfﬁng r?ﬁgasr:activities are designed to
an : |

practices in the provision of training and
education.

o & RN L ACAT LN
ped e 5 bA s W

Al R R, CEendgiies s 00000,

Mananga Centre is further committed to
working with and in partnership with
leading institutions of higher education and
relevant quality assurance bodies.
Accreditation and registration Certificates
of Mananga Centre are displayed clearly in
the premises of the organization as a way to
inform staffand client base of such status.

We are an accredited educational provider
with partner institution. In addition these
are fully accredited institutions within their
jurisdiction. The following are examining
bodies tour courses: Edinburg Business
School, Herriot-Watt University, UK; Leeds
Metropolitan University, UK; University of
Swaziland; Chinhoyi University of
Technology, Zimbabwe; Association of
Business Executives (ABE - UK); Association
of Business Managers and Administrators
(ABMA UK) and Institute of Certified Book
keepers and Accountants (South Africa),

Physical Infrastructure,
Accommodation, Catering and Club
House

Mananga Centre is situated along the
Ezulwini valley Road. The teaching facilities
world classes, lecture theatre, board room
and administrative offices and Kitchen and
dining area. The tranquil environment makes
an ideal place to study. The Centre has Wi-Fi
connectivity. Students have access to inter
library connectivity especially partner
institutions to which we are a learning
centre.  Mananga Centre has 22 self-
contained bedrooms and fully equipped
kitchen,

: - o
fi:_li‘ “t‘.'. |‘l‘f
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CHOOSING THE PATH
BEING YOUR OWN B0SS

... Government aims to

he career paths that will be
I chosen by our youth at this
point, plays a major role in
shaping the future of the country. It is
the choices of future jobs or enterpris-
es that will change the economic pros-
perity of the country through impact-
ing on the current extent of poverty,
level of unemployment and income
inequality to name a few.
Government does not create jobs
however it is certainly responsible for
creating an attractive and capacitating

environment that encourages private -

sector growth and the creation of jobs.

Government’s role in achieving that
is to improve the business environ-
ment. Not at a pedestrian pace with a
minor improvement here or there,
butat an unprecedented speed.

Our task will, quite simply, be to be
able to offer a better business environ-
ment than other countries, especially
our neighbours. That is precisely why
securing a dramatic improvement in
our business environment will be of
paramount importance to
Government in the coming five years.

Government recognizes that a
dynamic business environment
requires an appropriate structure of
incentives and other forms of support,
to both large and small scale enter-
prises, to meet the needs of changing
times.

Government acknowledges that the
country’s long-term economic pros-
perity will depend more substantially
on the growth of the small, medium
and micro-scale enterprises
(SMMEs). And that means creating a
nation of entrepreneurs. In all of the
factors that will drive future economic
growth in the Kingdom, the youth
will be the subject of special focus.
They are the future of our society and

s@éii (0]
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our economy.
i) Entrepreneurship will be made as
appealing and fashionable our young
people as are the use of cell phones
and iPods. The entrepreneurship cul-
ture will be developed th rough the
ongoing preparations for the subject’s
inclusion in the school curriculum, to
the continuation of support for the
Junior Achievement and ENACTUS
programmes at secondary and tertiary
levels respectively, and an improve-
ment in the level of resources and
active mentoring within the Youth
Enterprise Revolving Fund initiative.

Bl Foreign direct investment (FDI)
of the right quality will be energetical-
ly sought since it lays out rapidly a
core of commercial and industrial
development, spawning SMME
growth to meet its needs.

BWGovernment will intensify its
activities in seeking to remove all bar-
riers to SMME growth. These are pri-
marily the limited access to affordable
finance, shortage of technical skills
and remoteness from the domestic
and global supply chains.

B In addition to re-capitalizing the
Small Scale Enterprise Loan
Guarantee Scheme we will engage the
financial sector directly to develop a
less risk-averse approach to lending,
recognizing that there are clearly
mutual benefits to be gained from a
growing economy.

B A more positive attitude to lend-
ing will be encouraged in which the.
strength of a business plan and credi-
bility of the borrower carry more
weight than the availability of collater-

al.

Govt:

B The shortage of business skills
will be addressed in a SEDCO train-
ing programme for aspiring entrepre-
neurs which will train 650 individuals
a year on business-related skills.

B Knowing how to price a product,
keep financial accounts and separate
business from personal finances are
skills needed across all commercial
activities.

B Bringing would-be entrepreneurs
in touch with the opportunities will be
improved through the establishment
of one-stop centres across the coun-

try.

B A further, and entirely new ini-
tiative, will be the implementation of
the recently announced policy of pro-
viding intensified Government sup-
port to the growth of commercial
aclivity in a number of selected prod-
ucts in which Swaziland is judged to
be competitive regionally and interna-
tionally.

B The handcraft sub-sector will
lead the way and implementation of
the Handcraft Roadmap, currently
being drawn up, will revive the
industry, create in excess of 2,000
jobs over the coming five years,
and turn potential into reality.
This initiative will be replicat-
ed in a number of other
products, such as honey,
and the details announced
in the coming weeks.
This will be linked to
the One Household
One Product.
programime
which is cur-
rently under-
way and is

targeted to engage 1,000 householdsa
year from now on. The cooperative
represents a practical and viable form
of business entity and we shall contin-
ue to encourage growth in this area as
a means of attracting individuals,
especially the youth, into business
activity.

B A number of important pieces of
legislation in the area of intellectual
property, liquor sales and the citizen
economic empowerment will be
amended or submitted to
Parliament.

I The Swaziland
Standards
Authority will be
accelerated to
ensure that
our prod-
ucts, of
whatever
kind, meet
interna-
tional
standards
and can
make

he Ministry’ of Education

and Training is committed to

contributing positively to
ensuring the atrainment.of. the c'(?u'n-
try’s vision as expressed in ils mission
statement, which reads as:

“To provide relevant, qual ity -fmd
affordable education and. training
opportunities for the entire pc?puldce
of the Kingdom of Swa'z':[!and in
order to develop all positive aspects
of life for self-reliance, social and eco-
nomic development and global com-

petitiveness’. i
“I'he Ministry’s vision amply

expresses its demonstration of a rejp-
vigorated strength and determina-
tion in developing policies, strategjes
and programmes aimed at ensuring
that commitments made at interna-
tional, regional and national levels
are duly observed.

Al the centre of its vision, which
reads, ‘Attainment of equality in edy-
cational opportunity for all pupils of
school going age and adults irrespec-
tive of their socio economic baclk-

round, with the ultimate goal of
enhancing their productive capacity,
thus improving the quality of their

the necéssary impact within the global
supply chain.

Bl The Economic Recovery Strategy
will continue to play a catalytic and
facilitation role in the mobilization of
foreign direct investments, use of
Public Private Partnerships (PPPs)
and domestic investments emanating
from the use of the 30% lacal asset
requirement. The focus of substantial
public and private investments will be
in mining, infrastructure develop-
ment, agriculture, tourism, industrial
development, energy and information

- and communication technology.

B Whether through FDI, local large
scale industrial expansion or SMME
growth, the improved business envi-
ronment is targeted to create 6,000
new jobs each year from now on.

B We will develop a National
Human Resources Policy and Strategy
that will better identify the skills
required by our economy and then
regularly review the national training
priorities to match the skill needed.
Government will also continually
review our labour laws to be in
line with best practice, and

intensify the pro-
- gramme of
\“\" labour and
v health and
safety inspec-
tions while
also strength-
ening dialogue
at national and
shop floor level.
NB: Visit
www.gov.sz for further
details on the country’s
Programme of
Action for the
year 2013 to
2018.

Commited to providing affordable

lives’, lies the quest and passion to
reduce socio-economic inequalities,
'mprove productivity and the overal]
quality of the life of the people of
SWaziland. '

Let us now take a look at some of

¢ commitments that Governmen¢
through the Ministry of Education
ad Training has made regarding
education in the country, in particy-

5 at tertiary level.

i}ese are the objectives set to he
fealized atleast by the year 2018 (His
Yesty’s Government's Programme

~Of Action for 2013 - 2018),
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 griculture has been the back-
‘ | bone of our economy for

* nnce to all Swazis.

Saiswhy over the years, many
ﬁ&hﬂm'bﬁe“ seen shifting focus
- hite collar jobs to boots and
_uishirts. The reason behind it is
uhereisahuge demand for agri-

Jniproducts globally.

gmmentis continuously making
gusthat will ensure the eventual
ﬁf@ﬁﬂn’of the barriers to growth
eh ensuring broader access to
ﬁfnr irrigation purposes, assis-
ainthe diversification of crop
_dution and encouragement of
ievalue to primary crops
\snehan increase in agro-process-
m’mﬂty

Jwuare considering joining this
s, doacquaint yourself with
Sysonand plans that the
(wemment has in place for your
wikashould be achieved by the year
28 These are as follows.

J The Governments hopes to

e fasteragricul tural growth and
theeation; To achieve our growth
zdswe have to secure a paradigm
aitfomcurrent dry land, subsis-

i farming to irrigated, commer-
‘agralture. So, by the end of the
{emment, we will have a further
Smedum-sized dams as well as
‘constructing 12 small earth
partof the plan to increase
“ares by 2018 which should pro-
“ethe platform for a further
iqgmeof 4000 hectares by 2022.

Mlinaddition to extending the irri-
Snnetwork, a programme is
Sniay to improve the efficiency
Hetiing systems on average by
m’l’hese infrastructure measures,
Hhshould ensure farmers are
Sedin their development, will
Miite frmers into all year round
Wiation,

.F"Gd security is a compelling
ﬁ@ﬁﬂn-in our country. We will
Hlinue to build capacity among our
RS o increase yields in our food
955 We have set the target of rais-
8maize production to 140,000M T
Band'to 160,000M'T by 2022,
enfing 4 60% increase On pre-
Aitlevel Thic will reanire 2 f“";‘""‘
%‘}@ft scheme for farmers and a

%ed production programme s

g Opp

'\ many decades and is of huge \

" University of Swazilan
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AGRICULTURE...ONE OF THE BEST
CAREER OPTIONS TO CONSIDER

well as input assistance for farmers.
The latter will include the increase of
tractor hire service centers from 18 to
50 by 2018, resourced from the acqui-
sition of a further 100 tractors.

[ There will be extensive training,
especially on soil sampling, and a
scheme for the subsidized provision of
fertilizers, seeds and lime to 21,500
farmers on the same number of
hectares, and a revolving fund for
farmers to access credit. Average
yields will be enhanced to 2.5 MT per
hectare by 2022.

Bl Government will also assist
farmers and communities in the
diversification of their agricultural
products. There will bea particular
focus on assistance, especially training
schemes for 2,000 farmers each year,
to give rise to increased production in
selected products suchi as fish, baby
vegetables, indigenous chicken and

cotton.

[l Annual deliveries of vegetables
and chicken to NAMBOARD - area-
sonable measure of commercial veg-
etable production at SMME‘level ’-].l']S
projected to increase from E12 million

e friaruiL ke &

the training and

. Lo w
i AUio W s

reflect the impact of

ife, one which ;
ded to all Swazis.

COURSES

and communal |
needs to be extent

STING DEGREE ‘
.B'gg availability of degree 'cof}jt‘;ii)b
will be boosted by the transfer ©

gk the
teacher training colleges to N1I SWA)

and upgraded to offer degree pPro-

ramines. o
g. University science degree %:ely
es will be made to fit more pn‘a;1 2l
the needs of science teaching i
‘ondary schools.
@ Toencourage? i
ﬂu.mbers of school-leavers purst

By [
BT

el b Rk B3 T

capacitation initiatives underway.

B Production targets are empty
ones without adequate storage
arrangements. The existing storage
capacity of 23,500 MT at institutional
level will be increased over the period
of the Government to 40,000 MT
through a programme of constructing
or rehabilitating maize storage facili-
ties.

B For improved dietary diversity
and income generation at household
level there will be support for the pro-
duction of leguminous, roots and
tuber crops. This support will include,
for these products, one formal market
in each region, training on water-har-
vesting techniques giving rise to the
establishment of 5,000 Food and
Nutrition Gardens, one per house-

hold.

B Ten indigenous chicken multipli-
cation centre’s will be constructed by

2018.

The fruit tree project will deliver
seed to 30,000 households and schools
across the four regions, an initiative
that will connect with SEDCQO’s One

TT5 ,,.,—.}1.\1{“ e Pradict nraoramme

B Adding value to primary prod-

mathematics, science and ICT cours-
es, the number of degree course
Jaces for these stibjects, as a propor-
tion of total places, will increa§e by
10% per annum over the coming five

ars. .
years ['here will also be a 10% increase

n in the number of quali-

er annti g
ers in secondary

fied science teach
ols. -
S'ehoTi-uc:re will be a programme of
(ripartite consultation fo agree the
mfreas:: in facilities, teaching staff
and allocation of scholarships to meet

those prioritles. 3 s

@ CTprogammewillbe
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ucts has to be another important strat-
egy in the new Government. Funds
from the ongoing European Union
assistance to agro-processing activity
will enable Government to continue
to roll out training and cash assistance
to encourage this important aspect of
raising value addition in agricultural
products.

B Government will support
NAMBOARD and SWADE in the.
development of fruit and vegetable
packaging centre’s, with at least one
new NAMBOARD packaging centre
constructed in each region.

B Through the various agricultural
boards, access to more international
markets will be achieved by NAM-
BOARD securing an increase in the
numbeér of products that are accredit-
ed for international markets.

B Keycommodities in this regard
are beef, pigs and chicken which com-
modities will be added to fruit and
vegetables as the core business of
NAMBOARD.

B Much of increased SMME pro-
duction, such as vegetables, will serve
L m.ﬁn., Ve LpuUlL .Ju;.l:-Llauuun.

[ Diversification without enhance-

ortunities for economic development

ENSURING WELL-EQUIPPED
SCHOOL LEAVERS

@0 ensure that school leavers are
well-equipped in practical and busi-
ness skills we shall organize our
teacher training institutions to be
appropriately resou reed and that the
materials used to train teachers are
available and up to date.

@ We willalso work with the high-
er education institutions to ensure
that growth in science mathematics
and ICT teaching enrolment is being

ments in productive efficiency will be
fruitless. Through SEDCO there will
be an improved training programme
— in each year of the Government
_enhancing the skills of 210 in orchard
farming, 90 in indigenous chicken, 60
in honey, 60 in vegetables and 60 in

piggery.

W The legislation for a semi-
autonomous agricultural research
institution will be drawn up. Ina
small country the existence of exten-
sive areas of unutilized land is to be
avoided.

W A recent analysis of unused
Government farmland will provide
guidance on how best to ensure that
such land is made available for pro-
ductive farming by large and small
scale investors.

@ Through further training and the
loan of bulls, there will be an increase
in the number of animals for slaugh-
ter stock from 55,000 per annum in
2013 to 70,000 by 2018, and to 90,000
per annum by 2022, A total of 100
farmers will be trained each year on
fodder and hay production tech-
niques, and 500 round and 5,000
oy dei lumg._\ Cduil yldl W lll UL plu

duced from Government farms.

strengthened in all teacher training
colleges to allow student teachers to
major in that subject.

@ We aim to ensure that our uni-
versity graduates possess the skills
necessary to meet the needs of a
modern and vibrant economy:.

@ Consistency of service will be
secured through an enhanced regula-
tory mechanism as well in the devel-
opment of a comprehensive Higher
Education Policy which will fit with
existing systems and help improve
service provision in the sector.

@ A new teacher in-service train-
ing centre will be established and we
shall review in-service and pre-ser-
vice training programmes to ensure

P

- they are more responsive to the needs

‘ s Ed
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© “The will to win,
the desire to
succeed, the urge to
reach your full
potential. These are
the keys that will
unlock the door to
personal
excellence.”
Confucius -

e had an interesting interview

with students from Ngwane Park

High School and this is what they
had to say about their future careers.
We managed to speak to form 4 students
who opened up to us about the future careers
they want to pursue.

BT —— ¥__-_f¢»-;ﬂmez_mﬁﬁday Febrpary 5, 2016« ..

WHAT IS YOUR NAME?
My name is
Dlamini Ncamiso
Henry. ;
WHAT
SUBJECTS DO
YOU DO? ;
History, Religious |
Studies, English,
siSwati,
Geography,
Biology, and
Maths.
WHICH SUBJECTS DO YOU THINK
YOU ARE GOOD AT?

History, English, Geography and siSwati.
WHAT DO YOU WANT TO BEIN
FUTURE?

[ want to become a Lawyer.

TELL US WHY? 2
I'am so interested in Politics and very
good at analyzing them. My role model
in this field country wise is Advocate
Mduduzi Mabila whom I take as my role
model. I have already started researching
on this career path and I am quite aware

......

1.Association of Accounting Technicians (AAT), level 2, 3 and 4
2.Design Fashion and Dressmaking (City and Guilds)
3 Information Communication Technology (City and Guilds)
4 Secretarial and Business Studies (City and Guilds

Cily and Guilds; This examination body has a

:me to time to ensure that quality sta

City and Guilds camry out inspections from time

i i i n the
The staff occasionally attend City and Gu;gi \;g::sgs c?)urse fored by the Training Centre.

The Design Fashion Dressmaking course has a

EXAMINATI ONS:
A high standard of professionalism is always maintaine

THE FUTURE:

1. We are working on offering part-time courses. This pla
wishing to register under this arrangement. Phone the

2. Since we are customer driven, phone the office an

2

At Ngwane Pa

— QUALIFICATIONS:

WP LAT: The centre is currently full ficensed and authorized by AAT
Thelrajringaammhaaquaﬁtyassumnueassessorsh'ainad by

uthorized NPYTC to teach and run their examinations.

- Ngwane Park Youth and Training Centre

rk, opposite Ngwane Park High

ine AAT courses.
headquaﬂerstnteadaarﬂexannnam . g
AAT to ensure that standards are maintained. 1

ndards are maintained.
running of the courses.

BT e e P e

d. Some examinations aré written on-line.

n will depend on the number of those

ke your intention known. )
office to make yo! ok,

b

d tell us what course you wan

School.

5 = R

as to what is required of
me when I want to venture
into Law. I love reading a
lot, research and drawing
up conclusions of matters.
Ilove analyzing and
concluding a sequence of
events.

WHAT ADVICE
WOULD YOU GIVETO
YOUNG PEOPLE OUT
THERE CONCERNING
THEIR FUTURE
CAREERS?

To young people out there
I would say;

» Find your passion in life.
» Work hard to achieve it.
« Don’t be influenced
negatively by friends or
relatives in making
decisions for your future.

« Stay out of trouble at all
times.

« Take responsibility for
your life.

WHAT IS YOUR
NAME?

My name is Bathandwa
Theophilus Simelane.
WHAT SUBJECTS DO
YOU DO?

History, siSwati, Maths,
Religious Studies,
Geography, English,
Biology.

WHICH SUBJECTS DO
YOU THINK YOU ARE
GOOD AT?

History, Geography, RS

- and English.

What do you want to be in
future?

I want to become a Lawyer
(Human Rights Lawyer).
TELL US WHY?

In as much as the Law
Society has said that theY
have too many Lawyers in
the country and this at
some point made me
uncertain about this career
until I met a friend called
Tony Matthews whoisa
Lawyer in USA, He
informed me that he

formed a global
association for Lawyers
and has spread influence
to countries like India on
this career path. Somy
dreams of studying Law
still stands and wish to
study abroad.

WHAT ADVICE
WOULD YOUGIVETO
YOUNG PEOPLEOUT
THERE CONCERNING
THEIR FUTURE
CAREERS?

To young people I would
say;

« Focus on your dreams.

« They should be business
minded as well so that
they can be able to
dominate and bring back
the economic stability so
we can be able to reach
first world as it was
proposed in vision 2022.

» They should also seek
God in everything they do
and they will surely
succeed.

What is your name?
My name is Phetsile
Vilakati.

WHAT SUBJECTS DO
YOUDO?

Religious Studies, Biology,
Geography, English,
siSwati, Maths, English
Literature.

WHICH SUBJECTS
ARE YOU GOOD AT?
RS, Geography, English
Literature.

WHAT DO YOU
WANT TO BE IN
FUTURE?

I want to be a .
TELLUS WHyz
I believe in hEIPing people
involved in accidents by
giving them first 4iq
treatment. My Mother js
my role model as sh, is
also in the same ¢y &
path. T have alsg done m
research on this Gty i
field and have asked

around many People g to

be well informed. Iam
ready to take any
hardships that come with
this job; I am really
passionate about caring
for other people.

WHAT ADVICE
WOULD YOUGIVETO
OTHER YOUNG
PEOPLE OUT THERE
CONCERNING THEIR
FUTURE CAREERS?

» Focus on your education,
especially to the young
girls like me stay away
from trouble.

» Study hard

« Take advice from your
teachers and parents.

o Education is key to
success.

WHAT IS YOUR

NAME?

My name is Phiwi Gama.
WHAT SUBJECTS DO
YOUDO?

Physics, Chemistry, Food

and Nutrition, English
Literature, Geography,
Maths, English, siSwati.
WHAT DO YOU
WANT TO BE IN
FUTURE?

I want to be a medical
doctor.

TELL US WHY?

I have passion for sick
people and it makes me
feel good to know I can
assist someone who is in
pain and sick. [ have done
my research on this career
and I'm certain thisis -
what I want to venture
into. I have done research
through the internet to get
more information on how
to become a medical
doctor. I would like to
study in South Africa or
abroad. I'm also choosing
this field because my sister
is a nurse and I believe it
runs in the family to focus
in this career.

WHAT ADVICE
WOULD YOU GIVE TO
YOUNG PEOPLE OUT
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{{FRECONCERNING THEIR -

fTURE CAREER?

! Foals on your education and achieving

yhatyou want to be in future.

,Makeyour own decisions about your

fufure.
, Young people should listen Carefu]ly to

heirteachers and take instructions
cutiously.

,Useevery chance you have to be well

alucated.

=

WHAT IS YOUR NAMEZ?
Myname is Bradley Caetano.

WHAT SUBJECTS DO YOU DO?

{eigious Studies, Biology, English

lierature, Geography, English, siSwati,
Maths.

WHATDO YOU WANT TO BE IN

?

fiantto become an IT Specialist —
Computer Science.

HLUS WHY?

Igrew upinan environment of

Umputers and I developed passion for
“mputers at a very young age, when I
%in Primary to be precise. I also want
Obe the first [T Specialist in my family. I
also done a bit of research in this
Seerand I'm positive it is a career path I

At to pursue,

WAT ADVICE WOULD YOU GIVE
DOTHER YOUNG PEOPLE OUT

RECONCERNING THEIR
WIURE CAREERS?
's‘“dyhard while you still have a
Ce

Htmore effort on all subjects you need
10ur future career.

Mhere i time for everything. S0 make .

"fﬁuf|0r your academic work, your family

s Human Resource

WHAT IS YOUR NAME?
My name is Mukelwe
Khumalo.

WHAT SUBJECTS DO
YOU DO?

Design and Technology,
History, Maths, Biology,
siSwati, English, Geography.
WHAT DO YOU WANT
TO BEIN FUTURE?
I'want to be a Civil Engineer.
TELL US WHY?

Civil Engineering sounds
interesting to me and has great
opportunities to make more
money. Fortunately for me
my uncle is in the same career
field and I'look up to him as
my role model. I have also
done my research on this
career path so that T am well
informed.

[am fully geared to take up
this career route and I hope to
get the best institution to
further my education.
WHAT ADVICE WOULD
YOUGIVE TO YOUNG
PEOPLE OUT THERE
CONCERNING THEIR
FUTURE CAREER?

o Get the best education.
» Choose appropriate subjects
- depending on the career

path to pursue.

* Be geared up for any
challenges.

* Don’t allow anyone or
anything to hinder your
dreams.

i

WHATIS YOUR NAME?
My name is Marcia Marrima.
WHAT SUBJECTS DO
YOUDO?

Maths, Biology, Food and
Nutrition, Geography,
English, siSwati.

WHAT DO YOU WANT
TO BE IN FUTURE?

I want tobea Vet — an animal
doctor.

TELL US WHY?

I choose this career path
because I have passion for
animals — domestic animals to

be precise.

I am yet to make my research
on this career route and gather
more information on what it
really takes for one to become
a Vet. I want to be the first
person to take this career path
in my family since no one has
ever ventured into it. No
matter what it takes I am
willing to give it my all to
achieve my future ambitions.
WHAT ADVICE WOULD
YOU GIVETO OTHER
YOUTH OUT THERE
CONCERNING THEIR
FUTURE CAREERS?

» Education is the key to
success.

« Focus on your education in
order to accomplish your
goals in life.

« They should stay away from
bad influence such as drugs,
alcohol or any unbecoming
behavior that can divert their
focus form education.

Do not allow anything to
hinder you from your future
career.

WHAT IS YOUR NAME?
My name is Siniketiwe
Mamba.

WHAT SUBJECTS DO

YOUDO?

I'm doing History, Religious
Studies, Biology, siSwati,
Maths, ICT, and English.
WHAT DO YOU WANT
TO BE IN FUTURE?

I want to become a Teacher,
especially in Religious Studies
or siSwati.

TELL US WHY?

I choose this career path
because I want to impart
knowledge to young people,
so I'm looking forward to
enrolling in Humanities.
Teaching for me is a passion
because you are able to change
other peoples’ lives.

If it wasn’t for our teachers
that we have all had in our
lives, we wouldn’t know how
to read or write.

WHAT ADVICE WOULD
YOU GIVE TO OTHER
YOUNG PEOPLE OUT
THERE?

» They should not be
discouraged by other people in
life.

» Choose s = itcar v
WRICN Wiit 1€4Q you 10 Succe -
» Focus on your education fc
itis a stepping ladder for you -
success.

o Business Management
» Project Management
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Car mechanics

While car mechanics are nothing
new, the field needs to grow to make
room for those who specialize in elec-
tric and hybrid cars.

Cell phone developers

As cell phones become more and
more versatile, the demand for better
operating systems and more applica-
tions increases. Developers can work
on any part of the process.

Computer science teachers
Computer skills are a necessity for
countless jobs today, and students are

now learning the basics at school.

Dental assistants

Dental assistants do a little of every-
thing in dentists’ offices, from help-
ing in procedures to keeping track of
patient records.

E-waste management coordina-
tors

People in this field are responsible
for finding ways to safely and effec-
tively dispose of electronic waste
products.

Engineers

Although engineering is not a new
profession, new types of engineers
may begin to emerge in years to
come. For example, biochemical
engineers may be necessary if the bio-
fuel market grows.

Entertainment and media jobs
Jobs on the technical side of the
entertainment and media industries
will continue to develop and change.
Video game designers and software
developers are among the many

available professions.

Language teachers

The need for language teachers will
continue to grow as the United States
becomes increasingly diverse. Schools
serving every grade and age level will
need English and Spanish teachers in

particular.

Market research analysts

Individuals in this profession can
expect to do a lotof research and
work with numbers to quantify effi-
cacy and sales. The field is expected

2020.

Medical assistants

The medical field is expected to -
e orowing, and doc_tors’
ffﬁ have an increasing

continu
offices w
demand for aides.

f Nanotechno[c)gists .
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CAREERS TO CONSIDER

... these are newer jobs that are expected to
expand over the next few decades and have the

potential of changing the size of your
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Organic farmers

Demand continues to grow for
healthy, naturally grown produce and
producers.

Personal finance advisers
People who are good with math
and money may consider advising
others, a field that is expected to grow
32 percent between 2010 and 2020.

Respiratory therapists
People in this profession help
patients who have trouble breathing.
This profession is expected to grow
rapidly, in large part because of
longer life spans and a growing elder-
ly population.

Robotics technicians

Robots are already used for a num-
ber of high-tech purposes, such as
performing miniscule surgical tasks.

and job
ow.

more need for robotics technicians.

[ SEQ specialists

.................

As technology improves, there will be

engine optimization work to improve
websites and their standing with
search engines like Google.

Social media experts

These are people who use social
media like Facebook and LinkedIn
for professional reasons, such as to
create a brand identity for a compa-

ny.

Stem cell researchers

While stem cell
research has been
around for years -
and surrounded by
controversy for just
as long - the research
is expected to contin-
ue and even gain pop-
ularity.

Transportation spe-
cialists

The rise of electric
and hybrid cars
will

people W port for computer et

pf()deC' 5 ”;MP—
sg_—.e—-‘ﬁ‘d'_'ﬂé

require not just specialized car
mechanics but also workers who can

" install and repair electric power sta-

tions, as well as workers who can deal
with renewable fuel sources like
ethanol.

Wind turbine technicians
Increasing numbers of green ener-
gy jobs will be available as energy
turns cleaner. Wind turbine
technicians, those who
service wind turbines,
are one of numerous
similar professions.
Agriculture, food
and natural
resources
0 The production,
processing, market-
ing, distribution,
financing, and devel-
opment of agricultur-
al commodities and
resources including
food, fibre,
wood
prod-
ucts,
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ral resources, horticulture, and

Ufer plant and animal
ducts/resources,

Aldiitecture and construction
Areers in designing, planning, man-
g building and maintaining the
b environment, :

ﬂ:;:s: technology and communica-

igning, producing, exhibiting, €I~

bn"jm&“’fiting, and publishing multi-

Hiacontent including visual and per-

ad gartsand design, journalism
‘ifertainment services.

trE'f“i"ess; management and adminis-

tion

Busf“fm Management and

iy Stration careers encompass

wﬂlr!g, Organising, directing anc
“ling business functions essential

I€nt and productive busin€ss
- “lons, Business Management a1
1, Mration career opportunitics

lein every sector of the econ-

omy.

Education and training =

Planning, managing and Rrowdmg
education and training services, and
related learning support services.

Finance ;
Planning, services for ﬁna‘naa_l and
investment planning, banking, msu::

ance, and business financial manag

ment.

Hospitality & Tourism 7
I'Itoslra,ita\lit:(}r and Tourism e_ncomgass-
es the management, marketing e;ln ;
operations of restaurants and-ot e
food services, lodging attractlons,d e
recreation events and travel related s

VICES.

Information Technology ,
B“i?d!:ﬂn; Linkages in IT O«:c1,1plat1ci)‘§1;l
Framework: for Entry Level, Technicab
and Professional Ca: ee;sp ;; o
design, development, $ ,
management of Hardware, Software

clated to the

e~

e

Multimedia, and Systems Integration
Services.

Law, public safety, corrections and
security

Planning, managing, and providing
legal, public safety, protective services
and homeland security, including pro-
fessional and technical support services.

Health sciences

Planning, managing, and providing
therapeutic services, diagnostic services,
health informatics, support services,
and biotechnology research and devel-
opment.

Manufacturing

Planning, managing and performing
the processing of materials into inter-
mediate or final products and related
professional and technical support
activities such as production planning
and control, maintenance and manu-
facturing/process engineering.

Marketing, sales and services

Planning, managing, and performing
marketing activities to reach organiza-
tional objectives.

Science, technology, engineering and
math

Planning, managing, and providing
scientific research and professional and
technical services (e.g,, physical science,
social science, engineering) including
laboratory and testing services, and
research and development services.

Transport, distribution and logistics

planning, management, and move-
ment of people, materials, and goods by
road, pipeline, air, rail and water and
related professional and technical sup-

ort services such as transportation
infrastructure planning and manage-
ment, logistics services, mobile equip-
ment and facility maintenance.

f

CAREER SUPPORT
INTERVENTIONS TO
DEVELOPING, MANAGING
YOUR CAREER

here are a range of differ-
I ent educational, coun-
selling, and human
resource management interven-
tions that can support individu-
als to develop and manage their
careers. Career support is com-
monly offered while people are
in education, when they are tran-
sitioning to the labour market,
when they are changing career,
during periods of unemploy-
ment, and during transition to
retirement. Support may be
offered by career professionals,
other professionals or by non
professionals such as family and
friends. Professional career sup-
port is sometimes known as
career guidance.
The activities may take place on

an individual or group basis, or

may be face to face or at a dis-
tance (including help lines and
web based services).they include
career information provision,
assessment and self —assessment
tools, counselling interviews,
career education programmes
and career management skills,
taster programmes (to'sample
options before using them), work
search programmes and transi-
tion services.

PROVISION
OF CAREER SUPPORT

Career support is offered by a
range of different mechanisms.
Much career support is informal
and provided through personal
networks or existing relation-
ships such as management.
There is a market for private
career support however the bulk
of career support that exists asa
professionalised activity is pro-
vided by the public sector.

TYPES OF
CAREER SUPPORT

Key types of career support
include;

Career information describes
information that supports career
and learning choices. An impor-
tant sub — set of career informa-
tion is labour market informa-
tion (LMI), such as salaries of
various professions , employ-
ment rate in various professions,
available training programs, cur-
rent job openings.

Career assessments are tests
that come in a variety of forms
and rely on both quantitative and
qualitative methodologies.
Career assessments can help
individuals identify and better
articulate their unique interests,
personality, values, and skills to
determine how well they may
match with a certain career.
Some skills that career assess-
ments could help determine are,
job - specific skills, transferable

skills, and self management
skills. It can also provide a win-
dow of potential opportunities
by helping individuals discover
the tasks, experience, education
and training that is needed for a
career they would want to pur-
sue. Career counsellors, execu-
tive coaches, educational institu-
tions, career development cen-
tres, and outplacement compa-
nies often administer career
assessments to help individuals
focus their search on careers that
closely match their unique per-
sonal profile.

Career counselling assesses
peoples interest, personality, val-
ues and skills, and helps them to
explore career options and
research graduate and profes-
sional schools, career counselling
provides one on one or group
professional assistance in explo-
ration and decision making tasks
related to choosing a
major/occupation, transition
into the world of work or further
professional training.

Career education describes a
process by which individuals
come to learn about themselves,
their careers and the world of
work. There is a strong tradition
of career in schools, however
career education can also occur
in a wider range of other con-
texts including further and high-
er education and the workplace.
A commonly used framework
for careers education is DOTS
which stands for decision learn-
ing (D), opportunity awareness
(O), transition learning (T), and
self awareness (S). Oftentimes
higher education is thought of as
being too narrow or too research
based and lacking of a deeper
understanding of the material to
develop the skills necessary for a
certain career.

Some research shows adding
one year of schooling beyond
high school creates an increase of
wages 17.8% per worker.
However, additional years of
schooling, beyond 9 or 10 years,
have little effect on workers’
wages. In a nutshell, better edu-
cated, bigger benefits. In 2010,
90% of the US workforce hdd a
high school diploma, 64% had
some college, and 34% had at
least a bachelor’s degree.

The common problem that
people may encounter when try-
ing to achieve an education for a
career is the cost. The career that
comes with the education must
pay well enough to be able to pay
off schooling. The benefits of
schooling can differ greatly
depending on the degree (or cer-
tification) obtained, the pro-
grams the school may offer, and
the ranking of the school.
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| @ Provides misleading details

ABUJA - The presidency has dis-

missed a report detailing how
President Muhammadu Buhari
proposed N3.8 billion as capital
spending for State House’s clinic,
but failed to provide facts contra-

 dicting the story that showed the

figure outweighed similar spend-

. ing for 16 teaching hospitals.

The report, published by PREMI-

UM TIMES as an analysis of the
i 2016 national budget, showed that
. the State House Clinic would receive

i
!

‘

| N787 million more in capital alloca-
| tion than all the nation’s 16 teaching

hospitals combined - that is if the
National Assembly approves the pro-
posal as submitted by the president.
The State House Clinic provides
healthcare to President Buhari, Vice
President Yemi Osinbajo, their fami-
lies and other employees of the
Presidency - all possibly less than a
thousand. Federal teaching hospitals

'PRESIDENCY REACTS T0 STATE
'HOUSE CLINIC

doctors and other health profession- |
als for the nation while also serving
as top medical research centres.

While the presidential clinic
received N3.87billion as proposed
capital allocation, the country’s 16
federal government-owned teaching
hospitals individually, only got a
fraction of that vote.

According to the proposed budget,
N212 539 245 is allocated for capital
projects at the University of Lagos
Teaching Hospital in Lagos, while

BUDGET STORY

Kaduna, is N230 904 795.

Capital allocation for the
University College Hospital, Ibadan,
is N230 904 795; University of
Nigeria Teaching Hospital, Enugu
(N218 335 908); University of Benin
Teaching Hospital (N212 886 502);
Obafemi Awolowo Teaching
Hospital, Ile Ife (N162 622 221);
University of Ilorin Teaching
Hospital (N166 802 164); University
of Jos Teaching Hospital (N228 717
880) and University of Port Harcourt

cater for the health needs of tens of the capital allocation for the Ahmadu | (N169 498 392).
millions of Nigerians, train medical Bello University Teaching Hospital, All Africa
An Australian man has com-

| plained after biting into what he

i thought was a premium chick-

Nicholis, from the Gold Coast,

en breast from KFC only to find
a large piece of grey offal (pic-
tured left and right) inside. Staff
at the fast food outlet told Marc

it could be a ‘lung’ that was
accidentally left in during food
preparation. Mr Nicholls

o described his dining experi-

ence as ‘disgusting’ and
‘absolutely vile’ - and the 30-
| year-old says he has no inten-

| tion of eating at KFC (inset)
again. (Daily Mail)
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leaked confidential information

JOHANNESBURG -
Western Cape Premier
Helen Zille yesterday reject-
ed President Jacob Zuma’s
claim that she leaked “confi-
dential contents” from a con-
sultation meeting he had
with Premiers last month,

Zuma on Wednesday said he
was ‘disappointed” that Zille
had again released confidential
information to the public
ahead of the State of the
Nation Address on February
11 and the Budget speech on .
February 24.

In response, Zille —who
included the information in her
latest Inside Government.
Newsletter: Our budget crisis
forces a choice between.
Salaries and Services —wrote a
letter to the President.

She starts off by asking:
“What ‘confidential contents’
of the President’s consultation
with the Premiers on 19th

JOHANNESBURG - The
EFF says it will not accept
President Jacob Zuma’s set
tlement proposal unless it
demands are met,

The opposition party yester-
day held a media briefing in
response to a proposal by the

January in Pretoria did I
allegedly leak?”

Zille said even though the

written presentation was
marked ‘secret’, she was care-
ful not to include the statistics
from the presentation in her
newsletter.

She also explained that it was

common practice in the
Western Cape to discuss the
implications of the budget cri-
sis with provincial colleagues,
as per the President’s instruc-

tions.

“We believe in the greatest
transparency possible on mat-
ters of public interest, as
impending budget cuts indeed
are,” the Zille said.

Zuma also complained about
what he said were Zille’s pre-
vious ‘unauthorised disclo-
sure’ of information ahead of
the 2014 National General
Elections.

Africa News Agency

Zuma breached oath of office - EFF

to agree that “he was in breach
of the constitution and the oath
of office”. “We are not going to
be party to any settlement that
does not speak to those condi-
tions,” said Malema. The settle-
ment, Malema says, must
include an agreement by Zuma
that things like the fire pool and
chicken runs in Nkandla were
never part of security features
and therefore he’d have to pay
for them. Malema praised
South Africa’s judiciary for
demonstrating independence
against the control of the gov-
eming party.

He said another demand that
was part of the party’s political
programme was that the
Guptas should leave the coun-
try with immediate effect,

“Guptas (media) must not
come to EFF events because
it’s no longer safe for them,”
said Malema. eNCA

e ———

Harry escaped a Taliban ‘ each other and the captain rsponse o ool 7
rocket attack while serv- | said we’d better put on gl s
ing in A’ghanistan , a body armour and helmet. “11s controversial Nkand],
former friend has Bit late, but we did.” i il N
revealed. In a book - Coldstream demands are the fact thy the
The royal soldier was Guards, 10 Years In ’ ot ﬁrs.t S
serving as a forward air Afghanistan, Guardsmen's o OfPubhc.Pmtecmr’
controller based atan out- | Stories — Sgt Pal also T‘]?uh sofPubls -
post near to the front line says Harry, the{‘l 2?’_d1d a hwe i -have e
in Helmand Province ‘pretty punchy job’ in g gre t:ﬁifp ills i
when the camp came southern Helmand. | s i
under fire in 2008. In March last year, 1t was : actions a:jre not binding » o
Sgt Tom Pal, of the announced that Harry ; : y ui EEF 5 s Ma.lema'
Guards, told would leave the army after  his career and was looking . He has served o o st i s
Coldsﬂ’eafn fi ? 10 years of military ser- forward to a “new chap- . fAfghamstal? in2 e e
The Sun: “One a eirfnloon " vice ter.” Harry trained at as a forward air controller powers of the Public <
before evening sco Hwas He’ said the decision was | Sandhurst in 2005 before | and 2012/13 as an Apache Protector,”
chatting wlﬂ; j 1‘::: %(; aarry “rcally tough” buthehad | peing oonnnissior(l)%d% asan | helicopter pllzt. TS 4186 Warb i S,
W : 8 i - mirror.co.u
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-rimial defamation

INVALID: Chief
Justice Godfrey
Chidyausika. T

|aw invalid - ConCourt

HARARE - Criminal defama-
iionlaw under which several
ioumalists were arrested dur-
ingadischarge of their duties
isinvalid and a dead law, the
Constitutional Court has ruled.
Joumalists who criminally

defame people in the course of
ieirwork cannot be arrested
because Section 96 of the

Crminal Law Codification and
Reform Act is a dead law, said
ihe Constitutional Court.

Chief Justice Godfrey

Chidyausiku, sitting with eight
other judges, granted an applica-
tion by the Media Institute of
Southemn Africa (Zimbabwe
Chapter) and ruled that the law
had since its promulgation in
2004 been an invalid law.

The court held that the 2015
Judgment issued in the criminal
defamation challenge by former
Standard Newspaper editor
Nevanji Madanhire was binding
even in terms of the new
Constitution. ANl Africa
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TBEAD Dede Koswara nicknamed ‘The Tree Man’,

‘suffered from a rare and incurable disease that
':i@ﬂsedfbark-like warts to grow uncontrollably on his
body. On the right, he is seen applying cream to the

growths.

ndonesia’s ‘Tree man’ dies

BADUNG - An Indonesian
Kiown as ‘the tree man’ due
10 the scaly warts covering his
dody has passed away after 2
ling battle with his rare and
Icurable illness.
Dede Koswara, 42, died in
Wspital in Badung, Indonesia,
ithe moming of January 30
Vithout ever realising his dream
9living to see a cure and
{uming to carpentry.

Infhe past three months, doc-
105 said he had resigned him-
#lito the debilitating illness
Yhich over several decades
Uagically came to cost him his_
fimily, job and independence.
Koswara suffered from
I’ﬁe‘yandowsky.Lutz dysplasia,
Udisease which results in
‘confrolled human papilloma
MIis (HPV) infections and the
gowth of scaly warts resem-
bling free bark,

e died of a complicated

Seties of health problems,
"eluding hepatitis, liver and
¥8fic disorders, three months.
b checked into hospi-

- Oneofhis doctors said: “He .

[
|
|
'\
|
|
1
I
|
I
\
|

must’ve been pretty tough to
face all the insults he suffered
over the years.” :

According to his sister, his
was unable to feed himself or
speak because he was 100 weak.

She added that he remained
estranged from his family up
until his death - but according
to those treating him, he never
gave up hope of a cure.

“Dede wanted to recoVer,
despite his disease,” his nurse
said, “He was coping with his
illness, even though people
despised him as someone
cursed. :

“He was bored, resting 1 bed
in the hospital, and often
smoked to pass the time- He
wanted to go back t0 being a
carpenter and starting a home
business.” :

The disease was SO SE€VET® his
hands and feet were covered
with more than 131bs of Wal'fs,
also called ‘cutaneous homs -

__The severity of his condition
gave him international notoriety
- including several featlfre-r i
length documentaries highligh

S tesigned o his illness: He™ :

TEENAGER'S
MIRAGULOUS
BIRTHDAY

Teenager trapped in the body of a pensioner
because he's ageing EIGHT times faster than
normal defies doctors to reach 15

AGAINST ALLL ODDS
life expoctancy for sulfercrs s

The average

14

but Nihal has defied daoctors’ pre
dictions and celebratec his 15th
birthday last week.

@ Indian teenager Nihal Bitla has the premature ageing condition progeria
@ Disease ages the body - but not the mind - at eight times the normal rate
@ Gives sufferers symptoms including baldness, arthritis and heart problems
@ Most children with progeria die of a heart attack or stroke at the age of 14

WHAT IS PROGERIA?

NEW DELHI - A teenager with a
ultra-rare genetic condition that
makes him look like an old man has
defied doctors to celebrate his 15th
birthday.

Nihal Bitla, who lives on the outskirts
of Mumbai, has Hutchinson-Gilford
progeria syndrome - which ages his
body eight times faster than normal.
The condition leaves him bald, with
heavy wrinkles and severely weakened
limbs.

The average life expectancy for chil-
dren with progeria is 14.

Many sufferers die from a heart con-
dition where the arteries become hard
and narrow - which usually affects
adults over 60.

As a result, children with progeria are
prone to heart attacks and strokes aged
10 or under.

But Nihal blew out the candles on his
15th birthday cake on January 20, mak-
ing him the oldest living child diag-
nosed with progeriain India.

And despite the challenges posed by
the syndrome, the teenager remains
positive about his future.

Nihal said: “I have never felt that this
is a disease, because I'm a special child.
This is like a God's gift to me.”

Like most boys his age, he loves play-
ing computer games - and those who
know him say he has bright eyes, a car-
ing nature, and a child-like innocence.

But his body is that of an elderly man,
with wrinkled leathery skin, a bald
enlarged head and withered limbs. He
weigﬁs 12.5kg - just under two stone -
and is under 4 foot (1.2 m) in height.

In the years to come, his mind will
remain young, but his body will age
and his health will deteriorate.

The teenager has already stopped
going to school, after his classmates
began teasing him. _

They called him Au_ro, a progeria
patient played by Indian actor Amitabh
Rachchan in the Bollywood movie Paa.

When a fellow student told him he too
would suffer a heart attack like Auro
did in the movie, upset Nihal refused to

back. .
g([){ow.ever, last December Nihal was

sent to the Progeria Research
Foundation in Boston, where he began
undergoing clinical tnals-for a cancer
drug that doctors hope will slow the

i TOCESS.
a%?i:igt known if his .life exPCCm.l"Icy
will be lengthened, so the meantime
he is hoping t0 fulfil dreams Suph o
meeting Honda's AS[MO mbOtand |
going to Disneyland in California.

HUTCHINSON-GILFORD
Progeria Syndrome ('Progeria, or
'HGPS') is a rare, fatal genetic con-
dition characterised by an appear-
ance of accelerated ageing in chil-
dren.

Its name is derived from the Greek
and means ‘prematurely old'.
While there are different forms of
progeria, the classic type is
Hutchinson-Gilford Progeria
Syndrome, which was named after
English doctors Dr Jonathan
Hutchinson and Dr Hastings
Gilford who first described it in
1886 and 1897 respectively.

HGPS is caused by a mutation in
the gene called LMNA.

The LMNA gene produces the
Lamin A protein, which is the
structural scaffolding that holds the
nucleus of a cell together.
Researchers now believe that the
defective Lamin A protein makes
the nucleus unstable.

That cellular instability appears to
lead to the process of premature
aging in Progeria.

Although they are born looking
healthy, children with progeria
begin to display many characteris-
tics of accelerated ageing at around
18-24 months of age.

Progeria signs include growth fail-
ure, loss of body fat and hair, aged-
looking skin, stiffness of joints, hip
dislocation, generalised atheroscle-
rosis, cardiovascular (heart) disease
and stroke.

The children have a remarkably
similar appearance, despite differ-
ing ethnic backgrounds.

Children with progeria die of heart
disease at an average age of 14
years. Source: Progeria Research
Foundation

Dr Tamhankar referred Nihal to
the Progeria Research Foundation
in Boston, which is trialling treat-

Progeria is very rare, with between
200 to 250 children living with the syn-
drome at any given time, according to
The Progeria Research Foundation.

The condition takes its name from the
Greek word 'proeros', meaning prema-
turely old.

For years, the family did not know
what was wrong with Nihal.

He appeared healthy until the age of
18 months, when his parents noticed - +|-
some light patches and dark spots on

ment for the condition. Currently
there is no cure.

Nihal went to Boston last
December to undergo this treat-
ment, which uses a cancer drug
called Lonafarnib.

Research has shown that the drug
reverses changes in blood vessels
that cause heart attacks and strokes,
which kill patients of the disease.
Doctors do not know if the treat-
ment will elongate his life
expectancy, but they have said the
treatment is promising if it helps
him gain weight and stops his
blood vessels from hardening, Dr
Tambhankar said.

Nihal says the drug helped improve
the flexibility of his joints and
helped him gain 4lbs (2kg) in
weight. But in recent weeks he has
stopped taking the treatment
because he has had other problems.
These include a liver infection, for
which he needs drugs that he can-
not take in conjunction with
Lonafarnib.

Since he stopped going to school,
Nihal now spends his time playing
computer games, surfing the inter-
net and he is passionate about
painting.

His family say he has a kind, gentle
nature and gets on well with his
two healthy siblings, sister Sonu, 11
and a brother Lucky, 4.

Now, he says he has three wishes in
his life; to meet ASIMO The Robot
made by Honda in Japan; to go to
Disneyland in California and
another secret wish he says he will
reveal later in his life.

His father now desperately wants
to make his son's potentially last
years memorable,

He said: “No matter how much
time is left, I just want to try to fulfil
my son's wishes for now.”

his skin,
In the following years, it was clear
that something was drastically wrong:
he did not grow and develop as a child
normally would.
His joints were weak, his hair fell out,
his veins became very prominent, and
his skin aged rapidly.
Nihal was taken to several doctors,
who said that he had a genetic disorder + " ,
but-were unslire exactly what his condi- - - .
tion was. Daily Sun 4



here is to the good times!!

LOVERS THIS WEEKEND

I'm sure that anyone who loves the sound of great music and appreciates sound that accompanies the finer things in life, is
very much aware that the legendary, most celebrated Jazz Maestro coming from Mzansi, Ray ‘Chikapa’ Phiri is in town this
weekend. At Sidvokodvo, Riders Ranch to be precise. Whether you were only a twinkle in your mother’s eye, a young adult
or grown enough to remember Sitimela blasting ‘Zwakala Nganeno- Come to Me’ or ‘Where did We go Wrong’ blasting
through the wireless, these songs and many more, have been appreciated throughout the decades, from generation to
generation. So make sure you do not miss this mother of all events brought to you by Indibano Jazz club.

As February 14 approaches, you may feel like you have a little ‘Unfinished Business, do pop by Ezulwini’s most happening
place, Pub and Grill... need | say more, fun lovers already know where this venue is located. The country will still be a hive of
activity as all Christian youth and general public has been invited to the Word of Hope, ‘Youth in His Image Sunday’. Now
here’s a place to go to for some Holy Sp.rnt f lled Praise, Worship and Entertainment for the young or young at heart. Now

[ Compiled by Tenele Dlamini J

Ray "Chikapa’ Phiri @
Indibano Jazz Club
Where: Riders' Ranch in
Sidvokedvo
When: Sunday
About: Internationally acclaimed
guitarist, vocalist and composer,
Ray ‘Chikapa’Phiri will serenade
local jazz lovers at Indibano Jazz |
Club's first jamming session, which [
would be hosted by the club this l
:

Riders’ Ranch, Sidvokodvo
13:30 til Iatc
Sunday at Riders' Ranch in

Sidvokodvo.
Phiri, a founding member
of the legendary P
Stimela, will share g2
the stage with local (&
musicians,
Trumpeter Itallo
Diamini and
Bholoja. Chikapa,
as he is affection-
ately known
to his
fans,
has

surely
been
/i /' missed by
k'\rw-' his Swazi
§”  fans, mainly
for his stage pres-
A ence. All this will be
forgotten when he
reconnects with

TURN- ) Jazz lovers have
ER: DD been invited and
Cool. should not miss

this lifetime event
for a second.

¢ AT
R

Sunday 7 February 2016

Itallo Diamini
Ray“Chikapa’ Ph_il‘i

s
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-
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The rebivth n/r'aaf"
2016

After such a long absence in the
country, the celebrated star is
reported to be excited to be coming

ing up with the Indibano Jazz and
he has jumped at the opportunity
and did not think twice to perform
here.

We are indeed honoured sir.

So Sidvokodvo Riders Ranch is the
direction everyone is headed. So

| why be anywhere else?

Youth in His Image
Sunday @ Word of

Hope

to the Kingdom of Eswatini, team-

Where: Word of Hope Ministries
International

When: Sunday

About: The Word of Hope
Ministries International under the -
leadership of the charismatic
Bishop Mpendulo B. Nkambule
and wife Make Zanele
LaMbhokazi, is bringing a youth
agenda like no other.

Phenomenal performances and -
entertainment would be rendered
by various well known artists and
performers such as; Nothando
Hlophe, Ziyawa, Switch, Mdura,
MoCats as well as Sandile
Makhanya. The power-pack wor-
ship and entertainment session will
commence at 9:30 am and end at
2pm.

The Christian community has not
yet experienced such a diverse line-
up of artists, that most young peo-
ple can relate to.
Items to be featured include music
performances, poetry, dance, com-
edy, exhibition as well as the Word
of God. Entrance is free.

Pub n Grill’s ‘Soul
Power’ and ‘Unfinished

Business weekend
Where: Pub n Gill Restaurant,
Ezulwini

When: Today & Tomorrow
About: Now this venue gets the
thumbs up for ingenuity and
always finds absolutely creative
ways of inviting patrons, with
catchy phrases for its events.
Resident DJ Calinda will be keep-
ing the deep house tunes coming
with the supporting team of DJ
Knoxman, Bean and Piteri. The
ladies will be expected to part with
just E30 at the door and E40 for the
gents. Be prompt, for the show
begins at 8pm..

J

|

REVIEWS
STAR SIGHS

And tomorrow the ‘Unfinished
Business’, brings you more of the
same fun under the capable hands
of DJ Calinda, Bean and Bee. Once

| again E30 for the ladies and E40

for the guys. What I like about this
event is, it leaves a lot for the imag-
ination...so come expecting some-
thing different.

' Vars Welcome Party

Where: Déja vu Lounge, Esbayeni
Lodge
When: Today

~ About: Those who will begin the

new academic year will be in for a
mega treat at the Var$ Party to be
held today at the prestigious Déja
vu Lounge, Cocktail Lounge,
Esibayeni Lodge.

For the young, for the vibrant ready
to take on a new year, make sure
you are not one to miss out. There
will be no cover charge and the
action starts at 6pm. Dress code is

| Smart Casual people.

Old School music Meets
New School @ Prima
Vera Club

Where: Prima Vera Club,
Negwenya

When: Today and Tomorrow
About: The two forces currently
rocking the Prima Vera Club in
Ngwenya, DJ Deboneng and DJ
DD Cool, will be at it again today
and tomorrow.

This time they promise patrons and
lovers of good music to dish out a
balanced amount of old school and
new school music, to meet the
many tastes.

Opening time on both days is 6pm
until late. Entrance is free as part of

- the venue promofions programme, .

B
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| HIP Hop spinner Sibongiseni

g ‘;ﬁ(ikhele, popularly known as

{ pJ Cybos, has survived a near

| fatal car accident.

| Theaccident occurred on

‘;I}[smday moming at Ezulwini adja-
| centto Lugogo Sun enroute to

| Mbabane. He is still admitted at

| Mhsbane Government Hospital

| since that fateful Sunday morning,
| where he is nursing his fractured

| lez
1. t'-:igi)liee Chief Public Information

| and Communications Officer

| Superintendent Khulani Mamba
confirmed the accident and said

| he spinner was lucky to be alive

| & his car was damaged to beyond

| repairs. “Itis suspected that

| Likhele was driving at a very high
| speed.” Mamba said.

| Lukhele is said to have lost con-

—_— -

uary 5, 2016

— — = — .

trol of his white BWM sedan,
which then rolled twice before and
he remained trapped.inside. A wit-
ness said Lukhele was disturbed

veered onto the lane the spinner
was driving on.

He was the only occupant of the
car.

The source said had it not been
for Lukhele’s driving skills, a
fatality would have occurred. He
said Lukhele tried to keep control
of the car without panicking,
which might have been the result
of his survival and it only rolled

| with him inside.

The car is currently kept at
Ezulwini police. Attempts to take
a picture of Lukhele’s damaged
car hit a snag as police refused,
claiming that it was still an exhibit
which was not to be tampered
with.

by an oncoming motor vehicle that

SURVIVED: HIP Hop spinner Sibongiseni Lukhele,
popularly known as DJ Cybos.

L] i

Sands lands role on ‘Woza AGOA' play

;by Ayanda Dlamini }
NATIONAL Arts and Culture |
Awards |
(NACA)

2015 win-

ner
Sands
has
landed
himself a
debut

theatre role in the much-antici-
pated ‘Woza AGOA’ play
scheduled for Swaziland
Theatre Club on March 10,
2016

This was revealed by the
show’s publicist, Bongani Dube,
who said Sands’ late casting was
necessitated by the addition of a
musician character to the already
existing three other actors.

The three actors are South
Africa-based Swazi actors;
Thembinkosi Mthethwa
_and Ngaba Tsela as well
. as seasoned actress and

¥ writer Setsabile Masina.
“Gands was elated when

Woza AGOA' rehearsals in full swing

MEANWHILE, rehearsals for |
the much-talked about theatre |
Production dubbed <Woza
AGOA’, have reached a peaks
Yith South Africa-based actors
Ngaba Tsela and Thembinkosi
Mihethwa joining compatriot
Setsabile Masina in what
Promises to he a spel:taculﬂr
Mage play presentation in

Years,

‘lﬁ aninterview. show’s publi-
“SBongani Dube said the inter-
Stind hype created around the
Show s already high, hence the

Swas on a perfection over- }

Wein order not to disappoint: |

Even though the cast is oM
d of seasoned and expert-
Cd actors, any ew production |

NA L
Lanwvey s

. would conform to the pri

should always be treated as a
fresh challenge to outdo former

| selves, and the work that’s cur-

rently been put inatthe
rehearsals is quite encouraging,

said Dube.

Dube reiterated that the play
neiples
of ‘satires’, and desist from bla-
tant political inferences.

Stands

“Sensational as the ti
it stands to reason that
a topical issue within and outst
the political confines, not :|ust in
Swaziland, but South Africa an
rest of Africa by extension-
However, the play interrog?tes
how laymen, the so-called ‘man
on the street’, comprehends

tle may be,
AGOA is
d outside

approached to take up arole as a
blind musician on the play whose
music will speak to salient issues
bordering around the theme,”
said Dube.

He revealed that Sands had
always wished to diversify and
grow as an artist, and the role,
therefore, would become his lit-
mus test in as far as stage acting

is concerned.

“He’s already started rehearsing
together with the crew, and has
blended in with so much ease and
natural flair. He is already a per-
former of note, hence trying out
his hand on acting couldn’t be
much of a hassle on his part,”
said Dube. Dube implored
Swagzis to come out in their num-
bers to the play, and support the
young musician, as he explores |

an untrodden path in the history
of theatre in this country.

Sands is a celebrated musician
who plays acoustic guitar, writes
and sings own songs. He’s had
two ‘song of the year’ titles in the
years 2014, and 2015, with songs
‘Ntfombatane lenhle’ and
“Vuma’, respectively. The former
was performed with group-mate,
Qibho Intalektual, under the
name Qibho and Sands.

In the last NACA awards, he
won the best video of the year for
the song “Vuma’, and is currently
working towards releasing his
debut studio album.

The play, a socio-political
satire, according to Dube, is now
scheduled to open on March 10,
at the Swaziland Theatre Club in
Mbabane and will run for three
consecutive nights.

Written & Directed by: Pedzisayi Siihole
Actors: Sefsabile Masina (Ubizo), Themiinkhost Mihethwe (ETV)

Ngaba Tsela (Mad:Buddies) & Sandz 4

issues around the subject, and the
artistic portrayal of these issues
would be hilarious and mind-

plowing,” he said.
The play was written by

renowned international play-
wright, Pedzisayi Sithole, a deco-
rated actor and producer in his
own right. He also doubles as its
artistic director.

LIVE: Motivational speaker and
musician Sandile Makhanya.

Sandile Makhanya,
Switch promise

fireworks on Sunday

I By Ayanda Dlamini

THE renowned motivational speaker
and musician Sandile Makhanya and
award-winning Gospel Artist Switch
have promised nothing but fireworks
at the Youth Sunday.

Makhanya and Switch, born Mkhulisi
Dlamini would share the stage with -
Ziyawa, Mocats, Mdurahellafunny, Linda
Dlamini and Nothando Hlophe. Perfect
tone and Tribal Misfits are other acts at
Word of Ministries at Makhololokholo.

Makhanya said he would be motivating
the youth about the word of God.

“My performance would be basically
based on Mark chapter 4. I will be moti-
vating the youth with the word of God,”
he said. =y

Award-winning Gospel artist Switch
said he was ready for the Youth Sunday
and promised his fans he would be at his
clement best on the day.

“It is my first performance-of the year;

I've been hungry for the stage. [will per-

form new songs because my fans seem to
enjoy my new album songs somehow,”
said Switch. :

Larry Mhlanga who manages Mdura,
MoCats and Switch said he was very
pleased to be part of the Youth Sunday.

“We are so pleased and excited with the
- invitation we got to be part of Word of
Hope Youth Sunday. Remember Make
Bishop Zanele Mbokazi is a creative and

. Crown Gospel Awards founder, so you

never know what could happen,”
Mhlanga said.

BE READY: Award-winning Gospel

Artist Switch. !

|
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CONTACTS

Mangoba Makhubu
(7670 4606)
business@observer.org.sz
Linda Dlamini
(7844 2025)

Tel: 2404 9600/1
Fax: 2404 5503

2404 6463

Prime Rate 9.25%

First National bank

Inflation Rate 4.9%
Central Statistical Office

Mortgage Rate 8.25%
Swaziland Building Society

Bank Rate 5.75%

Central Bank

Petrol (u) E11.30 per litre
Replacement E11.35 per litre
Diesel E11.25 per litre
Paraffin E 7.45 per litre

Engen Garage

FOREIGN EXCHANGE
RATES f

T

Correct as at 02 February 2016

CURRENCY BUY| SELL
= US Dollar/ SZL 15,9421 | 15,9921
= British Pound/SZL 22,9414 | 23,0134
| ® | Japanese Yen/SzZL 7,5469 | 7,5687
Swiss Franc/SZL 15,6356 | 15,6800
B Botswana PulaiszL | 13917 | 1,4041
Australian Dollar/SZL| 11,2838 { 11,3272
,l&ﬂ Canadian Dollar/SzL | 11,3847 | 11,4172
B Mozambique
, ~ Meticals/SZL 2,9595 | 3,0090
Euro/SZL 17,3808 | 17,4353
Gold 1,125.3300
oil 31,9900
For more information contact: ., * .
Standard Bank Global Markets Department
Direct Lines: +268 2404 1543'/ 1544
Email: '

YOUR DAILY SOURCE OF FINANCIAL)EU

Mining industry to contribute

By Mangoba Makhubu

IN a bid to counter the down-
turns faced by the local econo-
my, government is currently
working towards increasing the
contribution of the mineral sec-
tor to the gross domestic prod-
uct (GDP) from the current 0.07
percent to over 4 percent by
2018.

Minister of Natural Resources
and Energy Jabulile Mashwama
said strengthening the mineral sec-
tor was critical more than in any
time due to the turbulent econom-
ic environment, exacerbated by
the ongoing drought.

Mashwama was speaking during
the official launch of the first
meeting on technical cooperation
and exchange between the CBS
and the South African Diamonds
and Precious Metals Regulator.

“The ministry of natural
resources and energy has seta
number of targets for all the port-
folios under the ministry in pursuit
of the objectives of His Majesty
King Mswati III vision for the
Kingdom of Swaziland to attain

first world status by 2022,” she
said.

Mashwama said a lot of strides
had already been achieved in
numerous areas with regards to
preparations, and they had identi-
fied the Central Bank of
Swaziland (CBS) as a possible
partner in storage and safekeeping
of diamonds and other precious
minerals including gold.

“It is for this reason, that the
ministry developed and signed a
memorandum of understanding
(MoU) with CBS with a provision
for storage facilities and other pre-
cious minerals,” she said.

r By Linda Dlamini

SBC Limited has once again
availed an investment opportu-
nity to institutional and retail
investors.

The company has announced
that it intended to float E10 mil- |
lion of its shares to the publicat |
an issue price range between
480c per share to 675¢ per share.

The offer for sale opens at 9am
on February the 3,2016°and
would close at noon in February
26, 2016.

Payment for the shares, there- |
fore, should be made no later than |
noon Friday, February 26th,
2016. In a statement sent by the
company, SBC said, =
«Applications must be for a mini-

SRR == fa

a/

The MoU between CBS and

| government stipulated that all dia-

monds, from any mine, should be
deposited directly to the CBS,
without involvement of a third
party except security forces that
should be deployed to provide
security for goods in transit from
the mine to the bank.

Mashwama said this was as per
the prerequisites of the Kimberly
process which the country concep-
tualised in 1999; there was a need
for the country to adhere to the
standards set by forum.

The Kimberly process set mini-
mum standards for States to satis-
fy before being considered for
admission into the forum, the-
process also calls for member
states to create a mechanism that
prevent trade in conflict diamonds
by the use of an import/export cer-
tification system design to govern
international trade in rough dia-
monds.

The minister said after exhaust-
ing the prerequisites of the
Kimberly Process Certification
Scheme (KPCS), the country was
admitted a member of the KPCS
in May 2011,

“We look back with pride and
satisfaction that we feature in
international cooperation that ben-

mum of 500 shares and in multi-
ples of 500 thereafter.”

The company said if the offer
shares applied for in the public
exceeded 100 percent of the offer
shares available, the directors
would apportion the available
offer shares in an equitable man-
ner.

Allocations

Non-equitable allocations of

| excess offer shares would only be

allowed in instances, where they

| minimum of 500 offer shares.

SBC is the superstar stock on
the Swaziland Stock Exchange
(SSX) the firm has racked up an

“impressive 22.45 percent returns

to its shareholders.
The issue of new shares is in
line with SBC Chief Executive

SBC offers E10 million shares to the public

2018

. 00

OFFICIAL
LAUNCH:
Minister of
Natural
| Resources and

| Energy Jabulile

SINESS N

| Mashwama.

efits many governments,” she
said.

Aadding, the minister said in
2011, the Ingwenyama gave an
ascent to the Diamond Act; Act
No.3 of 2011.

The primary objective of the act
was to govern and regulate dia-
monds and the diamond industry
in accordance with the KPCS.

“I take this opportunity to inform
you that diamonds are perceived
to be a sensitive and strategic min-
eral by many nations, including
Swaziland, and the Kingdom of
Swaziland is thus bound by the
provisions of the Kimberley
Process and Kimberly Process
Certification Scheme in as far as -
the storage and safekeeping of dia-
monds is concerned,” she said,

The minister-was ectioed by

CBS Deputy Governor

Mhlabuhlangene Dlamini, who
said if all stakeholders could come
together and support the industry;
it can contribute immensely to the

- development of the country.

CBS Gorvernor Majozi Sithgle
said the bank had improved itg
storage facilities and had tagged
along the South African
Diamonds and Precious Metals to
further improve security systems
and facilities.

Officer Henley Rennie, who carly
January promised floating anoth.
er five percent of the company,

“This will take up the percen.
age of the firm floating on the
SSX to 20 percent when the
floatation occurs,” he said.

The firm now has over 2() per
cent of its shareholding listeq on

| the SSX, thereby complying with,
- the listing equipments of tha
exchange.

| are used to round holdings up to a |

An analysis of the firm’s finan-
cial indicators reflected that the

| firm had a healthy balance sheet
| with strong revenues, ;

The company’s proﬁmbilily

| ratio analysis revealed that the

firm’s return on equity (ROE)
and return on assets (ROA) ingj.
cated that the firm was in 5 good
financial position,

EWS

S'anlan’i rafe
of return at
6.42 percent

| ByLindaDlamini |

SANLAM Investments
Management Swaziland
Money Market Fund has deliv-
ered a stellar annualised effec-
tive rate of return of 6.42 per-
cent for the year ended
December 31, 2015.

According to Sanlam invest-
ments management Swaziland
Marketing Manager Nqobile
Dlamini said the capital preserva-
tion was of primary importance
and the fund offered immediate
liquidity. _

“This fund aims to deliver a

. higher level of income than fixed

deposits and call deposits over
time,” Dlamini said.
Range

Money market unit trusts invest

 in a range of money market

instruments which include nego-
tiable certificates of deposit,

. bankers’ acceptances, deben-
 tures, treasury bills and call

accounts.
Dlamini revealed that the
Sanlam Money Market Fund

' invested in a range of short term
- money market instruments avail-
- able exclusively in Swaziland

which yield a great rate of return.

“Fixed deposit investments are
made in the major Swaziland
banks, combined with invest-
ments in Swaziland Government
Treasury bills and other suitable
‘short term instruments,” she said.

“The Fund is particularly suit-
able for those investors who seek
fo invest in pure Swazi assets in
order to be able to comply with
the local investment require-
ments,” she added.

Portfolios
She said Sanlam had a range of

~ investment portfolios that are

suitable for both retail and insti-
tutional investors.

“Sanlam is a conservative (low
risk) fund and suitable for
investors looking for an ideal
cash investment, capital preser-
vation and a fair amount of lig-
uidity,” she said.

Money market funds do not
make investments in shares
lequities. medium or long term
bonds or property thus they have
stable returns, they offer attrac-
tive interest rates compared to
traditional deposit taking institu-
tions.

They also have a maturity of
less than one year which
investors can invest in thus
ensuring liquidity.
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1. 4 ha with 2

i structures Malkerns

| pass Dalcrue Dairy
E3.5M

Dl RTY
DIRTY

2. 115 ha
Mtsambama ka
Makhar'wa

3. We need houses
plots , farms and
commercial
properties for sale ,
we have clients.

76802039/78208785.

~ CALL:

CLEAN IT SERVICES

CAR INTERIOR?
SOFAS / CHAIRS?

2404 5783 / 7662 2222

0958223 Dx: 30 Mac

RMNIGTDES [ 12002/2018.

NEED CLEAN
WATER"

- b T Tl

CONTACT: 7622 0200 7618 8400/2518 7775

 SCHOOOL SHOES

*BOYS E59.99
* GIRLS E59.9Y%

Call: 25054370

SOUTH AFRICAN N-SERIES COURSES

[Engineering (N2-N6)
Electrical
|Electronics
'Mechanical
| Civil
Instrumentation
!Water/Chemical

| Business Studies (N4-N6)
Financial Management
‘Business Management
{Human Resources

i

'MATRIC UPGRADING ALSO AVAILABLE J
| |

Registration in progress |
|

V|5|t us @ African American Institute, |
‘Office 210 2™ floor Lighaga House

 GRACE SIKUTU MAHLALELA
| P.0.BOX 592
 MATSAPHA

swazi bbserver Friday February 5, 2016

ESTATE LATE:

HAPPINESS NHLONIPHILE
MAHLALELA
ESTATE NO. EL 10/2016

Debtors and Creditors in the .
‘above mentioned estate are
.asked to lodge their claims
‘and pay their debts with the
-under-signed within thirty (30)
days after the date of
_publication of this notice.

RMN1a7aTY

Marketing 18

Cecmibs

\Mangzini orcallus @ 2505 5522
MANAGEMENT , MANZINI

PARK HOTEL

= Single Rooms

»Double rooms ;

 Long Term Specials * - l
Available |

= Conference Facilities 5

Call: 25057425

i Do, 8102 On0 Fots J‘

RN 1r.r'9ﬁ| DX O A?Ef.ﬁrﬁ ;
e BRADFORD SCHOOL OF
JANUARY 2016 INTAKE:
VERY AFFORDABLE FEES
EDUCATION , PARAMEDICS ,

PHARMACY ,ACCOUNTING
,MANAGEMENT , ETC.;

Email : bradfordsm@swazi.net

MANZINI

“BOREHOLES”

Expert Services, Competitive prices
“Groundwater is our business”

A Cut Above the Rest

Tel: 2505 3880/ 2505 9402
Fax: 2505 9408, Cell: 7622 5300
L www.purelldrilling.co.sz
f E-mail: info@purelidriling.co.sz

WATER FOR LIFE

DOCEIAT D3 Mar

| JANUARY 2016 INTAKE IN
PROGRESS

|| COURSES ON OFFER: -

Management Courses
1. Business Management
2. Financial Management
3. Human Resources

4. Marketing Management

| | Engineering Courses

1. Electrical & Electronic Engineering

2. Telecommunications Engineering

3. Mechanical Engineering

4. Information Communication &
Technology

5. Civil Engineering

| We offer N-Series and City and Guilds
Streams.

For more info: Call 2505 3397/2404

R/N 167004 DX 18/02/2016

 P.0.BOX 102
| MBABANE

el

Classified Section

ook

Your
classified

o Tihlobo nebangani
S baLomasontfo
Simelane tiyatiswa
kutsi akasekho

L emhlabeni ufihlwa

S %el\llgmbelo mhlaka
A gl 16 ekhaya
lakhe eNcandweni
emvakwemlindzelo
ingaleSihlanu.
Kwatlswa baka
‘'Simelane

ESTATE LATE:
MSONGELWA RAYMOND DLAMINI
ESTATE NO. EP 5/2016

Debtors and Creditors in the
above mentioned estate are
asked to lodge their claims

‘and pay their debts with the

under-signed within thirty (30)
days after the date of
publication of this notice.

JABULILE TINTFOMBI DLAMINI

RANITEGIS

e

'BACK TO SCHOOOL |

? -SHOES

| « CLOTHING

| « STATIONERY

| « BULK PRICE QUOTATION

AVAILABLE

| Call: 25054370

- i
Doc.8102_Dx U200 |

-----------------------------------

All Prices include VAT

MNoTe Civ

@y DUNLOF

Doc7464 DaD802N6

! bakaMatseana
' e S it e k

nebakaMadfokusha
| eSiteki kutsi nabo
| b abekhona.
YSimemetelo
“" | sikhishwa ngumndeni

| waka Simelane.

. CALL OUR OFFICES @
24041555/
- 24048699

Kwatiswa tihlobo
nebangani baZandile
Delisile Mangwe
lobekatiwa ngekutsi
ngumake Mamba
kutsi akasekho
mhlabeni. Ufihlwa

ESTATE LATE:
MLUNGISI MPHUMELELO
MAHLALELA
ESTATE NO. EL 8/2016

‘Debtors and Creditors in the
above mentioned estate are

asked to lodge their claims

‘and pay their debts with the
-under-signed within thirty (30)

days after the date of

 publication of this notice.

GRACE SIKUTU MAHLALELA
P.0.BOX 592
MATSAPHA

RM1GT0%0

E2995.00

1000X%20.......... M E3200.00
CET o IR o e E2995.00
A DOOKRO . sessiss oiss aessissssss E3695.00
e . I I E3200.00
A2R22.5.ccucerersanessanersenssnsnsens E3494.00
BABBOR22.5.ceneesssemsssnsssseenssnes E3650.00
BBEBSR22. 5. oty cevssiiptuisosase E4100.00
DABTERAT Bhisesoinsousersuntslelieect £2295.00
B Yoy L L A T — E2795.00

TAKE ADVANTAGE OF THE
CURRENT PRICES Now!!

MATSAPHA
Opp Former Bromor Foods
Tel: 2518 6043, 2518 5718 |

4 PRICES SHALL GO UP ON THE 1* OF FEBRyApy |
WE ALSO HAVE DUNLOP TYRES @ BEST PRICES IN SWAZl[_A

MANZINI
Tel: 2505 9671
Fax: 2505 9673

next to Bandp

ngehSontfo mhlaka
06 -02-16

emvakwem[mdzelo
ngeMgcibelo ekhaya
kubo eMankayane
eDvudvusini.
Kwatiswa belibandla
lakhe iMountain of
God phansi
kwaBishop SD
Mavuso kutsi nalo
ibekhona.
S ime m ete [
sikhishw
ngumndem

Kwatiswa tihlobo
nemnden.i
waThembinkosi
Mkhwanazi
lobekasebenta eYKK
kutsi akasekho
emhlabeni. Imemorial
dservice yakhe
JiselLangeni
" IMovement
|| Evangelical Church
il nga 1:00pm. Ufihlwa
eNhlangano
eCinisweni ekhaya
k u b 0
emvakwemlindzelo
ngeMgcibelo.

Simemetelo
Sikhishwa
ngumkakhe egameni

lemndeni

ADVERTISE

MBABAN 12 (26 Foh

g & A
Tel: 2404 14s:toz‘one

WITH US

8040/7611 9513/7628 9453
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DEATHS late. He will be buried .
e on 06-02-16 at ka- ~ “?Atllﬁed ofherpassing Mbekelweni

e Shalia ightvivit [ 1. @way. Memori Bushayankhomo). ‘- akasekho emhlabeni
LT R e SN (e R Mhiske, Utuive R stike. Dska
e Announc / ' M 2khula Hall{her son Mthombo Y ate|Sthlonganyan
L . ; ement by ank thwa on ngeliSontfo mhlakale Macetje .

his f i ayane-|Nhlenge ; 07 -02-16|Kulindzelwa
Bl D father David hlatan93 on 06-02- | behalf of the family. 5 _ o |ngaleSihlanu mhiaka
{ | Dlamini. 18 at 2.00pm, funeral | To be collected at emvakwemlindzelo e e

at Manka - | 3.00pm on Friday 05-
Mhlatane on yE?TToez 02-1%.

6 after a nj igi
B home.mght vigil at

ngeMgcibelo mhlaka
06-02-16. Simemetelo |3 S0 M 11 210)
sikhishwa ngumndeni |sikhishwa ngumak
waka Ginindza. wakhe.

=

Kwatiswa tihlobo
taMavis Ntombane
Ngwenya (nee
Mazibuko) kutsj
akasekho emhlabeni.
Kwatiswa tihlobo

Kwatiswa tihlobo ||
nebanganilf
baZephaniail.
Mafikizolo Vilakati
kutsi akasekhol||
emhlabeni.|f

s

ndeni wa
nsangu  Stuff
mini kutsi
ase k ho

i : ! 1 ral e e |
hlabeni. Kwatiswa 1lbasekhakhakhe _ W [Umlindzelolf
h: i . (-] ; - e | & =
‘hgbeofi‘sli!qaweﬁ? Kwatiswa tihlobo |K@Mazibuko B . E“gf-gg‘:{?em ﬂ?hliw o
khakhakhenebangani baifentlingila, Assemblios of God, |07-02-16  ekuseni| .
jjmhan Patricia Sdudla El]\nk e : Dlaminis of Gege|nga 05.00am ekhaya & —|— —
i Nkkambule kutsi gasgk% ;nb%r?irr:a: g’)‘fEIaétivesf and friends | kaDunga and JHB,|e M a Khundlu tK;Vkag%wian itinhiio:)zbg Sfelﬁgx;ﬁﬁeaiagﬁggz
a o H Ty . ] \
iOld Apostol. emhla?aeﬁi %tgﬂrlrlwg E?\;N hlengetfwa I 21 or;t l?h'::dai Hlactjshwalsgomfggahgi g.;p, *}n";‘ I!nweatneal}d bakaNhleko,|Sukatiare notified of
Kulindze!lw alNgeMgcibelo mhlaka | n ?-abngos'"' (Headteacher of g" tre St sikhishwalp@akaTsabedzelher passing on.
leSinlanalo’e - 0 2 — 1. 6llaseKukos, d | a /Lavumisa Primary a_shoBi = Bro | bakaVilakati nebakaVilakati kutsi{Memorial service at
pekwe endliniemvakwemlindzelo | A get I'U Cﬁlnyhem School) are notified of | Majaha al'l'lll:]f! (dr?‘ : akasekho _emhlabeni |her parental home at
e yekugcina nge wemlindzelo | A\postolic Church In | his demise. Memorial Steve) are notified of |F 1lPhiwa Ginindza|Ticantfwini -
cibelo mhiaka 06 ngaleSihlanu mhlaka | Zi rii Kulindzelwa |service will be held at | his demise . Memorial

lotalwa ngu Hezekia [(eSibhomeni) on

05-02-16 ekhaya ka 06-02-|Lavumisa Primary | service will be held at ||Ginindza naNcamsile Saturday 06-02-16

emetel
' Tsabedz egarting at 2.00pm.

a i
% gkakhe eMdonjane. 6.Umngcwabao {School at 11.00amon | Manzini Assemblies ||
bo

Simemetelo e”SOSth mhlaka |Friday 05-02-16| of God on Friday 05- ||

m
1
= : longasekho. Ufihlwa ; ;
enya David sikhistwa ngumyeni | J I?]h K Pakh O vion ot BYodhmidht | 02-16 at 1.00pm g ekhaya kubo gges\ﬂc?:ylaé%:tgor:ﬁ-tl
mini egameniwakhe Patrick ﬁ akhakhe Mein izint o t‘-’t followed by a night|[" Mdonjan el 07.02-16 after an
ndeni. Lukhele. ontjingila. oo g g N tirda fivigil at. his. home !l geliSontfo “mhlaka 00 o ° &0 ice
' SRR TSRS 3 |Announcement by | laMgabhi (Bhunya). |5 7 - 02 -1 BIGhen Wil start at
ngumnden, family. Funeral on 06-02-16 {|emvakwemlindzelo | 3550,

at 5.00am.
Announcement by
Dlamini family.

Fiw

=% ngeMgcibeEo mhlaka
{{06-02-16. Simemetelo
// , ~ || sikhishwa nguHezekia
i.i Ak 2 Ginindza uyise wakhe
Kwatiswa tihlobo |egamenilemndeni.
nemndeni kanye
nebangani
baSibusiso
Ginindza lobekatiwa
ngekutsi ngu (Sea)
kutsi akasekho
{lemhlabeni.
Utawufihlwa ekhaya
lakhe kaZandondo
egushede.
Umlindzelo
ungeMgcibelo
mhlaka 06-02-16.
Ufihlwa ' ngeliSontfo nebangani ba Ma

Kwatiswa ti,hOEKwas umn;n.i,
nemndeni Waitihlobo, bangani,
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‘NgaleSihlanu|Johannes Methula | emvakwemlindzelo | yigil on the samg gy. Shabangu. Utalwa|SimemetelojuseMangwaneni|gs.30am. Kwatiswa
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yakhe egameni eGobolondlo nga | Hesha P smideni kuMatsapha, sikhishwa ngumndeni{wakhe lomncane
emndeni. 1.00 emini, ufihlwa | egameni : belibandla lakhe|| wakhe Liphlinah Makhathini
—— —ingeliSontfo mhlaka | —r———""" eRestoration ofl} I (Xulu).
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iisimemetelo kuMatsaphail . . ;
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sliarez scores four,
Messi hags a hat-trick

MADRID - Gary Neville as Gary Neville's Copa del Rey dream is dashed
stood with his hand stuffed (s . e S
into his pockets, alone in '
his technical area, looking

SWAZILAND 4 VACANCY ANNOUNCEMENT

The AIDS Healthcare Foundation in Swaziland is looking for dynamic and energetic individuals to il
2 positions: Linkages & Retention Coordinator and a Driver/Messenger. AlﬁF is an international
NGO working in Swaziland since 2007 in the field of Hjy Prevention, treatment and care. AHF
operates clinics in Manzini, Mbabane and Nhlangano and now expanding to Pigg's Peak.

LINKAGES & RETENTION COORDINATOR

This position is based at LaMvelase Help Centre in Manzini. The purpose of the job is to carry out forlornly t
and supervise all activities linked to the psychosocial field intheall AHF Programs iJn Swaziland. Valenciz’sog)::'ds
The clock inside the Nou

Keyfunction ofthe job
° Camry out all the activities linked to the psychosocial field in order to ease patient
situations and maximize the adherence towards Hiv and TB treatment;

®  Supervise and train counselors, linkage coordinators, adherence counselors and expert
clients on counseling skills;

®  Supervise the tracking of and perform psychosocial assessment of all clients who default
on treatment to determine the underlying problem and recommend proper action plan
towards resolution;

°  Ensure the supervision of the psychosocial activities at the administrative and clinical
levels thataim at supporting treatment adherence of patientsin care;

e  Organize patient support groups and support the already existing groups in the
communities;

= - Maintain and collaborate with a network of psychosocial partners that can provide
answers to patients' social challenges (NGOs, FBOs etc);

*  Drganize ongoing community dialogues and health education sessions through outreach
events, act as a motivational speaker in the community and ensure that IEC materials are
consistently provided; -

e  Participate in preparing monthly, quarterly and annual reports/work plans on
preventions programs and basic care activities;

Camp showed only 13 min-
utes had passed but Neville
knew, as did everyone else
inside the stadium, that the
first leg of the Copa del Rey
semi-final was over. Soon
the tie would be, too.

When Barcelona are in this
rampant mood, there is noth-
ing opponents can do other 4,
than brace themselves for a . ' P 2
night of unrelenting misery | WHOSE BALL?: Suarez slots away his 33rd goal
and that is exactly what of the season as Barca take an early lead inside

Neville was given on his first : : s
2 = ‘ th
trip to the Nou Camp as the opening 10 minutes of the first leg of the

Valencia manager. This,he | Semi-final. (Daily Mail)

Qualifications and experience required

At minimum, the applicant should have a degree in psychglogy, social work, and sociology or confessed, was oneofthe | Inevitably, there were ques- | keeper Mathew Ryan after
community developmept from a state recognized institution. A minimum 3 years of work worst nights of his career, J tions about whether he would | Neymar had robbed Andre
experience in psychosocial work preferably with HIV and TB care delivery models will be required. Barcelona scored seven offer his resignation - ‘no’ Gomes, a player whom
Essential skills ‘ unanswered goals - four for | yyas the brusque reply but Neville holds in high regard,
®  Mustbefluentin both verbal and written English; must possess excellent communication L}“S Suarez,.a hat-trick for that refusal to f:]mt shquld not | and sprinted 40 yards to free
skills and be agood motivator and educator. Proficiencyin the local languageis a MUST; Lionel Messi and only for be confused with realism. the Uruguayan.
® Abit!’?tytc; read, agaivze, andinterpret gen?rar business periodicals, professional journals, some showboating, the final Neville knows he must win Neymar was the creator for
technical procedures, or governmental regulations. Ability to effectively present scoreline would have hi ; SR
3 - ) s first La Liga game goal No 2, cushioning a ball
information and respond to questions from grou s of managers, clients and the general ; S : 2
public g 5 SietinoinaraEel S e d HiER reached double figures. Had | against Real Betis on into Suarez’s pass after
® . Ability to solve practical problems and deal with a variety of concrete variables in that been the case, there Sunday. Sergio Busquets had spread
situations where only limited standardization exists. Ability to interpret a variety of could have been no com- ‘I wish the Betis game play quite magnificently.
instructions furnished in written, oral, diagram, or schedule form; plaints. Barcelona were spell- | started in 10 minutes,” said Then Messi took over,

Sensitivityto patient population and issues surroundi ng HIV/AIDS;
Ability tofacilitate training and communicate well;
Ability to plan, organize, and manage work on anindependent basis;

binding. Neville had wanted | Neville. *This is one of the scoring the third in the 28th
to keep things tight, to make | most painful experiences of | minute after Neymar and

Knowledge in applying quality assurance principles, legal aspects and standards Barcelona work, but the task | my career, My positivity is Suarez both outrageously
governing psychosocial practitioners; B ; : was hopeless. This was the immovable but when you dummied a ball from Andres
L Rt arens g e e eseotent | Cqivintofsomeons e | v e et | et fom A
°  Basicmathematicaland computer Literacy. i to put a blaze out in one area | not nice. I was standing out finishing with the noncha-
, when an inferno was starting | - there feeling helpless. I was lance you would expect if
somewhere else. If it wasn’t | trying to change it but I knew | this was a training game.
DRIVER / MESSENGER Neymar casting spells down | the tide was against us.” But there was still time for
The purpose of the job is to facilitate transportation matters within the Pigg's Peak Based AHF and the lefl, Messi tormented It wasn’t so much against more as Suarez crowned a

Peak Timbers facility. Valencia through the middle | them, more Wwashing all over | magnificent performance by
or Suarez ran amok from the | hem, Suarez, the best centre | completing his hat-trick with
right. For anyone else other | forward in the World, started | a header before adding a
than Neville, this was a fiesta | this rout with 3 magnificent / fourth with a thumping fin-

of football for the eyes. finish, bent past Valencia | igh. Daily Mail

Key function of the job
®  Must understand and comply with all department of Motor Vehicles, AHF safety
guidelines and general policies and procedures; :
Maintain routine and periodic vehicle repairs, registrations and procedures;
Responsible for the appropriate use and up keep of all equipment provided by;
e Completes inventory control sheet at each pick-up site and submits completed form to
Supervisor;
e  Drives vehicles to all authorized assigned points and loads all items that need to be
loaded.
Wraps and packs transported items as needed to prevent damage;
Gives directions to helpers in moving articles to vehicles; L
Loads vehicles, distributes weight evenly, forms compact load and utilizes space.
Ensures completion of customer donation receipt(s);
Ensures total guest/donor satisfaction; : . :
Load, transport and deliver staff and items for all operations to appropriate locations as
authorized by supervisor,

Tel: 2505 6683
Cell: 7632 9881

Email: exclusivefurnitures@swazi.net ’ }{f ;' I J.rli\” } l J“NI [ U ;‘! F

Hyatt Centre - Shop #1
Mapheka Str. - Manzini,
Opp G.M Motors

2 ¢ o o o o

Qualifications and experience required :
High school completion certificate, a valid driver's license no less than 2 years and 2 years related
practical experience. An approved HIV counseling certificate will be an added advantage,

Essential skills - - - -

°  Ability toread and interpret documents such as safety rules, operating and maintenance
instructions, and procedure manuals. Ability to write routine reports and
correspondence. Ability to speak effectively before groups of customers or employees of
organization. : , >

e Ability to add, subtract, multiply, and divide in all units of measure, using whole numbers,
common fractions, and decimals. Ability to compute rate, ratio, and percent to draw and
interpret bar graphs. - ; . ) :

e Ability to apgry l?:ornrnon sense understanding to carry out instructions furnished in
written, oral, or diagram form. Ability to deal with problems involving several concrete

variables in standardized situations. . 4
e Cleandriving record; Must be able to work weekends, holidays, evenings; Must be able to

workindependently with minimal supervision;

Applicationsubmission . i ' o

g ,ﬁgfcations with complete Curriculum Vitae, certified coP‘e5't‘;]‘::zf_:dgg'ﬁfg‘;?;’fcﬁgn;'or:l;s?f;’ze

| adaressed to EheEclutyifiogsmme bignagey Alg"f;iHea or hand deleivered at LaMvelase
nianzini or emailled to recruitment.ahfswaziland e street in Manzini. All applications must

J laza & San 4 A "
Aelp Cefg‘;foafaggs g,g:%fﬂ;ggf:::;h ;Si& Only successful candidates will be called within 2
submitte

weeks.

Dec.
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Iventus continue

impressive run of form

W,Juventus extended S dois

geirvinning streak to a Tact s adrew 252 against
qub-record 13 gamies to bormo Whm:: second-from-
quintain their Serie A title b°f*‘?"‘ Frosinone also won,
gallenge, while Hellas cating 10-man Bologna 1-0
yerona finally recorded azd.EmpO].] rescued a point
w‘:ﬂrst victory of the sea- a:?astt l-Jdmese'
e e
T who were red Lot
m e ke I1‘.1ced yvhen‘ Juan _Cuadmdo dribbled
ﬁ’udihle N iing into right side of area and his
B e Cross was deﬂectc;d in by
‘Wbehind e Sebastien De Maio.

FE:M . nowzit s.ix ot There was bad news for
mback Sk Juventus as defender Patrice
frther A Evra went off injured in the
Jamie’sstoppage-time goal first half and Martin Caceres

uicheda 2-1 victory over

_“ was carried off

Gl Fourth-place Inter got | CELEBRATION: T G

tfowinning ways by beat- | Juventus’ Juan Juventus forward Simone
neChicvo Verona 1'01; while | cyadrado celebrates | Zazawas shown a straight red
ACNﬁlmsecmed back-to- as the Tirinst ased card in stoppages for a danger-
hack wins with a 2-0 victory at e ous tackle on Armando Izzo.
Pemowith Carlos Bacca club kept up their title | nter started 2016 top of the
wdM'Baye Niang both net- challenge with victo- league but had slipped down
fing. Atthe otherend of the ry. (Daily Mail) the table following a run of
tble, Verona beat 10-man ] ' two draws and two defeats,
Alanta2-1 toendarun of 23 | this year was 13 matches back | including Sunday’s humiliat-
cames without a wil. in 1989-90. Verona sit 10 ing 3-0 loss to bitter rival
Verona's worst streak before points from safety after Milan in the derby. Daily Mail

Swaziland % . . BALSILLIE SCHOOL

AIDS Research Nerwork OF INTERNATIONAL AFFAIRS

CALL FOR ABSTRACTS

National HIV and AIDS Co
From AIDS Crisis to Opportunities: What the world

can learn from Swaziland”
12 -14 July, 2016

A The Swaziland National Emergency Response Council on HIV and AIDS (NERCHA) and Ministry of Health, in

hool of International Affairsis pleased to

e 3 i illie Sci
| Brtnership with The Swaziland AIDS Research Network and the Balsillie e Crisis to Opportunities: What the

Bieacall for abstracts for an upcoming conference with the theme “From Al
| World canlearn from Swaziland” from 12th~ 14" July 2016.

i i | AIDS
1 Mismeeting will be held in Swaziland and is designed to capitalize on the adjacency gfgheeig?nﬁai?;irgsggginmes
faference in Durban from 18— 22 July 2016. The objective is to build networking and diss
Government, community, and leading Swaziand international researchers.
i igati e relate to
*Mstracts can be submitted on aspects of HIV preventicn, treatmentor impact mitigation as thes
Saziland, and on the following sub-themes:
{ ¢ Funding and Economics which include the HIV funding landscape, ec
efficiencies and effectiveness. ) i
» Social Sciences which will comprise of behavioral and cultural influences, law, policy,
humanrightsand gender issues, stigmaand discrimination o oo
e Treatmer%t. care gnd support which include research around the t_reatmsf_?_ocr?:l‘?:g:h[h g,—actitioners)
innovative drugs and complementaryand alternativetheraprestmclqdlﬂBTfﬂ II i A e community systems
o Systemsandsynergies which will focus on HIV and AIDS ma:nstreamlpgi. hea}t ‘58‘1“"5(’ aca::iemic nstitutions.
and othersectors including decentralization of the response, role 0';0\"’:" m;l‘ewtraciitional leadership, laws,
s Leadership and Policy that will entail discussions on political leadership,

policies, partnerships and collaboration.

onomics of HIV, HIV responsc
impact mitigation,

pliance),

ational AIDS Conference,

abstracts to the Intern @ ients, people with

§ Westrongly encourage submissions from those who have uiitied key populations, youth, st

Wi6and also from people living with HIV, women, sexual minerities,

Gisabijit; i+ activists and organizers.
e awing the conference,

ed issue of the African
d for sponsorship 0

' i inded process. Foll
Final 3 i d by the conference organizers using a blind¢ icat
rt::::c ;?J:;I-I;c*tjse' :falticc;cfs wiiyl' be invited to submit completed manuscripts for 2 il

i te
Wumal of AIDS Research, In addition, a few of the outstanding abstor?gts will be selec
iicpateatthe International AIDS Conference inDurban, 1824 July, 2016-

q i cha.o
Abstracts should be submitted to M&MM@QM

himission deadline is March11, 2016. Jice. Please structure

rac

| Mabstracts must be in English, no more than 350 words, and may relate to research or p

- PUrabstracts using the headings below:

E-’“‘ﬂmﬂe-ﬁtle of the abstract anglseurg

OBective - pescription of the problem,

Bolcble, :

”‘“‘“’ ~ Methods for exploring rese2

“‘“Wh ng framework.

S =Summary of findings.

~Briefdescription 0

tted for consideration ith study hypothesis, if *

question Wi
pothesis and description of

_theme abstractis submi
objective of the study, and research

rch question or statistically testing the hyl

fstudy implications andrelevance

: ,%':-Thleof the abstract atﬂd sub
.. =Description of the projec iect o

o t=Need or problem addressed bY thr‘:’g;?: including barriers and facilitators.

lgen, >~ SUmmary of implementation Pct and suggested way forward. P

_theme abstractis submitted for consideration

5005 Laarned - Implications of Proié A e

ease contact tengetile.diamini@nercha. o

. r"'-‘Mruesanﬁmnmerc_let'aitspt

Zlatan -I’brahimovic scores

PARIS - Paris Saint - Toulouse.
Germain set a new record The former Newcastle man
of 33 Ligue 1 games unbeat- | saw his shot deflected home
en with a 3-1 win over off keeper Alban Lafont to
Lorient at the Parc des leave the struggling visitors
Princes on Wednesday. languishing second from bot-
Goals from Edison Cavani, | tom of the table.
Zlatan Ibrahimovic and Angers dropped to fourth 7 .
Layvin Kurzawa lifted after a 2-1 defeatat Reims, | NET- Zlatan
Laurent Blanc’s men 24 goals from Hamari Traore Ibrahimovic netted as

* points clear a;‘-tsh&t:l)fof the and Gaetan Charbonniercan- | PSG secured victory
table ahead of Sunday’s trip = celling out an early strike Z
to Marseille. - from Armold Bouka Moutou. th h.om_e againse

But they were made to work | To make matters worse for Lorient on

~ hard by their opponents, who | Angers, who have now lost Wednesday. (Daily.

 had gone in level at half-time | three of their last four Ligue | | Mail)

B IO Cayant's games, they had Pierrick N’Kololo sent off late on
opener with an equaliser from | Capelle sent off in stoppage R lrabeedto saventh
Raphael Guerreiro. time. R o

Hatem Ben Arfa fired a for- | Adama Soumaoro scored :ﬁg :30-0 3:.1; %\_:;;_Bordeaux
tunate 82nd minute winnerto | the only goal of the game as Alexmdrgmmétte iy

- move Nice up to third place Lille edged to a 1-0 win over stoppage-“-ﬁr-n'e i Fom
ﬁ

S A2 2) DIRECTOR: PROCUREMENT POLICY,
- - { TGISLATION AND INVESTIGATIONS
- - ¥
2% “rfet " JOBPURPOSE
SPPR A | E“; ‘Reporting to the Executive Director, the Director will
| advise the Agency on policy and legal matters and
e develop strategies for regular updating of procurement

VACANCIES

The Swaziland Public Procurement Regulatory Agency
(SPPRA or the Agency) is an independent regulatory
body established as a Category A Public Enterprise
under section 9 of the Public Procurement Act No.7 of
2011. The Agency was established to regulate all public
procurement conducted by procuring entities and to-
advise the Government and procuring entities on
procurement pelicy and all other matters relating to
public procurement. Suitably qualified and
experienced candidates are invited to apply for the
following positions:

1} DIRECTOR: CAPACITY BUILDING

JOBPURPOSE
Reporting to the Executive Director, the Director will
use evidence based interventions in developing human
resources within procuring entities. The successful
candidate will be responsible -for the following
specifically:
s Implementing Section 10(d) of the Act
= ~Coordinating the activities of the directorate
« Reporting on the directorate activities and
advising Director for Policy, Legislation and
Investigation on policy and strategies for
capacity development
= Develop strategies for procurement capacity
development |
¢ Influence policy and strengthen training
programs to imprave the standards of public
procurement [
+ Develop a strategic plan for the development of |
human resource in public procurement |
*  Monitor and evaluate training programmes for
the Agency as well as the procuring entities
*  Uplifting skills in those areas which have been
identified as weak by audits
¢ Fostering professionalism, setting qualification
requirements for professionals, and developing
conduct and conflict of interest rules, collecting
information on procurement workforce.

PROFESSIONAL QUALIFICATIONS, SKILLS AND

EXPERIENCE

s At least a Master's degree or equivalent in
management, economics, public
administration '

= Professional certification in public procurement
will be an added advantage

e More than 5 years of progressively more
responsible positions in public procurement or
similar environment

* Experience in organizational development and
evidence-basedinterventions

s Experience in monitoring and compliance,
program evaluation and capacity building

* Experience in designing and/or implementing
national; capacity building programmes will be
anadded advantage

»  Proven highintegrity

s Excellent Communication and Peaple Skills

. «Experience with building a directorate or

e " department from scratch (added advantage).
A

policy,

legislation and regulations. The successful

candidate will be responsible for the following
specifically:

PROFESSIONAL QUAL]FICATlONS, SKILLS AND

Implementing Section 10(a) and (b) of the
Public Procurement Act

Serving as a liaison officer between the Agency
and the Independent Review Committee
Coordinating the activities of the directaorate
Reporting on the directorate activities and
advising on policy and legal matters

Providing legal advice, opinions and
interpretations of iegal matters

Drafting, implementing and maintaining
instruments and other standard documents
Documenting key data and issues related to the
investigation, complete investigative fieldwork
and communicating the results,

Managing operations, policies and procedures
required to facilitate investigations
Developing systems for handling highly
sensitive and confidential information

Legal Drafting, litigation and interpretation of
statute

EXPERIENCE

Written applications to be accompanied by curriculum

An admitted attorney with at least a Master's
degree or equivalentin law, public sector policy,
or postgraduate diplomain legal drafting

More tI_r:an 5 years of progressively more
responsible positions in public procurement or
similar environment

Experience working in an employee
empowering work environment

‘Experience in managing financial fraud
investigations

Experience working with a law enforcement or
intelligence background

Demonstrated ability to see the big picture and
provide strategic advice and input

Ability to lead in an environment of constant
change

Provenintegrity

Excellent Communication and People Skills
Experience with building a directorate or
department from scratch.

1 {3

vitae and certified copies of academic and professional
certificates should be Directed to,

The Chief Executive Officer, SPPRA, P.O. Box
9665 Mbabane

Hand-delivered to: SPPRA, 1“Floor Nkhotfotjeni
Building, Dzeliwe Street, Mbabane or

E-mailed to: recruitment@sppra.co.sz
Enquiries: (+268) 2404 7527

Closing Date: Friday,19™ February 2016 - Late
applications will not be considered

Preference will be given to Swazi nationals
Appaintment will be subject to verification of
qualifications, competency assessments and
extensivereference checks

Correspondence will be limited to those
applicants in whom the Agency would still have
furtherinterest.

IMPORTANT: There is NO application processing
or other fees at any stage of the SPPRA

« application processes,’ -

PRy
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FIRST Friday of February, this is
the month of LOVE.
Emabhakaniya encourages the
spirit of love and giving to the
needy. We can really appreciate it
if we can get something as a team
since it is the month of giving, lol.
So natsi will give our supporters
the best Valentine present by win-
ning each and every game we

play.
LAST WEEKEND'S GAME

I was taken aback when [ met close

to 10 senior citizens at Tambankulu, |

who spoke fondly about Moneni
Pirates. They were eagerly waiting
for the start of the game. They com-
plained that we don’t fixture games
in the Lubombo region. Let me
promise you majaha lamadzala that
we will request that one home game
be played at Tambankulu. It was a
good game where we won 3-1
against RSSC. The on-form Junior
‘Shisa’Magagula and one of our
best players in Mfanizile ‘Fash’
Ndzimandze basitsengela injabulo.
Even though it was very hot, our
boys remained absolute in the
game, thanks Mabhakaniva. We
also saw the introduction of Doctor
Mabote, our new signee from
Mpumalanga Black Aces (ABC
Motsepe League), who played for
65 minutes. Oh what a player. He
commanded well in the middle with
Ngcibashe, Junior and the impres-
sive “Messi’. Also, Tawanda
Chikuku made an impressive per-
formance when he was introduced;
wow our Chikuku-train has arrived.
The two players fitted well in our
style of play and it was easy for
them to draw lomlabalaba wetfit.

ESTATE LATE:

JOHANNES LUNGA SHABANGU
ESTATE NO. ES 14/2014

Any person objecting to the account
may lodge his or her objection in
writing with the executor and with the
Master of the High Court at any time |

pefore expiry of the said period,

GCEBILE SHABANGU

P.0.BOX 264
HLATHIKHULU

)

Notice is hereby given in terms of
Section 51 (2) of the Administration :
of Estates Act No. 28/1902 that the
First and Final Liquidation and '
Distribution Account will lie open for |
inspection at the office of the Master of
the High Court of Swaziland, Mbabane |
branch First Floor Miller's Mansion for |
a period of Twenty One (21) days from |
the date of publication of this notice.

PIRATES =
_ e A e
/fal'ﬂ‘;.fi-l./.l;'i e

GET TO KNOW HIM
BETTER

Name: Doctor Johaness Mabote
Nickname: Ziyawa

D.0.B: 03-01-93

Place of Birth: Duduza Nigel
Position: Middlefield

Jersey: 16

Previous clubs: Regal FC,
Thanda Royal Zulu, 1zinyoka FC
(SAB League), Mpumalanga
Black Aces (ABC Motsepe)
Current club: Moneni Pirates
Message to supporters: More
happiness to come, they must
keep supporting the team

SIDLALA KANIJE
SWAZIBANK CUP

Well planned launch, goed atten-
dance, perfect slogan for the 13th
edition of the SwaziBank Cup -

‘Sidlala kanje’. This tournament

TP EHE]

I

; s AN I'J:J/‘.ihf!ﬂ

...Once again siyakhulekela emakhaya nasemadolobheni.

comes with a lucrative package.
We will be all out for the
Elmillion first prize money. Ok,

" the food was nice too.

It was a repeat of the Ingwenyama
Cup for us as we were drawn
against Hlatikulu Tycoons.
Kwenzenjani wematayitayi. Even

though our mandate is to defend the
SwaziBank cup, it will be a tough
game again as they are a closed
book to us. We are working hard to
get positive results against ematayi-
| fayi. Our supporters must rest

|
|

assured that we are all to defend this
title. Bunandzi bayo-hhayi sivabati.
Our game will start at Zpm at
Sombhlolo National Stadium on
Sunday, come all Buccaneers and
enjoy. Our boys are looking good
and hungry at training, come
Sunday. We have a free injury

|

'~ we urge our loyal supporters to con-

ESTATE LATE:
SIZANAYE SIMON NKAMBULE
ESTATE NO. EH 173/2012

SAMSON NKAMBULE
P.0.BOX 67
MBABANE

Notice is hereby given in terms of
Section 51 (2) of the Administration
of Estates Act No. 28/1902 that the
First and Final Liquidation and
Distribution Account will lie open for
inspection at the office of the Master of
the High Court of Swaziland, Mbabane

' branch First Floor Miller’'s Mansion for
a period of Twenty One (21) days from |
the date of publication of this notice.

Any person objecting to the account
may lodge his or her objection in
writing with the executor and with the
Master of the High Court at any time
before expiry of the said period.

spoiled for choice.

SUPPORTERS’ CORNER
The SwaziBank Cup is here again

tinue opening those accounts, swipe
with those Master Cards and drop
those slips in any SwaziBank
branch, by so doing our team and |
fans will stand a chance of winning
fabulous prizes. So far our support-
ers have not disappointed us, let’s
go out and make an impact. Let me
thank all the supporters, who came
in numbers to watch the match
against RSSC.

You braved the heat for the sake of
your team, thanks Mabhakaniya,
Up the Bucs.

CELEBRATING: Moneni Pirates Players. A
squad and the technical team will be | To those who were not present, we

know very well you were with the
team in prayer.

We expect you to fill up the stands
on Sunday. Come clad in the team’s
colours, sing those songs and |
promise the boys will make you
happy, niyazi mosi sidlala kanje,
I’'m sure guys like Shishane,
Mapunapuna, 50 Cents, Nhlabase
and the rest are geared for the game,
These guys can sing.

IN CONCLUSION
Mabhakaniya, Sidlala Kanje is the
best slogan for this year’s edition,
Let’s show the world how it is done
in the wildemness. The 31 teams
should learn from us, so let’s fill up

' Notice is hereby given in terms of
- Section 51 (2) of the Administration
' of Estates Act No. 28/1902 that the
' First and Final
. Distribution Account will lie open for
inspection at the office of the Master of |
the High Court of Swaziland, Mbabane
" branch First Floor Miller’s Mansion for
aperiod of Twenty One (21) days from |
the date of publication of this notice.

Any person objecting to the account |
may lodge his or her objection in |
writing with the executor and with the |
Master of the High Court at any time -
before expiry of the said period. i

ESTATE LATE:
NELISIWE HLANZE
ESTATE NO. EH 56/2013

Liquidation. and

“Any person objecting to the account
May lodge his or her objection in
writing with the executor and with the |
Master of the High Court at any time
before expiry of the said period. !

the stadiums and enjoy the vibe of
such a big tournament. Again-we
frown upon violence, so let’s
behave well. Sekulambelkile kulelih-
lane so umphako is the million from
the SwaziBank Cup. Our aim is to
reach the ‘Promised Land’
sinelukhotse lwendlela, the one and
only way is to win the SwaziBank.
For us to achieve our mandate, we
have to come together and journey
together in the wilderness.

It’s not easy to journey in the
wilderness, there are obstacles, chal-
lenges and temptation but as a team
. we follow our mandate. Once again,
thanks for your feedbacks.

Let's meet at
d.thamie76(@gmail.com

Up the Bucs, Shapa Mabhakaniya

ESTATE LATE:

MKHONTJO EDWARD MAGAGULA

ESTATE NO. EH 75/2015

Notice is hereby given in terms of
- Section 51 (2) of the Administration
' Of Estates Act No. 28/1902 that the
Fl_rst and Final Liguidation and
Distribution Account will lie open for
Inspection at the office of the Master of
the High Court of Swaziland, Mbabane
 branch First Floor Miller's Mansion for
a period of Twenty One (21) days from
the date of publication of this notice.

LANZE '
ggNBG&RE%%EN” EUNINCE PARTY MAGAGULA &
B O AZA ABSALOM MAGAGULA

P.0.BOX 580
MBABANE

* CRMIMAR 4 4
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Sundowns should be
wary of KoNtshingila

Manzini Sundowns vs Sundowns have, however
KoNtshingila been dealt a blow as they
Somhlolo National Stadium, | would be minus their key
6:30pm players Phinda Ginindza
and Mlamuli ‘Mlaba’
DESPITE failing to make | Nkambule, but will wel-
it to the top four in the come Justice Figareto. The
Ingwenyama Cup, SwaziBank Cup is one of
Manzini Sundowns have the lucrative tournaments
been given yet another also carrying an impressive
chance with the Elmillion first prize and
SwaziBank Cup to just like other teams,
break their semifi- g Sundowns will want to
nal jinx as stated 4 win in order to proceed.
by the team’s  g& ~ Kontshingila United are
PRO Muzi = " not doing well in their divi-
Matsenjwa sion and have won one
earlier. «_ gamein 15 games
The road : played. The
towards #s Kappa Boys
achieving that - ¥ should, how-
dream will ., ever, not make the
start with the g mistake of under-
clash against the mining their

~ " opponents as any-
~ thing is possible
when it comes to

National First
Division outfit
scheduled for the f

Somhlolo /7 L&, . knockout tour-
National F % | oy naments.
tonight. -« »%

[gh R KEY: Striker Phinda

Diamini.

Citizen to have it tough
against Royal Leopard

Royal Leopard  vs | ing to make the finals of

Mbabane Citizens ‘ this tournament last year.
Somhlolo National Stadium | On paper, the star-studded
8:30pm | Leopard are most favoured
| to win this encounter
THIS will definitely be . against the Mbabane-based
one of the interesting  side as they have not only

clashes in the opening ‘ experience, but quality
games of the SwaziBank - | players to win it for them.

Cup. | Mbabane Citizen, on the
Royal Leopard have in other hand, can also not be
the past made i taken lightly
it clear to coming into this
every other game. The
team that they National First
are cup materi- Division outfit
al. will be out to
The police redeem them-
outfit have selves after fail-
made it fo the " ing to make the
finals of three next stage in the
knockout tour- other knockout
nament this tournament.
Season, the lat- T”hey are current-
est being the Ingwenyama | ly on track in their division

with 19 points in 15 games

Cup where they are to meet :
played. Both teams will

Mbabane Swallows. They

will obviously have the have to make sure they train
same intentions for the hard if making the last 16 is
SwaziBank Cup after fail- 7,y W@""g to go by.

BATTLE OF THE mnusns
RSSC TAKE ON MADLENYA

PREVIEWS

0

@ RSSC will want to maintain the same performance albeit being a
dlfferent tournament, especially after tasting the short-lived glory.

Stories by Qondile Ntiwane

RSSC United vs Madlenya
Mayaluka Stadium, 6.30pm

THIS will be a battle of the
titans when the two National
First Division outfits clash in the
opening games of the Swazi
Bank Cup tonight.

One of the factors that will make
this clash exciting is that these
teams know each other as they
play in the same league. RSSC,
however, go into this game with
an upper hand over their oppo-

nents as they are better placed in

the log.
The sugar belt
side is currently
 sitting on position
three with 39 points
after 15 games while
Madlenya sit on the
eighth spot with 18
points.
RSSC made the last
eight of the
Ingwenyama Cup
tournament when o

Royal Leopard after

they were ousted by g |

beating Mbabane

Citizen and Hellenic in round 32
and 16, respectively.

# RSSC will want to

" maintain the same per-

§ formance albeit being a

{ different tournament, espe-
| cially after tasting the short-
lived glory. The team

R should be, however, wary

\ of Madlenya as they will
be looking to experience

__ the same ‘glory’ by making
it to the last 16 round.

. Both teams will have to
A\ prepare hard for this

\ game.

—1 SILVERWARE - SwaziBank cup.

Can Buffs redeem tamted lmage at Flyers’ expense

Young Buffaloes vs Ubombo
Fi bzers
Mayaluka Stadium, 8.30pm

YOUNG Buffaloes have proved
to be one of the teams to be
reckoned with in the premier
league this season.

The army outfit is most favoured
to make the next round of the
SwaziBank Cup as they know
what is at stake.

They will not want to see histo-
ry repeat itself after what befell
them in the Ingwenyama Cup
when they were sent packing by
National First Division outfit
Amalanda after penalties.

Buffaloes have, however,
dropped in their performance of
late and they would have to

| 195R14C
| 195R14C
195R15C
195R15C
| 215R15C

Fax: 2505 9673

ensure they up their game going
into this clash, especially because
they will be facing a tricky
Ubombo Flyers.

. Boasting of experienced players,
| the army side will definitely want
| to restore their tainted image in

these things and it may be at

E785.00
E825.00
E895.00
E1095.00 / E999.95
E1095.00

MANZINI 'MATSAPHA

* Tel: 2505 9671

out TO WIN Young Buffaloes will be !ookmg to redeem the-
selves wheny take on Ubombo Flyers. _

Flyers’ expense.

Flyers made their presence felt
when they booted premier league
side Malanti Chiefs in the opening
games of the Ingwenyama Cup,
hence one cannot rule them out of

| causing yet another upset in the
| SwaziBank-Cup.

MBABANE

Opp Former Bromor Foods | next to Bandag & Autozone
Tel: 2518 6043, 2518 5718

Tel: 2404 1464
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THE history of the bank and the

13 years later, the sponsorship
package has risen to a lucrative
E2.3 million. It does not end there;

LERR2 e

NAL SPORT

BEETIIRN N
AR LS Y UL
2 EEe RN by,

thing that has not happened in the

the local game. We will forever be ‘
‘ grateful. !
|

THE FUTURES)

THINA SIDLALR KANJE

BRIGHT;

| have to offer in the'field of play.

tripartite started way back in country for some time. We again Any successful country in football
2004 and the prize money at that | say thank you to the bank’s man- invests in development.
time was ES00 000. | agement for their involvement in There are no shorteuts to football

|

success. The lack of such develop-
ment structures in local football has
seen the natural death of renowned

the bank has arguably opened a lot . SwaziBank teams like Mbabane
_of branches countrywide, more = i United
than any financial institution local- | Cl.lp s Brothers,
Iy. which:is another milestone. - Under-20 Green Sea,
With more history in the making, ' knockout Priston Brothers

the bank has an outlet at the
Gables, Ezulwini which even oper-
ate on Sundays, history will tell
you that such is a taboo in the
country but SwaziBank has
changed that perception for the
benefit of all Swazis.

: . . . embraced by : ac e

It is not just football where the expecting a lot of fans to bc cmbr'lc_Ld byall cachequ T ‘ ¥ :
bank has shown such tremendous o ndwalehithe involved in the followers to come in theirnumbers  accept whatever results in the true
support because we have seen the games from as early as local games. for the SwaziBank Cup this week- { spirit of fair play. Chaos and vio-

bank offering services for all

S}‘lﬁfaZilziﬂWOPgh 10335, SPOHSEI = E0am ) PLS Chief games will be played. Peopl;ahhave stadium“;;_ grc])jugho%t tlhe toumﬁ-
ih ips, onations and many other Thosewholinve ot \ Executive b_een asked tgdcome early to the sta- Efznt. ith t .at said, &]'t 11]1;: Eta e
ings. had the opportunity dium, to avoid unnecessary con- 1s opportunity to wish all the

This is truly a “Bank with a heart’
and their involvement in the devel-
opment of local football is well

History will again
be witnessed next
Saturday when the
local Under-20 teams
will be involved in the
| SwaziBank Cup knock-
out tournament. We are

the first match on Saturday

to watch to these
games will have the

and many more

in the past.
Through the efforts
of SwaziBank, the
Under-20’s in initiat-
ing the development
process which must

3 Officer
\ The CEO has
A\ requested

swaz
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LAUNCH: Zakhele, Bomber and Peter displaying the repli-

end at all stadiums, where these

gestions at the stadium, Most
importantly, people have been
asked to be at their best behaviour

Teams have also been requested to

chance to see for ! weekend the best of luck as they
documented. As the cherry on top, e raselvesvohat 2 this column | especially because the sponsorwill | prepare for their different battles.
they are also sponsoring an Under- these young players to encourage | be present. Football must be the winner at the
20 knockout tournament, some- local football

lence should not be brought to the

teams involved in the SwaziBank
Cup Sidlala Kanje games over the

end of the day.
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Bswr
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afn."
waz” 95"
< il = Sl Gswest
MY POINT: Reserve League PRO Dumsani 'DU"
Sibandze, who was the MC during the launc{: of the J 8. P
Under 20 League held at SwaziBank Auditorium yes- s [

TROPHY: Wanderers Buhle Sihlongonyane,
Mabasa displaying the trophy.

Green Mamba’s Phiwa

terday.The bank has sponsored it to a tune of E200 Simphiwe and

000. (Pics:Sanele Jele)

;L_ . ﬁ 2 A 9 1‘ ".‘\: -
MD Zakhele Lukhele and FA President Adam ‘Bomber’

overnors executive to display the trophy. = '

; iBank
OFFICIAL LAUNCH: Swazl
Misetfwa joined by PLS board of g
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SOCCER - MTN Swaziland CEQ
Ambrose Dlamini says they are
pleased with the progress in the
elite league.

He said this during the MTN
Khemani's donation to the
Neighborhood care point in
Mankayane.

“We are pleased with
the competitiveness in
the league. Since the
start of the 2015/2016
season, all the teams
have been
showing a
lot of
improve-
ment. It is
hard to
predict
the
feam

that will win the league at the end of
the season. One moment this team is
on top of the log, the next moment
another team occupies the top spot.
This is very interesting and we are
happy with the competitiveness in
the league,” Dlamini said.

When queried about possible incre-
ment of the sponsorship, the CEQ
said they would have to discus that
with the PLS when the current con-
tract expires. “For now it’s too early
to comment on that since the current
contract has two years left. We will
discuss that when the current con-

tract expires with the Premier
League of Swaziland. After
our discussion, we will be

nation whether our talks
were fruitful regarding
the increment,” he

HAPPY: MTN Swaziland CEO Ambrose Dlamini.

|
|
|

in a position to update the |

_ y With
I‘GIIIIEI’ League progress

MTNPREMIER LEAGUE LOG

Rogl B 1 BH
Wabammsw 02 4 %512 3%
YowgBufdoss 16 101 5 U 10D
Mbabane Swalws 16 9 4 3 313 23 3
Midas Cily 6727 1515 0 23
Manzinj Sndowns, 16 5 6 5 14144 0 21
GoenMamba 164 7 5 B2 3 19
ManzniWanderos 16 4 6 6 152 7 18
Red Lions 145 7 22 017
Bad Boys 1643 9 730 -315
ManzniSeaBids 16 3 4 9§ 1528 1313
Malanti Chiefs 614 11828 27

said.

The MTN Premier League is cur-

rently beeing sponsored to a tune of
E11 455 326 and is spread over a
period of three years, This season’s
champions will get E650 000.

The first round winners took home
E300 000, but if they go on to lift the

| trophy at the end of the season, they

will be E950 000 richer.
Mbabane Highlanders have already

- won the E300 000 first round carrot.

It’s now six games to go before the
league ends.

‘Ace’ believes his troops will cause another upset

By Sabelo Majola ‘

SOCCER - MANZINI Super
League outfit Sisonkhe head coach
Ace Ndlangamandla strongly
believes his charges will cause yet
another upset against Manzini
Wanderers in the SwaziBank Cup
grand opening at Somhlolo

National Stadium on Sunday.

Sisonkhe eliminated the “Weslians’
in the early stages of the
Ingwenyama Cup tournament to
progress to the last 16, winning 5-4
on penalties after the game ended 2-2
in full time.

Ace is confident his players can
pull the same performance that gave
them the ‘giants killers’ tag as they
eliminated both Wanderers and Red
Lions out of the tournament before

losing 0-1 to Manzini Sundowns in
the quarter-finals of the tournament.

“It is not going to be an easy game,
but I have confidence in my players.
They have what it takes to cause yet
another upset against Manzini
Wanderers.

“We respect them, they are a big
team, but there will be no such a
thing as respect in the field of play,”
hesaid.

Sisonkhe, who are at the summit of
the Manzini Super League log, will
be without four key players in
Mfanzile, Msimisi, Funukwenzani
and Futhi, who are all nursing
injuries. “Our key players are out
nursing injuries but that will not stop
us from going out there and getting
the job done. We want to do better in
this competition just like we did in
the last cup competition,” he said.

UPSET Sisonkhe head
coach Ace Ndlangamand|a.

WON’'T BE IN: Manzini
Sundowns Attacking
Midfielder Phinda ‘Majoro’
Ginindza.

By Sabelo Majola J

SOCCER - MANZINI Sundowns
attacking midfielder Phinda
‘Majoro’ Ginindza will miss the
team’s SwaziBank Cup opening
match against Kontshingila today

‘due to an injury.

Sundowns will face-off with the
National First Division outfit at
Mayaluka Stadium this afternoon.

This was confirmed by the team’s
mouthpiece, Muzi Matsenjwa, who
said this would give an opportunity to
new signee and playmaker Siyabonga
‘Siya’ Nkambule to make his debut
and show what he could do for the
team. Nkambule joined the team last
week before the close of the January
window transfer.

“Phinda has not recovered from his
injury and this presents an opportunity

for blyabungd who is new in the team.
We hope he will rise to the occasion
and prove his worth.

It won’t be an easy clash as
Kontshingila will also be out to make a
name for themselves and get a positive
result, but we are ready for the chal-
lenge and we are going to Mayaluka
for a good fight,” he said.

Matsenjwa said they prepared well
for the match. “We are not takin;, y this
game lightly as we want to win qualify
for the next stage of the tournament.
We will be all out for a kill and the
players know what this game means.’
Another kcy player in Justice ‘Figa’

12 1gare|to is back from injury after
missing the team's 1-2 loss to defend-
ing champions Royal Leopard in the
MTN Premier League clash this past
weekend.

“Figa’ is back and training with the
rest of the team. He will be available
for selection today,” he added.

Phindrix,

Phumlani

Ngwenya suspended

BY Qondlle Ntnwane J

SOCCER - CORRECTION-
AL Services outfit Green

Mamba will be without the ser- |

vices of striker Phinda
‘Phindrix’ Dlamini and mid-
fielder Phumlani Ngwenya this
weekend.

The premier league outfit will
lock horns with National First
Division side Ludzeludze
Brothers tomorrow at the
Manzini Club in the SwaZIBank
Cup.

The two were suspended after
being nabbed by the yellow card
rule. Also to miss the game will
be striker Musa Dlamini and
Lawrence ‘Tsiki’ Mncina, who
are still nursing injuries.

Premier League of Swaziland
(PLS) Chief Operations Officer
(COO) Pat Vilakati confirmed
the matter yesterday.

“It is true that these two players
will miss their game because of
yellow cards accumulated. We
have informed their team of this

development,” he said.
Green Mamba CEQO Thami
Phakathi said they were aware of

! the matter when sought for com-

ment.

“We have been made aware of
| this matter and it is unfortunate
as we would have loved to have -
all our players present,” he said

He, however, stated that all was
not lost as they had other players
capable of doing the job on the
day.

Players

“We cannot deny that these are
key players in the team, but we
have a pool of quality players
from which the technical bench
will choose from,” he said.

He said they would work hard
in preparation of the game
against Brothers. “This
SwaziBank Cup clash is impor-
tant to us and we will prepare
intensively for it. This is the
fourth time we have met
Brothers in a knockout tourna-
ment, but we respect the team
and will not let previous results
deceive us,” he said.

Cup tournaments yield
competent players — ‘Cruiser”

SOCCER - MINISTER of
Sports, Culture and Youth
Affairs David ‘Cruiser’
Ngcamphalala has acknowl-
edged the role played by cup
tournaments in yielding good
players, who go on to represent

SwaziBank for the competition as
it also accommodates the Under-
20 players, who are the future of
the sport. They transform into
great players, who then play in the
national team and give the coach
plenty options to choose from,” he
said. Ngcamphalala said it was
good that this tournament carried
a ticket to represent the country in

the country with the national the CAF Confederations Cup.
team. “A team that wins this tourna-

Ngcamphalala ment is
made these. _ expected to
comments in - | represent the
reference to the | country in the
recently CAF compe-
launcl}ed | tition and that
SwaziBank is where most
Cup tourna- of the players
ment that kicks get interna-
off toda)./. _ tional expo-

The minister sure. The
said oOvern- Exj)eri.Ci‘n,u
ment, through they get from
the ministry, | playing out-
was grateful to side of the
SwaziBank and country is
other compa- good for the
nies thﬂt counu-y
enhanced the | “The E
development of - SwaziBank
sports in the COMPETENT: Minister of Cup kicks off
]CO;H‘? ast it Sports, Culture and Youth today and the
helpe ; : p :

pec Pu Affairs David ‘Cruiser’ grand opening

Swaziland on the will be at
map in the inter- Ngcamphalala. Somihiols

national stage.

“Government, together with dif-
ferent companies and organisa-
tions, have collectively played a
role in developing all the sporting
codes in the country and the fruits
are there for everyone to sec.

“We are very grateful to

’ National Stadium on Sunday
where, among other clashes,
Manzini Wanderers will face-off
with Sisonkhe with Mbabane
Highlanders taking on City.
‘Warriors while defending champi-
ons Moneni Pirates have a date
with Hlatikulu Warriors,
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Madlenya vs RSSG United
Ubombo Flyers  vs ‘)HBuffaroes S
KoNtshingila U VS M \Sunt:lOWnS'
Mbabane Citizens vs Roy. ILeopard
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~AS TINYOSI STING UOVOVO

@ Vovovo not informed of appeal by Lobamba Wanderers despite being interested parties in the matter
@ Change of team done about two hours before the draw
@ Vovovo awaiting response from HRFA

Stories by Qondile Ntiwane

spot to represent Southern
Hhohho in the SwaziBank
Cup seems to have taken
another twist as Vovovo insists
they are the rightful team to
represent the region.

This is despite a fixture
released by the Premier League
of Swaziland (PLS) stating that.
Tinyosi will play against Red
Lions at the Somhlolo National
Stadium tomorrow.

Explanation

Vovovo has since written a let-
ter to the Hhohho Regional
Football Association (HRFA)
seeking an explanation on sud-

SOCCER — THE battle for the

den turn of events.
A source close to the matter

revealed that Vovovo was threat-

ening to take the matter to court
in a bid to seek redress.
The source, however, stated

that it would be in the right of the
team fo seek redress as there was

confusion with regards to the

rightful team to represent region-

al association.
Submitted
“The HRFA has submitted
Vovovo as the team to take part
in this toumnament. The corre-
spondence stating the fact that
Tinyosi would now be taking

municated about an hour before
the SwaziBank Cup draw was
conducted,” said the source.

The source stated that the mat-
ter started when Vovovo was not
invited to an appeal case yet they
were an interested party in the
matter.

“Vovovo had won a case
against Lobamba Wanderers but
information gathered was that
Lobamba appealed the verdict
and won it.

. Appeal

What was, however, surprising
in this matter is that Vovovo was
not informed nor invited to the
Appeal and it was heard in their
’ absence.
| Instead, it was the HRFA that

part in the tournament was com- | was cited as respondents in the

matter when it should have been
. Vovovo,” added the source.
Interviewed yesterday, Vovovo

Director Sipho “Tsetla’ Bhembe
said they were also shocked by
the fixture and had since written

a letter to the relevant authorities.

“T'’know nothing about taking
the matter to court but we were
also shocked by the fixture and
are still waiting for a response
from the relevant authorities,” he
said briefly.

Finalised

Meanwhile, HRFA Secretary
Nigel Shongwe said they were
still working on the matter and
would be in a position to com-
ment once it had been finalised.

Information gathered by this
publication is to the effect that
Vovovo have filed an urgent
application to reverse the appeal
decision.

King invited to Olympic Games

SPORTS — HIS Majesty
King Mswati III has been
invited to be part of the 2016
Summer Olympics and
Paralympics Games slated
for Rio De Janero, Brazil.

The invitation was extended
to His Majesty by new
Ambassador of Brazil
Rodrigo de Lima Baena
Soares, who presented his let-
ters of Credence to the King at
Lozitha Royal Palace yester-
day.

Honoured

“The Brazilian government
will be honoured to have the
presence of His Majesty dur-
ing the games,” he said.

He said Brazil was honoured
to host the games.

“This event will gather more
than 10 000 athletes from 206 |
couiitries.

This will be a unique oppor-
tunity to promote sport as a

|

' key tool for peace, social

| inclusion and tolerance in the
| fight against racial, ethnic or
gender discrimination.”

“It will also be an opportuni-
ty to promote the rights and
inclusion of persons with dis-
abilities,” he said.

In response, His Majesty
congratulated the President of
Brazil and entire country for
being chosen to hosts such an
lmportant sporting event.

Assured

He assured the ambassador
that he would definitely hon-
our the invitation to be part of
the games.

The King said Brazil was a
strong country when it comes
to sports, noting that they had
won the World Cup for a
number of years.

He said this was an impor-
tant sporting competition for
the country to host.

ROYAL INVITA TION: His Majesty King Mswat: n Has
been invited to the Olympic Games slated for Brazil,

“I wish to give you assur-
ance that I will attend the
games together with a number
of local teams, who will also
be competing in the games.
The local teams will also be
taking part and we are hon-
oured to be part of such an

[ ruaLisHED by the Proprietors, The Swazi Observer (Pty) Ltd P.O. Box A385 Swazl Plaza, Printed by The Swazl Observer in Matsapha. All material published In this newspaper enjoys copyright protection and Is reserved for the exclusive use of The Swazi

Cliserver Newspapers. Reproduction or broadcast.of any materlal in this newspaper without prior written permission is prohibited.

important competition in the
world of sport” His Majesty
said.

Meanwhile, the Olympic
Games, one of biggest sport-
ing events on the planet is
coming to Rio de Janeiro on
August 5-21.

‘Baiano’ out for
rest of season

I By Sanele Jele 1

SOCCER — ARMY YOUNG Buffaloes
have been dealt a huge blow ahead of
the E2.3 million SwaziBank Cup as
experienced defender Mpendulo
‘Baiano’ Kunene will be out for the rest
of the season due to a knee ligament
injury.

‘Biano’, as the players is affectionately
known suffered the career threatening injury
two weeks ago during an MTN Premier
League match against Manzini Sundowns
played at Mavuso Sports Centre.

.He was involved in a dual header with
‘Kappa Boys’ winger Darren ‘Dazza’
Christie and landed awkwardly, hurting his
knee in the process.

The match had to be delayed for over 10
minutes as Paramedics were aiding the play-
er, who was then taken off the field on a
stretcher.

They rushed him to hospital, where he was
discharged two days later to recover at home.

‘Amathole Ezinyathi’ supporters will sure-
ly be saddened to leamn that the player would
now be out for the rest of the season as

- revealed by the team’s PRO Sandile Gwebu

when interviewed yesterday.

“We are very saddened as a team that
Mpendulo has been ruled out for the rest of
the season. We were hoping for the best as I
alluded previously that he was recovering
well and could be available for selection in
our next match. However, the doctors have
told us that he would be out for the rest of the
season and we have to respect their deci-
sion,” Gwebu said.

The PRO further said the team would be
boosted by the return forward Sanele
Ngcamphalala, who was injured during the
team’s premier league game against
Mbabane Highlanders a few weeks back.

“The player is back and training with the
rest of the team. He is not showing any signs

. of discomfort and to us, it means he has fully

recovered.”

Gwebu said they were ready for their
SwaziBank Cup match tonight.

*We urge our supporters to attend our
match in great numbers and promise not to
disappoint them. We have prepared well for
the match.”

The army side will clash with National
First Division outfit Ubombo Flyers in the
opening game of the SwaziBank Cup at
Mayaluka Stadium thls evemng

‘Baiano’ Kunene .
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